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Program | Name of the Pay package | PAGE NO
S.NO Name of the student placed graduate | employer with at
Year | and contact details d from contact details appointment
JITENDRA SAIRAM ADDALA-
1 2020 7702345976 CSE Infosys 3.6 LPA 7
ANKAMREDDI DEVI -
5 2020 9100254476 CSE HCL 3.5LPA 13
3 2020 YAMINI BANDARU CSE Infosys 3.6 LPA 24
ANUSHA KORIBILLI-
4 2020 6304711428 CSE Wellspark 3 LPA 33
5 2020 | CHATTI SWATHI-7569650870 CSE Wipro 4 LPA 38
DARIMISETTY MALATHI-
6 2020 6305607510 CSE TCS, Betamonks 3.5LPA o
DUNNA GANESH VARMA-
7 2020 9553937569 CSE IBM 3.5LPA 111
GANTLA KALYANI- .
8 2020 9640567781 CSE Capgemini 4 LPA 131
GARBHAMHIMABINDHU-
9 2020 9550142265 CSE Accenture 3.5LPA 137
GOTTUMUKKALA LS -
10 | %20 | KeERTHANA-8008631516 CSE Capgemini 4 LPA 148
11 2020 ITHA VANITHA-8688925070 CSE WNS 4 LPA 154
JAMPANA NANDINI-
1 2020 9347860367 CSE Infosys 3 LPA 160
JOGA CHAKRAVARTHI-
13 2020 7702442389 CSE Infosys 2.4 LPA 187
KAMAKA KARTHIKA PAVANI- WNS Global
14 2020 9346895505 CSE Services Pvt. Ltd 3.6LPA 196
KANDREGULA RESHMA- -
15 2020 93818 16118 CSE Capgemini 3.6 LPA 202
KANNURU SAI RESHMA SRI- .
16 2020 2702447311 CSE Capgemini 3.5LPA 216
17 2020 | KOLATI RAVALI-7997019928 CSE TCS 3.5LPA 222
KONATHALA NANDINI SHRI- -
18 2020 9618215580 CSE Capgemini 2.4 LPA 275
2020 | KOYILADA LANITH SAI-92487 CSE NicheSolv 3.5LPA
19 82227 248
2020 METTA LAKSHMI CSE Infosys 3.5LPA
20 KAMALANJALI 251
2020 MIRIYAM SRIRAMYA- CSE TCS 3 LPA
21 8247529557 259
2020 MOULYA ANANTHAPALLI- CSE Wipro 3.6 LPA
22 9121849021 262
2020 MUKKALA TRIVENI- CSE Deloitte 3.5LPA 281
23 9247911857
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2020 NAGULAPALLIGN M P CSE HCL 4 LPA 305
SURYA PRAKASH-
24 6301363981
2020 PONNAGANTI SAI DURGA CSE Mindtree 3.5LPA 319
25 PRASAD-9680969565
2020 POTHULA USHASRI- CSE TCS 3.6 LPA 338
26 8247433375
2020 SARIPILLI GAYATRI- CSE Capgemini, Cyient 2.4 LPA 357
27 9182381650
2020 REBBAPRAGADASYAMALA CSE Adtech corp 3 LPA 366
28 DEVI-7075915687 Technologies
SARAGADAM HEMALATHA- .
29 2020 9347332263 CSE Virtusa 3.5LPA 367
2020 SARIPALLI SAI KEERTHI CSE Accenture 4 LPA
30 378
2020 | SIRAPARAPU VIJAYA KUMAR CSE Infosys 4 LPA
31 384
TEEPARTHI LAKSHMI Accenture,
32 2020 SWETHA CSE Miracle 4LPA 393
VEDULA KAMESWARI- -
33 2020 9347556575 CSE Capgemini 4 LPA 401
2020 VIYYAPU RAGHURAM CSE IBM 3.6 LPA
34 424
TANGUDUBILLI SWETHASRI D Pivot financial
35 2020 PARVATHI-7032997495 CSE technologies 4LPA 444
UPADHYAYULA VENKATA SAI
36 2020 MANASWINI-85000 97497 CSE Tes 3-5LPA 452
DASARI BHAVYA SRI-83109 -
37 2020 32140 CSE Capgemini 4 LPA 470
GONTHINA MAHESH-
38 2020 9966078257 CSE TCS 3.5LPA 473
2020 GONTHINI JYOTHI CSE HCL, M.S. (UK) 3LPA
39 491
KOLICHINA POOJITHA-
40 2020 8501981167 CSE marlabs 3.5LPA 03
2020 THADI DEVIKA SUPRIYA- CSE Accenture 3.5LPA
41 84998 48991 507
2020 DADI SUPRAJA CSE TCS 2.4 LPA
42 515
2020 PULAVARTHI SAILAJA- CSE Accenture, 3.5LPA
43 8317661341 Infosys 535
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2020 LOLUGU NAVEEN CSE HCL 3 LPA
a4 CHAKRAVARTHI 545

2020 KANITHI MOUNIKA- CSE Capgemini 4 LPA
45 9133026361 556

2020 | TANGATI SANTHOSH-98488 CSE Ewig 4 LPA
46 29315 Technologies, TCS 579

2020 BODDETI LAKSHMI CSE Capgemini 3.5LPA
47 DHAKSHAYANI 606

2020 JAGE RAJU- 78962 20287 CSE HCL, Schemax, 4 LPA 621
48 Zensar, Miracle

2020 N.Mahesh MBA B TECHNOLOGIES 1.44 639
49

2020 G. Jyoti Varaprasadh MBA B TECHNOLOGIES 1.44 640
50

2020 MIND SPACE 641
51 PYLA AKHILA MBA TECHNLOGIES 2.3

2020 646
52 A.KALPANA MBA PATRA

2020 647
53 JYOTHI Bhargavi MBA NOW&BEYOND 1.44

2020 648
54 Gonthina VINOD MBA INFOMERICA 3.5

2020 KOTHAPALLI EEE TCS 3.36LPA 654
55 LALITHA,8247815860

2020 MAJJI ROOPA,7674059343 EEE IBM, ASSOCIATE 4.25LPA 674

TECHNICAL
ENGINEER,(80)

56 40683000, Admin

2020 OMMI MANESWARA EEE INFOSYS 3.60LPA 691
57 RAO,8008474482

2020 P V TARAKA EEE TCS 3.36LPA 700
53 SWAROUP,8142322669

2020 SENAPATHI EEE TCS 3.36LPA 720
59 GANESH,9346852099

2020 VANGALA JAYARAM EEE TCS 3.36LPA 740
60

2020 PUVVULAROUTHU RAVI EEE TCS 3.36LPA 760
61 TEJA,9985852883

2020 REDDI RAMYA,8919571376 EEE Infosis 3.60LPA 780
62
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2020 VELUGULA EEE TCS 3.36LPA 791
63 MANIKANTA,8919616033

2020 DADI ATCHUTHA, EEE TCS 3.36LPA 792
64 7993649064

2020 GANUGULA EEE TCS 3.36LPA 812
65 SIVA,7893614222

2020 KANDIPILLI EEE Tech Mahindra 2.60LPA 815
66 LAVANYA,9666656959 Limited

2020 | KOILADA KAVYA,9160637712 EEE TCS 3.36LPA 844
67

2020 KOLLU EEE TCS 3.36LPA 864
68 GANGARAM, 8498985341

2020 KOPPOQOIJU SAl EEE BYJUS, 3.0LPA 884
69 KUMAR,8179589326 9241333666

2020 KARRI ASHWIN EEE conceptia pvt Imd 2.56LPA 886
70 KUMAR,9160872638 9393955286

2020 U RAJKUMAR ECE HCL 1.77LPA 887
71

2020 BOMMA SANDEEP ECE BYJUS 6LPA 895
72

2020 DADI ANUSHA ECE VIRTUSA 4LPA 910
73

2020 DULLA MANISHA ECE TCS 3.36LPA 918
74

2020 GUDIMETLA SATTI REDDY ECE Capgemini 3.6LPA 938
75

2020 KALLA ANITHA ECE TCS 3.36LPA 958
76

2020 SABBAVARAPU TEJA ECE DBQ 3LPA 977
77

2020 MUDDADA HEMA LATHA ECE StratApps 3.7LPA 984
78

2020 S Mahesh ECE WIPRO 3.5LPA 989
79

2020 KUNKALAGUNTLA RESHMA ECE ACCENTURE 4.5LPA 1000
80

2020 SOMU JYOTHI ECE Mavenir 3.53LPA 1008
81

2020 SRINADHU SRIKANYA ECE Capgemini 3.6LPA 1009
82
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2020 VAJRAPU SAISRUJANA ECE TCS/XUNTOX/B- 3.36LPA 1029
83 TECHNOLOGIES

2020 YELLAPU ARUNA ECE Delloite 4.6LPA 1032
84

2020 MADDALA BHAVANA ECE TCS 3.36LPA 1052
85

2020 | GOGADA BHAGYA LAKSHMI ECE TCS 3.36LPA 1070
86

2020 Vasanthi Priyanka ECE TCS 3.36LPA 1090
87

2020 RAKOTI SAILAJA ECE TCS 3.36LPA 1110
88

2020 AYINAPARTHI KUMAR ECE TCS 3.36LPA 1113
89

2020 KEELUPAKA GANESH ECE NALSOFT TECH. 3.5LPA 1133
90 LAKSHMAN VIKAS PVT. LTD.

2020 MONDI SAIKIRAN ECE VALEO 3.9LPA 1134
91

2020 NAGISETTY GUNA GOPI ECE TCS 3.36LPA 1135
92 SURENDRA

2020 NANEPALLI JYOTHI ECE TCS 3.36LPA 1153
93

2020 PUDI VENKATA LAKSHMI ECE RISING STAR 1.81LPA 1173
94 MOBILES

2020 SUNKARA GANESH ECE Born 2.8LPA 1174
95

2020 K ANUSHA ECE WELLS FARGO 5LPA 1175
96

2020 V RAMA LAKSHMI ECE TCS 3.36LPA 1180
97

2020 MUMMIDISETTY VENKATA ECE AFFINITY 3.74LPA 1200
98 RAMA PRAKASH

2020 S Pradeep ECE High Court 4.4LPA 1203
99

2020 K Ugandar ECE Technologic 3LPA 1204

consultants Pvt

100 Ltd

2020 . StratApps
101 K Ganesh Sai ECE 3.7LPA 1207

2020
102 Y PRASAD NAIDU ECE BYJUS 6LPA 1212
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2020 DXC
103 P PREETHE ECE TECHNOLOGIES 3.20LPA 1216
2020
104 P VENKATA LAKSHMI ECE MRCL 2.14LPA 1217
2020 MOHAMMED WASIM
105 AKHTER ECE TECHMAHINDRA 1.75LPA 1219
CHANDRA AMUKTHA
2020 CIVIL TCS 3.36LPA
106 MALYADA 1245
2020 JAGARAPU YASWANTH CIVIL BAC INFRATECH 1.97LPA
107 PVT LTD 1246
2020 KANDULA RAVI TEJA CIVIL TCS 3.36LPA
108 1249
GONNA
INSTITUTE OF
2020 PALLA PARAMESWARI CIVIL INFORMATION 1.74LPA
AND
109 TECHNOLOGY 1269
2020 | B.HEMANTH KUMAR CIVIL SACHIVALAYAM 1.80
110 1270
1271
111 2020 | B.NAVEENA LAKSHMI CIVIL SACHIVALAYAM 1.80
1272
11 2020 | B.SIVA VENKATA SAI CIVIL SACHIVALAYAM 1.80
1273
113 2020 | CH.DURGA PRASAD CIVIL TCS 3.36
1276
114 2020 | G.NANDINI PRIYA CIVIL CEREBRA 3.60
VIJAY NIRMAN 1277
2020 | K.RENUKA CIVIL COMPANY PVT. 1.20
115 LTD
1279
116 2020 | M.BHANU PRASAD CIVIL MVV & MK PARK 1.80
RASHTRIYA ISPAT 1280
2020 | M.VENKATA RAMANA CIVIL
117 NIGAM LIMITED 6.00
1281
2020 | P.ARUN KUMAR CIVIL
118 BSCPL 1.62
VIJAY NIRMAN 1282
2020 | PETLA YAMINI SWATHA CIVIL COMPANY PVT. 1.20
119 LTD
1284
2020 | S.JAGADEESH CIVIL
120 HONEYY GROUP 3.00




Infosys

Navigate your next
HRD/3T/1002031055/21-22 June 9, 2021

Mr. Jitendra Sai Ram Addala
D.no-8-33,Dubasi veedhi,
S.Rayavaram(P&M)
Vishakhapatnam-531060
India

Ph: +91-7702345976

Dear Jitendra Sai Ram,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited

Scanned by TapScanner
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HRD/1002031055/21-22 June 9, 2021

Mr. Jitendra Sai Ram Addala
D.no-8-33,Dubasi veedhi,
S.Rayavaram(P&M)
Vishakhapatnam-531060
India

Ph: +91-7702345976

Dear Jitendra Sai Ram,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 14-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8

Scanned by TapScanner
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3of 8
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 8

Scanned by TapScanner
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
Page Sof 8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 8
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OFFER & APPOINTMENT LETTER
Offer Release Date: February 17, 2022

Dear ANKAMREDDI DEVI,

Door No: 7-29, Kotha veedhi
Makavarapalem, Visakhapatnam,
Andhra Pradesh, India, 531113

Dear ANKAMREDDI DEVI, service

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as “HCL” or “Company”), we
are pleased to inform you that you have been selected for employment in our organization as Software Engineer in band E1.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this fast changing
world needs; keep sharpening your skills and investing in yourself; and last but not the least — keep your work and life in perfect
balance, because that is the prerequisite for success.

You are requested to join us on February 18, 2022 at 9:00 A.M at the following address ChennaiSEZ, ETA1-Navallur-ex RF02-03
.Your joining would be subject to successful completion and compliance with the pre joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various locations,
geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach, we look forward to your
being flexible towards your placement in the Company. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s)

Your Total Compensation will be INR 3,65,000 per annum, outlined in Annexure |.

You will be required to sign a service agreement of 24 months with a surety amount of INR 1.25 Lakhs. This amount shall be
payable to the Company only on the event of your separation from the company before 24 months from the date of Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions governing your
employment are outlined in Annexure 1.

On the date of joining, you would be required to submit the documents listed in Annexure Ill. Please note that the submission of all
listed documents is essential for the validity of your appointment in the Company.

Annexure |V provides details on the various compensation components and selected benefits that we offer you as a part of the HCL
family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.

Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate copy of this Offer
& Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this offer & appointment letter
extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter extended to you
by HCL Technologies Ltd. will stand withdrawn without any liability.

Looking ahead, we see exciting times —we look up to you to provide impetus in accomplishing our mutual endeavor of being the best
in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful association.

HCLT Confidential Signature of Employee:
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Yours truly,
For HCL Technologies Ltd.

Amrita Das
Senior Vice President
Head-Global Rewards

HCLT Confidential Signature of Employee:
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Annexure 1
COMPENSATION PLAN
Name ANKAMREDDI DEVI
Band E1l
Designation Software Engineer
City Chennai
Monthly Components (in INR)
Basic Salary 15,090
House Rent Allowance 7,545
Advance Statutory Bonus -
Holiday Allowance 1,066
Food Wallet -
Flexi Basket* -
Compensatory Allowance -
TOTAL: Monthly 23,701
TOTAL: Monthly Components : Annualized 284,415
Retirals & Other Benefits (in INR)
Provident Fund 21,730
Medical Insurance Premium/ESIC 10,000
Gratuity 8,706
TOTAL : Retirals 40,435
Variable Components (in INR)
Performance Bonus (in Rs.) 21,900
Engagement PB (paid monthly) @ 100% achievement levels 18,250
TOTAL: Variable Components 40,150

COST TO COMPANY 3,65,000

Flexi Basket Details

Max Sub limits (p.a.)

Fuel Reimbursement and Car Maintenance Charges

Leave Travel Assistance / Allowance

Car Lease Rental

TOTAL : Annual Flexi Basket

Employee has an option of availing all, some or none of the Flexi Basket across various components as per annual limits and entitlements
mentioned in the CTC sheet. Based on the individual declaration and actual reimbursements, any unclaimed amount will be paid as
taxable to the individual

Insurance & Medical Benefits (in INR)

Max Sub limits (p.a.)

Hospitalization cost reimbursement limit 360,000
Term life Insurance Cover 2,000,000
Disability cover due to accident (upto) 1,800,000

NOTE:

HR Manager.

5. Gratuity to be payable as per act

2. All salary components are governed by the company policies and statutory guidelines.
3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting Manager and/or your

4. Any personal tax liability arising out of compensation will be borne solely by the employee.

1. Bserv E0.1 and EO.2 employees are to be considered under Semi-skilled Category. All other employees are under Skilled category

HCLT Confidential

Signature of Employee:
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ANNEXURE Il
Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously realize this fact and
have developed a five-fold path for individual enlightenment that not only covers basic monetary benefits for HCLites, but also takes
care of their professional growth by providing empowerment, knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you, this is to be read in conjunction with the offer
letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Location

As you are aware that HCL is coming up with IT/ITES SEZ Operating Units in some cities; till the time SEZ campus becomes
operational, you may be assigned to another facility in the city of posting - Chennai.

2. Medical Check up
Your employment is subject to you being declared medically fit by the company doctor.
3. HCLT Training Program:

Training (classroom/on the job) sessions will be conducted after your joining.
The training period may be either extended or may be deemed completed earlier, at the discretion of the Management. You shall
continue to be under probation, unless specifically confirmed in writing.

4. Increments and promotions

Your growth in terms of role, compensation etc. in the company will solely be based on your performance. Unless notified in writing,
you will be deemed as "confirmed" on completion of your probation period i.e. 12months from date of joining. Subsequently, your
annual performance appraisal and compensation review will be aligned and effected from the first day of the subsequent quarter
thereafter.

5. Notice Period/ Separation

Your employment with the Company can also be terminated either by the Company or by you by giving the other party 90 days’
advance notice. If the Company terminates the employment and decides to relieve you before the completion of the notice period,
the “Basic” component of the salary for the balance notice period would be paid to you. If at your request, the Company agrees to
relieve you before serving the full notice period, you will be liable to pay the Company the “Basic” component of the salary for the
balance notice period. However, please note that accepting any such early relieving request would be entirely at the discretion of
the Company. Further, the aforesaid requirement of 90 days’ notice may be extended, if mutually agreed by you and the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination procedures, sign all
documents and return all Company property. The Company will not be bound to pay the dues, if any, till you have completed all the
separation procedures.

6. Agreements

You may be required to sign necessary agreements with the Company or any other client as required and complete various
formalities as per the agreements at the time of joining and during the tenure with the company.

HCLT Confidential Signature of Employee:
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You may also be required to sign other Agreements with the Company, as the Company may decide from time to time, in order to
secure the interests of the Company as also to ensure your performance and adherence to all terms, conditions, rules and
regulations of the Company.

7. Background and Reference Check

e The company will undertake the background verification / validation process of employees in terms of education, previous
employment(s), criminal verification, database and web searches, address verification, claims made against achievements
in the resumes/CVs of the employees etc. with the help of a third party as and when required. You would be required to
submit photocopies of documents detailed in Annexure Il to facilitate the joining and background verification process.

e The company may also undertake reference check through at least two professional references submitted during the
process of selection.e In case the Prospective Employees fails to submit any document required for conducting background
verification, they will not be considered for hiring. If the Prospective Employees fails the background verification,
appropriate actions including withdrawal of offer of employment will be taken basis the recommendations given by the
background verification team & in line with HCL policies.

8. Working Hours

You will be governed by the normal working hours as existing in the company. You may be required to work in shifts and/or in
extended working hours, as permitted by law, if required as per business needs. The same are subject to change from time to time.

9. Mobility

The Company may require you to perform duties and undertake assignments for the Company in any part of India or abroad,
whether at the Company’s premises or that of its customers/clients. You are also liable to be transferred to any office or branch of
the Company anywhere in India or abroad. During deputation to any customer/client’s premises you shall abide by the terms and
conditions pertaining to such premises.

10. Deputation/ Transfer

Company may also depute you to work with any of the Group Companies or transfer your services to any Group Company. On such
transfer of your employment, the present terms and conditions will cease and the employment will be governed by the terms of
employment of the Company you are transferred to. You shall however be entitled to continuity of service.

11. Retirement

You will retire from service on attaining superannuation at the age of 55 years.

12. Other benefits

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of employment in
the Company. Notwithstanding the above, the Company reserves the right to change the above-mentioned benefits as and when it
deems necessary and you will be notified accordingly.

13. Correctness of the Details Furnished

You have been appointed on the presumption that the particulars furnished in your application and resume are correct. In the
event the said particulars are found to be incorrect or that you have concluded or withheld some other relevant facts, your
appointment with the Company shall stand terminated/cancelled without any notice.

14. Data Protection:

a. The Employee consents to the holding & processing of personal data provided to the Employer for all purposes of the
administration and management of his/her employment and/or the Company’s business.

HCLT Confidential Signature of Employee:
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b. The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored and processed
by the Company in India and any other countries where the Company, its Group Company and Company Clients have
offices, in accordance with the applicable laws.

c. The Employee also agrees that the Company may make such data available to its advisors, other agencies, such as pension
providers, medical, insurance providers, payroll administrators, background verification agencies and various regulatory
authorities.

d. During employment, the employee will have the right to amend/modify/alter his/her personal information. The employer
will exercise all reasonable diligence for safeguarding personal information, as have been disclosed by the employee. It is
clarified that the said obligation will not be applicable in case of legally compelled disclosures.

e. The Employee further acknowledges and agrees that the Employer may, in the course of business, be required to disclose
personal data relating to him/her, after the end of his/her employment to any group/statutory bodies/authorities as
required under applicable law/requirements. However, any personal data, which is no longer required, will be deleted
without undue delay.

15. Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as applicable to
you and the changes therein from time to time.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the Company’s Code of
Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainment Policy and failure to do so shall entitle
HCL to take appropriate disciplinary action which may lead & include up to termination of your employment with HCL.

You agree not to undertake employment whether full time or part time, as the Director/ Partner/member/employee of any other
organization or entity engaged in any form of business activity without the consent of HCL . The consent may be given subject to any
terms and conditions that the company may think fit and may be withdrawn at the discretion of the company.

HCLT Confidential Signature of Employee:
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Annexure lll

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND
VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)

Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 6 months from the current date

5 Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease
agreement etc.

3 Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required

Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If
company is active, employer’s active address.

Things to Remember
1. The information provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.
3. Period of stay mentioned in the background verification form should be correct and in continuation (without any GAP).
4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these
documents along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)

S. No Document Name Number of Photocopies

1 Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 1

ANNEXURES)

2 Extension Letter (if the Date of Joining in the offer letter is past dated) 1

3 Passport —Front copy only - for Name & DOB proof. 1

4 10t Mark sheet, only if passport is not available. 1

5 PAN CARD as ID Proof (Only if passport is not available) 1

6 Passport Size Photographs (Only with white background) 3
e Please ensure all documents are Self-attested (Photocopies).
e Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.
e Please avoid clicking pictures of documents and taking printouts.

7
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Please do not send soft copies through Emails.

Please bring a copy of your Aadhar card on the Induction day, so that HCL onboarding team can ensure the right
information is passed on for EPF (Employee Provident Fund) / EPS (Employee Pension Scheme) / UAN (Universal Account
Number) account creation/porting etc.

HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or use Aadhar card
information for any other purposes.

Please keep your PF account number (immediate previous employment), UAN information handy as these details are
required on the induction day.

Induction Timings are 0900 to 1830 IST.

Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the progress/Status.

All storage Media Devices e.g. laptop, Pen Drives etc. are not allowed inside the campus.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00 a.m. at your
respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:

S. No Location Address
1 NOIDA Mondays and Thursdays: Triveni Induction Room, First Floor, KNMA Tower, Gate number 1, HCL
Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower — 1, Gate number -1, HCL
Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur Village,
Shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ), 129, Jigani Industrial
Area, Bommasandra-Jigani Link Road, Bangalore — 562 106
4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091
5 HYDERABAD HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2 , Hitec City 2-Survey
No. 30,34,35 & 38, Madhapur, Hyderabad-500081
6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, Sez, Pune-
411013
7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel,
Mumbai-400093
8 LUCKNOW HCL Technologies Ltd,HCL IT City, SDC-01, 2nd Floor — Induction Room, Chack Gajaria Farms, Sultanpur
Road, Lucknow, Uttar Pradesh-226002
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 1/19, 1/20,
4/1,2/1,2/2,4/2, &5, Plot No. 5&7,llandhaikulam Village-Madurai-Tamil Nadu-625020
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
11 Coimbatore State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 — 2Nd Floor, Tidelpark
Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526 |
12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third Floor,Kesarapalli,Gannavaram,Krishna
District 521102
8
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ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various components have been
categorized under the following broad heads:

+ Basic Salary

+ Monthly Allowances

+ Variable Pay

+ Retirals & Insurances Benefit

+ Disclaimer:

+ Your individual compensation structure may not necessarily have all the components as applicable to the respective

Band.

The details for each component falling under these heads are explained as following:

BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an impact on various
other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and hence has to be balanced so as not
to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid monthly. This includes
the Company Leased Accommodation value. For those who are not staying in a rented accommodation, can declare the
same in the system post joining and this amount would be paid as taxable component.

Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and non- alcoholic beverages
only. Once enrolled, the benefit should be availed within HCL Cafeterias or food joints outside HCL campus which serves
only food and non-alcoholic beverages. This Food Wallet cannot be used in any other outlet other than designated food
outlet.

Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread over 12 months.

Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000 (excluding variable component) as
per the Payment of Bonus Act.

Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of CTC against all
other fixed components.

VARIABLE PAY

The scope of “Variable Pay” in your compensation structure will be governed based on your “employee group” in HCL.

Performance Bonus (PB):

HCLT Confidential Signature of Employee:
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Performance Bonus (PB) is payable in accordance with the Company’s Bonus Policy (sales / delivery / functional support) as
applicable at that time. The quantum of pay-out will be subject to the current year’s Bonus Policy and will be calculated based on
your individual contributions against your Key Performance Parameters (KPP) as well as the company's performance.

PB is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need to be active on the rolls of
the company at the time of reward distribution as per Performance review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable on a monthly basis. This

component allows employees to participate and take control of delivery excellence in their respective engagements. Payout of EPB
will be based on EPB guidelines as applicable to the respective engagement.

RETIRALS & INSURANCES BENEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Benefits policy offered by the company.
The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is applicable towards various
insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

o The policy covers Hospitalization expenses and Maternity expenses.

. By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily covered under the
benefit. The benefit will also be available to cover Spouse, dependent children, dependent parents/in-laws,
dependent brothers who are unemployed but below the age of 25 and sisters (unmarried & unemployed),
additionally, by declaring them as dependants and on confirming that they are NOT covered under any other
employer-sponsored medical scheme (e.g., Central Government Health Scheme) and that they are wholly or
substantially dependent on you for their medical needs.

. The premium payable depends on the dependants declared.

° The hospitalization coverage limit will be same as defined in compensation structure.

° Company reserves the right to amend the benefit plan and shall keep all employees informed/updated.
° You may refer ‘Medical Insurance policy’ for further details.

e Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with the applicable
norms and amendments made during time to time or any further amendment which may come into force during the
employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL's medical insurance benefit. Option to enroll under
medical insurance is available as well; however, in such a case, the additional cost of annual medical premium has to be borne
by the employee as per terms and conditions elucidated under Medical Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

e Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12% of the basic
salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's contribution, 8.33% of monthly
basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards Employees’ Pension Scheme (EPS). All employees
are thereby eligible to draw pension after superannuation, except those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

e Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days Basic salary (15/26 of a monthly Basic)
for every completed year of service to each of his employees on their exit, for any reason after five years of continuous service,
subject to maximum limit of INR 20.00 lakhs.

10
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e Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which provides safety net to
family in case of death of the employee due to any reasons. The applicable amount is mentioned in your offer letter.

e Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an accident. The
amount payable by Insurer for a disability shall depend on nature of the disability. The amount mentioned in your offer letter is
the maximum amount paid by Insurer as per the nature of a disability. You may refer ‘Personal Accident Insurance’ policy for
further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and hope our
relationship will go a long way!

Disclaimer

You will be liable to pay all applicable taxes on your income as per the local laws. You will also be responsible for filing your personal
Income Tax returns. You acknowledge that the Company is not in any way influencing, guiding, suggesting on aspects of taxation or
tax saving measures in any form and that the same is individual’s decision / personal choice.

Please note that all components mentioned above may or may not be a part of your compensation structure. HCL reserves the right
to alter, append or withdraw the benefits extended either in part or in full based on management’s discretion.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and hope our
relationship will go a long way!

HCL Technologies will correspond with you on the address & contact details mentioned below :-

Permanent Address: Door No: 7-29, Kotha veedhi
Makavarapalem, Visakhapatnam,

Andhra Pradesh, India, 531113

Email ID: deviankamreddi09@gmail.com
Telephone Number: 9100254476

11
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HRD/3T/1000891077/20-21

Ms. Bandaru Y amini
17-68 Darmavaram Street
Y elamanchili,
Visakhapatnam-531055
India

Ph: +91-7997463955

Dear Bandaru,

Welcometo Infosys!

INfosys

Navigate your next

February 17, 2021

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified

Reason: Digitafty, Signed
Location: Bangal$

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000891077/20-21 February 17, 2021

Ms. Bandaru Y amini
17-68 Darmavaram Street
Y elamanchili,
Visakhapatnam-531055
India

Ph: +91-7997463955

Dear Bandaru,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 03-Mar-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any

of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed
Date: 2021.02,17/£4:14:26 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Bandaru Yamini

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Bandaru Yamini
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

At an indicative | At indicative

At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000
OTHER BENEFITS
Margin Money

Scheme Eligible Amount In INR | Interest Monthly Instalments

(To be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) (without security) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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Wells Fargo
WELLS wellsfargo.com
FARGO

Wells Fargo International Solutions Private LTD
OLD MUMBAI HWY FL 1-12
SERILINGAMPALLY,TS, 500032

March 21, 2022

AnushaKoribilli
20-1-84B DEMUNITHOTA
Visakhapatnam

Dear Anusha

We are pleased to offer you a position at Wells Fargo International Solutions Private LTD ("Wells Fargo™" or "Company"), and your
employment shall be effective from the Date of Joining as mentioned below, on the following terms and conditions:

* Designation: You will be designated as Systems Quality Assurance Associate. Wells Fargo reserves the right to amend your
position title as may be required from time to time. Notwithstanding anything herein, this offer is conditional on Wells Fargo
receiving a satisfactory reference and background check on you, as well as not having an outside activity that isin conflict with Wells
Fargo'sinterests. On your first day of employment April 25, 2022(D0OJ) you will need to report to Wells Fargo International Solutions
Private LTD, OLD MUMBAI HWY FL 1-12, SERILINGAMPALLY, TS, 500032. Y our start time will be provided prior to your
start date.

» Compensation: Your total annual fixed compensation (inclusive of contributions to be made towards various social security
schemes such as Wells Fargo's contribution to Provident Fund), would be ¥500,000.00. Please note that tax will be deducted at source

from your gross compensation above in compliance with prevailing tax regulations. The detailed break-up of the compensation
offered to you isoutlined in Annexure ‘A’ to this letter.

« Place of Work: You will beinitialy based at the Wells Fargo officein SERILINGAMPALLY . However, Wells Fargo reserves the
right to transfer you from one office to another, at its discretion during the term of your service. Y ou may be required to work from
different offices and in different shifts from time to time. Wells Fargo further reserves the right to change your shift timings, job title,
designation, corporate title, reporting lines and reporting manager, in line with applicable laws, during the term of your service.

« Duties: You will perform all acts, duties and obligations and comply with such instructions as may be specified by Wells Fargo and
which are reasonably consistent with your job title and profile. Wells Fargo may require you to undertake the duties of another
position, either in addition to or instead of the above duties, it being understood that you will not be required to perform duties, which
are not reasonably within your capabilities. Wells Fargo may also require you (as part of your duties of employment) to perform
duties or services not only for Wells Fargo but also for any Group Company where such duties or services are of asimilar statusto or
consistent with your position with Wells Fargo. For the purposes of this agreement, “ Group Company” means any subsidiary or
holding company of the Company, any subsidiary of such holding company, and any company in which the Company or any such
holding company holds or controls directly or indirectly not less than 20% of the issued share capital.

« Confidentiality: Asan employee of Wells Fargo, you will have access to Wells Fargo's Confidential Information. The Confidential
Information remains the sole property of Wells Fargo or any Group Company. Y ou must not, either during (except in the proper
course of your duties) or after the termination of your employment, without the prior written consent of the Company, directly or
indirectly, divulge, use or otherwise disclose to any person whatsoever, the Confidentia Information, either for your own or for
another's benefit. Y ou must use your best endeavors to protect the Confidential Information and prevent unauthorized disclosure or
misuse of the Confidential Information. Y ou must immediately notify the Company should you suspect unauthorized disclosure or
misuse of the Confidential Information and, where required, assist the Company in any proceedings taken by the Company for alleged
unauthorized disclosure and/or misuse of the Confidential Information. Y ou must enter into any other confidentiality agreement or
provide confidentiality undertakings as required by the Company from time to time to protect its business interests and those of its
customers and any Group Company. For the purpose of this clause, “Confidential Information” means any trade secrets or
confidentia information relating to or belonging to the Company or any Group Company, in any form or format, including but not
limited to: (i) business strategy, plans and dealings; (ii) product lines, services, price and cost information, marketing plans; (iii) staff
salaries and terms and conditions, personnel history; (iv) secrets, dealings, transactions, lists or affairs of any clients of the Company
or any Group Company; (V) business accounts, finances, profit margins and financial records; (vi) business forms and operating
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procedures, policies and practices; (vii) technical data and software; (viii) intellectual property and inventions; (ix) any information in
respect of which the Company or any Group Company is bound by an obligation of confidentiality to athird party; and (x) any
information classified as private, internal use, confidential or restricted (or similar) under Wells Fargo’ s Information Classification
Matrix (or any such document or policy from timeto timein place); but does not include: (i) information that is within the public
domain; (ii) information required to be disclosed by law; (iii) information which the Company has consented to being disclosed; and
(iv) information required to be disclosed as a necessary part of the your duties. Y ou are directed not to bring any confidential or
proprietary material of any former employer. Also, you represent that you are not subject to any restrictions that prevent you from
working for Wells Fargo.

« Intellectual Property: For the purpose of this section, “Work” means any invention, discovery, design, improvement, formula,
process, technique, literary or artistic work, or any other item in which Intellectual Property Rights subsist or are capable of subsisting
and iswholly or partly created, made or discovered by you either: (i) in the course of your employment with the Company; or (ii)
otherwise using the facilities, resources, time or any other opportunity provided by the Company. “Intellectual Property Rights’
means all existing and future rights which are capable of protection by copyright, patent, design, trademark or other registration or
other forms of protection availablein Indiaor elsewhere. The Work and all Intellectual Property Rightsin the Work will belong
absolutely to the Company, and you agree to do all things necessary and execute any document required to give effect to this
ownership. Y ou shall communicate to the Company any Work created, made or discovered during your employment with the
Company. Y ou hereby consent to the use of all existing and future Works made by you in the course of your employment, and agree
to waive any moral rights you may have in them, and consent to any act which amounts to an infringement of any such moral right, in
favour of the Company. Y ou aso agree that this consent and waiver extends to any licensees and successorsin title to the Company
in respect of such works, as well asto any persons who are authorised by the Company or by its licensees and successorsin title to do
acts compromising the copyright of such works. Y ou agree to execute any further document necessary to give effect to this. For the
purpose of this clause, the expression "moral rights" includes the right to be identified as the author of the work, the right not to have
any other person identified as the author of the work and the right not to have the work subjected to any derogatory treatment.

» Non-Solicitation: Y ou acknowledge that during your employment with the Company, you: (i) have or will become possessed of
Confidentia Information regarding the business of the Company and Group Companies, and their respective employees and officers;
and/or (ii) have developed or will develop influence over employees and officers of the Company and Group Companies; and/or (iii)
have developed or will develop commercially valuable relationships with the suppliers and stakeholders of the Company and Group
Companies. You shall not during the Restricted Period (as defined below), directly or indirectly on your account or on behalf of or in
association with any other Person induce, solicit, entice or procure, or seek to induce, solicit, entice or procure any Protected
Employee (as defined below) to leave the employment of the Company or Group Company. Y ou also agree that you shall not during
the Restricted Period, directly or indirectly on your account or on behalf of or in association with any other Person, directly or
indirectly in relation to any contract or arrangement which the Company has with any supplier for the exclusive supply of goods or
services to the Company and/or to Group Company for the duration of such contract or arrangement, interfere with the supply of
goods or services to the Company from any supplier and/or induce any supplier of goods or services to the Company to cease or
decline supply such goods or services in the future. Y our obligations under this clause will continue notwithstanding the termination
of your employment with the Company. Y ou agree that the post-employment restrictions set out above are reasonable and necessary
for the protection of the business of the Company and the Group Companies. The restrictionsin this section shall only apply with
respect to Group Companies to which you have provided services, supervision or management within the last 12 months prior to the
end of your employment with the Company. With respect to the Group Companies to which the restrictions apply, the Company
contracts as trustee and agent for the benefit of each such Group Company, and you will promptly execute any agreement to give
effect to this arrangement at the Company’ s request.

For purposes of this section, the following definitions shall apply: “Person” includes any person, company, partnership, business
entity or other organization. “Protected Employee” means an employee of the Company or Group Company: (i) with whom you had
material contact or dealings with in the course of your performance of the duties in the twelve (12) months immediately preceding the
final day of your employment with the Company; or (ii) who, as of your final day of employment, isin your line of business and has a
corporate title of Vice President or above; or (iii) who, as of your final day of employment, belongs to the same team asyou (i.e. both
report to the same manager). “ Restricted Period” means the period of 12 months from the final day of your employment. “Prohibited
Ared’ means India.

« Exclusivity of Service: You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding,
court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully performing any of the duties of
your employment, in accordance with the terms and conditions of this letter. Y ou are required to devote your full time, attention and
abilities to your job duties during working hours, and to act in the best interests of Wells Fargo and/or its Group Companies at all
times during the course of your employment with Wells Fargo. Y ou must not carry on, during the term of your employment, without
the prior express permission of Wells Fargo or any person so authorized by Wells Fargo obtained in writing, any lecturing
assignments or any business either alone or in partnership, nor be directly or indirectly employed or concerned with as principal,
agent or otherwise in any business, trade or profession whatsoever.

» Required Absence: Certain positions in the Company are covered by Required Absence from Sensitive Positions Policy(RA Poalicy)
. You will be separately informed if the Position is covered or will be covered by RA Policy. If your Position is covered by RA
Policy, you will be required to be away from the role for a minimum period of two consecutive (2) weeks or ten (10) consecutive
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working days per year on a qualifying period of absence, during which time you will not be permitted to perform sensitive task work
associated with the Position, including, but not limited to, accessing Wells Fargo systems or devices, remotely or otherwise, in
relation to such sensitive task work. Other mandatory time away requirements may apply even if the Position is not covered by RA
Policy, as set out in the Handbook. Working with HR and your manager, you may use a combination of the following absences or
assignments (only if such absences or assignments are applicable to your Position) to comply with the RA Policy:

* Paid Time Off (scheduled or unschedul ed)

» Compensatory Time Off

* Leave of absence

* Other Paid Time Away

« Off-gite training or professional conferences

« On-site training, temporary job reassignments or temporary assignments specifically designated and approved by line-of-business
senior management and the group risk officer

 Unpaid time off, as appropriate

* Separation with No Cause: Either party may give notice of separation of employment at any time, subject to 2 months notice in
writing. Wells Fargo, at its sole discretion has aright to waive the notice period on payment of a sum of money equal to 2 months
salary in lieu thereof. Following any termination of the period of Employment, you shall fully cooperate with Wells Fargo in all
matters relating to the winding up of pending work on behalf of Wells Fargo and the orderly transfer of work to other employees of
Wells Fargo. You agree that all property, including, without limitation, all equipment, tangible proprietary information documents,
books, records, reports, notes, contracts, lists, computer disks (and other computer-generated files and data) and copies thereof,
created on any medium and furnished to, obtained by, or prepared by you in the course of or incident to your Employment, belongs to
Wells Fargo and shall be returned promptly to Wells Fargo in good, intact condition on or before the final day of Employment, or
earlier, if instructed by Wells Fargo.

« Separation for Cause: Wells Fargo reserves the right to terminate your employment without prior notice or payment in lieu of
notice in the following circumstances: (@) if you are guilty of dishonesty or other gross misconduct, or gross incompetence or wilful
neglect of duty, or if you commit any other serious breach of any of the provisions of thisletter; (b) if you neglect or fail (otherwise
than by reason of accident or ill health), or refuse to carry out the lawful instructions of the Company, within the scope of your duties;
(c) if you are guilty of acriminal offence; (d) if you commit any unlawful act of discrimination or harassment; (€) if you report to
work under the influence of alcohol, narcotics or unlawful controlled substances; (f) if you breach the rules of any regulatory
authority or any Company policies (such as the Code of Conduct); (g) if you engage in any civil wrong or conduct of a criminal
nature (including but not limited to assault, theft and fraud) or any other conduct which in the reasonabl e opinion of the Company
may seriously impact on your ability to perform the duties or is likely to significantly damage the reputation or business of the
Company; (h) if there are grounds to terminate summarily under the handbook, policies applicable to the Company or under
applicable law.

» Code of Conduct: Y our appointment at Wells Fargo would require you to be bound by the prevailing code of conduct, rules,
regulations, policies, procedures and guidelines of the Wells Fargo. Wells Fargo reserves the right to modify, replace or eliminate any
of its policies, procedures and guidelines, at any time without notice.

» Wells Fargo’'s Employee Handbook: The provisions of the Wells Fargo International Solutions Private LTD employee handbook
(as amended from time to time) shall govern your employment except so far as they are inconsistent with the terms of this|etter. You
will be provided access to Wells Fargo’s employee handbook via the Wells Fargo intranet once you have joined Wells Fargo. Y our
appointment with Wells Fargo would require you to be bound by all rules, regulations, policies and guidelines issued by Wells Fargo
from time to time, in relation to personal and professional conduct, and discipline. Y ou are also required to sign the “Code of Ethics
and Business Conduct.” Y our acceptability of these agreements and compliance to rules, regulations and policies shall also be
deemed to be a part of employment terms at Wells Fargo.

» Miscellaneous: Asa new hire, you are required to submit to a comprehensive background screening to the extent permitted
by applicable laws. I n instances wher ein background check isnot completed by joining date, the Company may allow you to
start your employment but it reservesitsright to continue with the background check and take action, including employment
termination, accordingly. Your start of employment prior to completion of your background checks shall not be considered as
awaiver or an exception of completion of your background checks. Wells Fargo assumesthat theinformation provided by
you in all aspectsrelated to your background check or otherwiseis accurate and comprehensive. In the event, the information
provided by you isfound to befalse or fraudulent, Wells Fargo shall haveright including but not limited to revoke this offer
letter or terminate your employment with Wells Far go, as the case may be. In case any provisions or part thereof in thisletter is
held to beinvalid or unenforceable by any court of competent jurisdiction, it will not affect the validity or enforceability of the
remaining provisions or parts thereof. The information contained in this letter of appointment is ‘ Personal & Confidential’. This letter
contains sensitive, personal and confidentia information and its contents are not to be shared with or divulged to other Wells Fargo
employees excepting your supervisor(s) or the Human Resources Department.

This offer is contingent on a successful background screening.
Wells Fargo & Company 3
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As per the Wells Fargo International Solutions Private LTD policy, you are required to keep all compensation related information
confidential.

Please confirm on or before March 26, 2022 otherwise this offer letter will be considered null and void. By agreeing to this, you attest
to the authenticity of all your submitted information. We look forward to receiving your acceptance of this offer.

For Wells Fargo International Solutions Private LTD,

Chandrasekhar Narayana Bhatta
Recruiting Senior Manager

Annexure'A' Compensation and Benefits Summary
March 21, 2022

Employee Name: AnushaKoribilli
Designation: Systems Quality Assurance Associate

Y our total annual compensation package is as follows:
Basic: ¥250,000.00

Flexible Allowances; ¥207,975.00

Provident Fund: ¥30,000.00

Gratuity: ¥12,025.00

Total Monthly Gross: ¥41,666.67

Total Annual Fixed Compensation: ¥500,000.00

Insurance Benefits and other benefits shall be provided to employees, as per the existing Company policy and may be amended from
time to time. Any statutory benefits (including, but not limited to maternity leaves where applicable) that may be provided under the
applicable laws will also be available to eligible employees.

Notwithstanding anything herein, Wells Fargo may at its sole discretion amend or repeal discretionary benefits without giving any
notice to employees. It is hereby declared that benefits provided to employees (except Total fixed Compensation) are not the
consideration of the employment. Currently, Insurance Benefits are as under:

» Group Medical Insurance = INR 500,000 for all Employees (Coverage for Employee, Spouse, Children and Parents). Parental
Medical insurance limit would be INR 200,000. Thisis a sub-limit of the overall annual benefit limit and will cover either one or both
parents.

* Personal Accident Cover = 3 timestotal annual fixed compensation

» Term life cover = 3 timestotal annual fixed compensation

Annexure'B' List of Documentsto be submitted prior to joining Wells Fargo
1. Education provisional certificate and mark sheets of the highest qualified degree/ professional qualification.

2. Experience Certificate and Relieving Letter (and/or Acceptance of resignation letter) of last two employers.

Wells Fargo & Company 4
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3. Copy of passport (first and last pages).
4. Two (2) passport size photographs.

5. A self-attested copy of the PAN (Permanent Account Number) card.

Wells Fargo & Company
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Offer: Computer Consultancy
Ref: TCSL/DT20219107447/Mumbai
Date: 19/01/2022

Ms. Swathi Chatti
59-29-8Gandhiji Street,
Malkapuram,
Visakhapatnam-530011,
Andhra Pradesh.

Tel# -

Dear Swathi Chatti,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

TCS Confidential 1
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of X1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

TCS Confidential 3
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il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential 5
TCSL/DT20219107447 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited



/W

TATA

months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior

TCS Confidential 6
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written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to

TCS Confidential 7
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

TCS Confidential 8
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Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

TCS Confidential 9
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*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

TCS Confidential 10
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential 11
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

<

= N
o A
o
| s

Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Swathi Chatti
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

1.

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and
(e) All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 15
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Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 16
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Working in SBWS Framework:

Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential 17
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 18
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential 19
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential 20
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APPOINTMENT LETTER

29 June, 2021

Dear CHATTI SWATHI,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be at IN-Vishakapatnam. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this
letter, the Company shall pay you an annual basic salary of Rs 76000. Other
allowances / reimbursements as due to you are detailed in Annexure .

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole
discretion of the company.

3. Reimbursement of Expenses:
The Company will reimburse you for reasonable travel, and other business expenses

incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by CHATTI SWATHI | swathi.chatti512@gmail.com | 29-06-2021 04:44:51 PM IST | 223.196.169.33



4. Leaves:

You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will
be as per company policy.

5. Term:

Employment period shall commence on 30 June, 2021 and you will be on probation for a
period of six months from the date of your joining the company. During this time, your
appointment is terminable by one month’s notice by either party or one month'’s salary in
lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the
confirmation is communicated to you in writing. After confirmation, your
appointment is terminable by two months’ notice by either party or two months’
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of
notice period. Further, the Company may, at its discretion relieve you from such
date as it may Deem fit even prior to the expiry of the notice period given by you.
However, if the management desires you to continue the employment during the
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will
be continuously monitored and evaluated. Given the nature of your role, which is
dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. In the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the
right to terminate your employment in accordance with the bench policy. If you
remain absent from work without authorization or reasonable explanation for more
than seven consecutive working days, it will be presumed that you are no longer
interested in working for Wipro and have voluntarily abandoned your services. In
such a case, your employment with Wipro will stand terminated. In the event of
termination of employee’s services arising out of integrity, misconduct &
disciplinary proceedings, no notice will be required from the company’s side. In
such case, you will not be entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years. You may be retired earlier if
found medically unfit.

Signed by CHATTI SWATHI | swathi.chatti512@gmail.com | 29-06-2021 04:44:51 PM IST | 223.196.169.33



7. Confidentiality:

1. During the course of its business, the Company is required to keep confidential, the
information about its Customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position to obtain any information or
materials.

2. During the normal course of business, it may be imperative to record / monitor all
calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the
business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said
agreements with the Company’s Customers. You shall hold such information in
trust and confidence for them and not disclose any such information to any person,
firm or enterprise, or use any such information for your own benefit or the benefit of
any other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the
Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer’s, as the case may be and that you
shall not be entitled to any right or license in relation to the said information, nor
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part
thereof, without the prior written consent of the Company/the Customers, as the
case may.

6. You are not a party to or aware of any agreement, obligation or restriction that
prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of
the obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted,
to ensure and enforce your compliance with these obligations in the unlikely event
you do not comply with them; provided, however, that no specification herein of any
a particular legal or equitable remedy shall be construed as a waiver, prohibition or
limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your
employment, or at any other time the Company may request, all memoranda, notes,
plans, records, reports, computer tapes and software and other documents and
data (and copies thereof) relating to the said, or the business of the Company or

Signed by CHATTI SWATHI | swathi.chatti512@gmail.com | 29-06-2021 04:44:51 PM IST | 223.196.169.33



any affiliate or its Customers which you shall then possess or have under your
control.

You agree that, notwithstanding the cessation or termination of your Employment, the
confirmations and undertakings under this Clause shall always continue in full force and
effect.

Signed by CHATTI SWATHI | swathi.chatti512@gmail.com | 29-06-2021 04:44:51 PM IST | 223.196.169.33



8. NONCOMPETE

In the course of your employment with Wipro you will be providing services to customers
or clients of Wipro during which process you would be handling sensitive information
including but not limited to information of key customers of Wipro, competitor information,
customer sensitive information (‘Confidential Information’). You acknowledge and
recognize that Confidential Information available to you, if leaked, would cause irreparable
harm to Wipro and its protection is of utmost importance to Wipro. You confirm that for a
period of six (6) months after separation of your employment from Wipro (irrespective of
the circumstances of or the reason for the separation), you will not accept any offer of
employment from a customer or client with whom you have interacted or worked in a
professional capacity representing Wipro during the six (6) months preceding the date of
separation

9. Whilst employed by the company, you:

—_—

. Will not engage in any external activities of a commercial nature

2. Will not engage in any activity of a non-commercial nature without prior written
approval of the Company.

3. Will be required to effectively carry out all duties and responsibilities assigned to
you by your supervisor and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal by
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation
details, in full or part, with any person in or outside the organization other than
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically

fit to perform your duties

Other Provisions

1. Language. This appointment letter was originally drafted in the English language.
If it is translated into any language other than English, the provisions of the original
English language version shall control in the case of any asserted conflict in terms.

2. Governing Law. This appointment shall be governed by and interpreted in
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

It is understood that your date of joining Wipro Limited, will not be later than30 June,
2021 failing which this offer will automatically stand revoked without any further notice.
Please sign and return the duplicate copy of this letter in token of your acceptance of the
terms described in this letter.

We wish you a long and mutually beneficial association with us.

Signed by CHATTI SWATHI | swathi.chatti512@gmail.com | 29-06-2021 04:44:51 PM IST | 223.196.169.33



Yours faithfully,
For Wipro Limited.

Sandesh Kumar
Associate Vice President — Talent Acquisition

| accept the terms of this letter.

Signature: E-Signature Signature
Date: E-Signature Date

Name: CHATTI SWATHI

Signed by CHATTI SWATHI | swathi.chatti512@gmail.com | 29-06-2021 04:44:51 PM IST | 223.196.169.33



Name

Designation

Date Of Joining

Level

Basic

House Rent Allowance
Bonus

WBP

PF

Gratuity

ESI

Target Cost To Company (per
Annum)

Signed by CHATTI SWATHI | swathi.chatti512@gmail.com | 29-06-2021 04:44:51 PM IST | 223.196.169.33
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AA
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3656
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ANNEXURE I
CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other
organizations or individuals doing or seeking to do business with Wipro.

Noted below are a few examples of 'conflict of interest'":

1. For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
opportunity for preferential treatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
on open market or the interest is not material.

2. For an employee or any dependent member of his family to buy, sell or lease any
kind of property, facilities or equipment from or to the company or any affiliate or to
any company, firm or individual who is or is seeking to become the contractor,
supplier or customer, except with the knowledge and consent of top management.

3. For an employee to serve as an officer, director or in any other management
capacity or as consultant of another company or organization doing or seeking to
do business with the company or an affiliate except with the knowledge and
consent of top management.

4. For an employee to use or release to a third party any data on decisions, plans,
competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a
share in profits or other payments, loans (other than with established banking or
financial institutions), services, excessive entertainment and travel or gifts of more
than nominal value from any individual or organization, doing or seeking to do
business with the company.

| have read and understood the above mentioned ‘Conflict of Interest' policy and | declare
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, | will
inform top management.

Signed by CHATTI SWATHI | swathi.chatti512@gmail.com | 29-06-2021 04:44:51 PM IST | 223.196.169.33



ANNEXURE 1l

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| CHATTI SWATHI, confirm that | am voluntarily sharing my Personal Information with
Wipro Limited (‘Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future
reference/verification

2. Processing my job application including background verification checks and
medical checks

3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that 'Personal Information' means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name: CHATTI SWATHI

Signature: E-Signature Signature

Signed by CHATTI SWATHI | swathi.chatti512@gmail.com | 29-06-2021 04:44:51 PM IST | 223.196.169.33



ANNEXURE IV

CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

| am aware that Wipro has a policy which stipulates that employees while at work cannot
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so
as to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be
required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily
sample, as may be required (hereinafter the “Sample”) and submit it for drug test
screening (hereinafter “Test”).

| hereby CHATTI SWATHI, consent to allow Wipro Limited (hereinafter “Wipro”) to collect
Sample from me for the Test.

In furtherance of the above stated:

1.

2.

3.

| understand that the Test shall be conducted on random basis without any
prejudice to anyone.

| authorize Wipro to share the Sample with Wipro’'s authorized vendor for the
purpose of processing the Sample and making the result available to Wipro.

| understand that Wipro provides adequate security measures to safeguard the
information resultant from the Test and all other personal data associated with it.

. | understand that neither Wipro nor any authorized third party under clause (3)

above shall retain the data collected in respect of the Test for period no longer than
as required for statutory purposes and the data shall be suitably destroyed
thereafter.

. I understand that Wipro is entitled to initiate suitable actions against me including

but not limited to disciplinary action based on the Test results.

. l understand that Wipro may notify and publish the information resultant or ancillary

to the Test if obliged under law to do so.

Name: CHATTI SWATHI

Signature: E-Signature Signature

Place: IN-Vishakapatnam

Date: E-Signature Date

For more details please refer to the policies on myWipro > App Store > Information > My
Policies > India

Signed by CHATTI SWATHI | swathi.chatti512@gmail.com | 29-06-2021 04:44:51 PM IST | 223.196.169.33
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Dear Swathi Chatti
Ref: TCSL Offer of Employment
Welcome to TCS-Asia's largest IT services, business
solutions and outsourcing organisation.
To equip you with an enriching career in the IT industry, we
have planned your Initial Learning Program (ILP) from 17TH
FEBRUARY 2022 at Bangalore.
Address of ILP Centre:
TATA CONSULTANCY SERVICES
Gate 1 No 42
Think campus Electronic City phase Il,Karnataka
Bangalore 560100,Karnataka
Contact Person: Ms. Ragendhu T S
Tel No.: +9108067242000
You can download your joining letter, annexure and other
relevant documents from NextStep - TCS Campus Portal
(Log on ). Please use your DT Ref
ID and password to access this site.
You can access the following link to complete the joining
formalities.

>> [LP CORNER

In addition to the above details, you also need to complete
the below activities before your joining date:-

1. Initiate BGC

2. Fill in Background Check form (BGC) form

3. Upload and confirm necessary BGC documents
4. Fill in the Nomination Forms

You can access the following link to initiate and complete
the BGC formalities.

>> |LP CORNER>>Joining Letter



You can access the following link to complete the joining
formalities.
>> |LP CORNER

In addition to the above details, you also need to complete
the below activities before your joining date:-

1. Initiate BGC

2. Fill in Background Check form (BGC) form

3. Upload and confirm necessary BGC documents
4. Fill in the Nomination Forms

You can access the following link to initiate and complete
the BGC formalities.
>> |LP CORNER>>Joining Letter

We look forward to having you on-board Team TCS !
In case of any queries or clarifications you can contact us
at or 1800-572-3858 (toll free).

Warm Regards,
TCS Xperience
Talent Development

Notice: The information contained in this e-mail
message and/or attachments to it may contain
confidential or privileged information. If you are
not the intended recipient, any dissemination, use,
review, distribution, printing or copying of the
information contained in this e-mail message
and/or attachments to it are strictly prohibited. If
you have received this communication in error,
please notify us by reply e-mail or telephone and
immediately and permanently delete the message
and any attachments. Thank you
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6256012140

Candidate’s Name RAJA DANDUBOYINA Local Area
Father's Name AU

VENKATESWARA RAO DANDUBOYINA

Category

Address 3-83-20,4F-502,SRIPADA RESIDENCY , BC_D

AGANAMPUDI, Gender

VISAKHAPATNAM , MALE

VISAKHAPATNAM , Date of Birth

ANDHRA PRADESH - 530046

03/07/1999
Subject Code | CS Subject Name | COMPUTER SCIENCE ENGINEERING
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Offer: Computer Consultancy
Ref: TCSL/DT20229949755/Delhi
Date: 30/03/2022

Ms. Malathi Daremisetty
5-39Garugubilli,

K Kotapadu,
Visakhapatnam-531034,
Andhrapradesh.

Tel# -

Dear Malathi Daremisetty,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Asst. Systems Engineer in Grade C1Y. You will be a part of the

application development and maintenance projects across any of the business units of TCSL.

Your gross salary including all benefits will be ¥3,57,355/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,800/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥7,400/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of X1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥700/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥300/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

TCS Confidential 3
TCSL/DT20229949755 TATA CONSLUILTANCY SERVICES

Tata Consultancy Services Limited
2th Floor, PTI Building, 4, Farliament Street, Mew Delhi O |7 Il



/W

TATA

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Relevant Experience
As per the recommendation of our management review panel, out of your total
experience, 1.0 years are being considered to be relevant to the business of our
organization.

At the time of Induction, your experience from date of management review by TCSL
(while in service with current employer) till the date of relieving from your current
employment will be added to your total and relevant experience subject to signing of
declaration to that effect followed by validation of relevance of your experience during
Background Check process.

2. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.
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Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

Probation Period

You will be on probation for three months. Your confirmation will be communicated to you
in writing. TCSL reserves the right to terminate your employment without any notice or
payment in lieu thereof in case your performance, behaviour and/or conduct during the
probation period is found unsatisfactory.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

TCS Confidential 6
TCSL/DT20229949755 TATA CONSLUILTANCY SERVICES

Tata Consultancy Services Limited
»th Floor, FTI Building, 4, Parliament Strest, Mew Delhi O |7 Il
.| K BRIl 55 ek e WyE Ty (! AT Fald W
o Office Nirmal Building, 9th Floar, Mariman Point, Mumbai 400 021

A BrE SEryId s ] &S00 209 31 _|"||-||"|- L. C ol



/W

TATA

required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

11.Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.
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TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.
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20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
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*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
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aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential 11
TCSL/DT20229949755 TATA CONSLUILTANCY SERVICES

Tata Consultancy Services Limited
+th Floeor, FTI Building, 4, PFarliament Streset, Mew Delhi 00 Incliia
o] | GBS0 6552 Fax: @ 1 2331 1435 Welhs |t wWinmaw TCs, S0
Registered Office Nirmal Building, 9th Floar, Mariman Point, Mumibai 400 021

T p el ot S e .
5 Careers Sarvice = 1 800 208 31 Ermail: careers@ios.com

81



/W

TATA

Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited
R
% o
oS
Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 12
TCSL/DT20229949755 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
+th Floeor, FTI Building, 4, PFarliament Streset, Mew Delhi 00 Incliia

o] | GBS0 6552 Fax: @ 1 2331 1435 Welhs |t wWinmaw TCs, S0

e Mirmal Building, 9th Floor, Mariman Point, Mumibai 400 021

1 . e 2
c I A TS eErviee = 1 800 208 31 Ermail: careers@ios.com 82

| sk


https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=06qTqpq6UL4Ub8LixUx4q4q6TU6T94pZTL6T6p66x8x43ZxU34xU4644UL4U30xU4b44L6L8xUx

qv
TATA

Annexure 1

GROSS SALARY SHEET

Name

Malathi Daremisetty

Designation

Asst. Systems Engineer

Institute Name

Dadi Institute Of Engineering And Technology (Diet)

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,800 1,77,600
Bouquet Of Benefits # 9,133 1,09,600
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 700 8,400
3) City Allowance 300 3,600
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,776 21,312
Gratuity 711 8,543
Total of Annual Components & Retirals 2,488 37,755
TOTAL GROSS 29,121 3,567,355

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 7,400 88,800
Leave Travel Assistance 1,233 14,800
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 9,133 1,09,600
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

1.

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and
(e) All other information and material, which may be created, developed, conceived,

gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her

association with TCS or any of the operations and entrusted by TCS to the Associate.
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Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 16
TCSL/DT20229949755 TATA CONSLUILTANCY SERVICES

Tata Consultancy Services Limited
»th Floor, FTI Building, 4, Parliament Strest, Mew Delhi O |7 Il
.| K BRIl 55 ek e WyE Ty (! AT Fald W
o Office Nirmal Building, 9th Floar, Mariman Point, Mumbai 400 021

A BrE SEryId s ] &S00 209 31 _|"||-||"|- L. C ol

86



4.

/W

TATA

Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Working in SBWS Framework:

Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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AGREEMENT OF EMPLOYMENT - FIXED TERM - POST TRAINING

This is a fixed term agreement. It lays down the terms of employment, in good faith, the same is agreed upon by
the employer and Company. Clauses whether stated explicitly in the agreement or not both the employee and the
Company have the duty of mutual confidence and trust and to make only lawful and reasonable demands on each
other.

This Employment Agreement (Hereinafter referred as, the “Agreement”) is entered into on this 315 day of March
2022, at Visakhapatnam. The same shall be valid till 315 October 2023.

BY AND BETWEEN

Betamonks Technology Factory Private Limited (Company Number: U72900TN2012PTC086038), a company
incorporated under the Companies Act, 1956 and having its registered office at B3, Balaji Enclave, Palaniappa Nagar
3" Street, Vanagaram, Chennai — 600095 (hereinafter referred to as “The company”) which expression shall, unless
repugnant to the context or meaning thereof, be deemed to include, its representatives and permitted assigns), OF
THE ONE PART;

AND

D.Malathi , wife of G.Venkatesh and residing at Chanakya Nagar, Saritha Residency, Pendurthi, Vizag (hereinafter
referred to as the "Employee" or “you” or “yourself”), which expression shall, unless repugnant to the meaning or
context hereof, be deemed to include all permitted successors and assigns), OF THE OTHER PART.

WHEREAS,

A. The parties hereto desire to enter into this permanent Agreement of Employment — Fixed term — Post
Training to define and set forth the terms and conditions of the employment of the Employee by the
company post successful completion of the training with the company.

B. This Agreement of Employment should with read along with the Agreement for Training and Employment
Signed on 31% March 2022. However, in case of any dispute between the two agreements the terms of the
Agreement of Employment — Fixed Term — Post Training will precede over the Agreement for Training and
Employment.

C. The Company is an entity engaged in the business of providing various specialized solution to its Clients
from across diverse industries including but not limited to Yalamanchili Group of companies and for the
purpose of attaining its objects, the Company requires Trained professional Employees to be employed to
further the business of the Company.

D. The trainee, post successful completion of training period, is offered a fixed term full time employment for
two years with the Company.

E. The Company has a reasonable expectation that the Employee will apply his/her knowledge and skills learnt
by him/her as a result of the Training during the course of their employment, as well as share this knowledge
with other trainees / employees, whenever possible, to maximize the positive impact of the skills learnt as
part of the Training in their work environment.

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.

91



‘L4 MONKS

F. Considering the significant investment that Training represents, the Company seeks an assurance in the
form of this Agreement, to ensure that the Employee will not resign or cause to terminate his / her
employment with the Company before the cost of the Training is amortized. Accordingly, the Employee as
such has agreed to continue employment with the Company for a minimum period as set out in this
Agreement.

NOW, THEREFORE, in consideration of the mutual covenants and agreements set forth below as terms of
employment, it is hereby covenanted and agreed by the company and the Employee as follows:

1) General Clause

a) Condition of Employment

This Employment Offer is subject to the following conditions (together the Conditions):

a) The Employee's satisfactory completion of any medical examinations, clearances and tests as
required for the purposes of the company;

b) Satisfactory verification by the Company of the employee’s education certificates, background
checks and if required, in the Company's sole discretion, references from the employee’s previous
employers;

c) The employee accepting and signing the Terms and Conditions of the Agreement of Employment
— Fixed term — Post Training.

The Company accepts no liability for any losses and costs incurred by the employee. Notwithstanding
any rights or privileges accruing under the Labor Law, the company reserves the right to amend any
or all of these terms and conditions by giving reasonable notice in writing.

The Employee confirms that the Training is beneficial to them and that the provisions of this
Agreement are fairly and reasonably required for protection and preservation of the interest of the
Company, and is not penal in nature.

The Parties agree that the Commitment Term represents the minimum period by which the Training
Costs & Expenses would be amortized by the Company.

The Employee agrees that the Agreement is necessitated on account of the fact that the Employee has
to undergo Training at the Company's cost, expense and time to acquire necessary technical and
professional skills required for discharging duties and responsibilities as that of an employee, and the
trainee hereby agrees to undergo and accept the Training as defined and arranged by the Company.
The Company reserves to itself the right to modify or vary, the content, without assigning any reason
whatsoever.

b) Employee Handbook

During the period of employment, the employee will work honestly, faithfully, diligently and efficiently for
the growth of the company. Post joining a proper Employee Handbook containing the Code of Conduct
and all internal policy of the company will be provided which needs to be adopted. The employee will

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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o)

observe and adhere to the Company’s code of conduct, rules and regulations of the Company, as may be
applicable and may be amended from time to time.

Nature

This offer is made in continuation to the Agreement for Training and Employment signed by the employee
dated 31% March 2022. Wherein it was agreed and acknowledged by the employee that in consideration of
the expenses incurred by the Company for employee Training, enhancement of skillsets, other good and
valuable consideration, the employee will serve as an employee of the Company for a minimum period of
Twenty-Four (24) months (the “Commitment Term”) from the date of successful completion of training
period.

This Agreement of Employment — Fixed term — post training is a “Fixed-Term Employment” (as defined
below in accordance to the law) and the start date of the term will be 15t November 2021 and the term of
this agreement will end on 31 October 2023. Kindly note that this offer does not constitute a guarantee of
employment and may or may not extend to a permanent employment. Six months before the end of the
term, the company management will conduct a complete review to consider extension of term or conversion
to a permanent employment.

The conversion to the permanent employment is the discretionary power of the company management and
will be dependent on the quality of work and certain parameters that the management decide from time to
time.

Fixed term employment: Section 2(o) of the Industrial Relation Code, 2020 has provided an elaborate
definition and has stated that “This employment can be treated as an engagement of a worker on the basis
of a written contract of employment for a fixed period: Provided that— (a) his hours of work, wages,
allowances and other benefits shall not be less than that of a permanent worker doing the same work or
work of similar nature; (b) he shall be eligible for all statutory benefits available to a permanent worker
proportionately according to the period of service rendered by him even if his period of employment does
not extend to the qualifying period of employment required in the statute; and (c) he shall be eligible for
gratuity if he renders service under the contract for a period of one year.”

d) Secrecy

The employee is expected to maintain utmost secrecy with regard to the affairs of the company and shall
keep confidential any information, whether written or oral, which relates to internal controls, computer or
data processing programs, algorithms, electronic data processing applications, routines, subroutines,
techniques or systems, or information concerning the business or financial affairs and methods of operation
or proposed methods of operation, accounts, transactions, proposed transactions, security procedures,
trade secrets, know-how, or inventions of the company or its Affiliate, or any client, agent, contractor or
vendor. The employee shall not disclose the identities and other related information of any of its clients.
Breach of this provision shall be treated as a gross violation of the terms herein and the employee services
are liable to be terminated with immediate effect and no notice period.

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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e)

9)

Conflict of Interest

Your position with the company calls for whole time employment and you will devote oneself exclusively to
the business of the company.

You will not take up any other work for remuneration (part time or otherwise) or work on advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any other trade or
business, during the employment with the company, without written permission from the company.
Contravention of this will lead to termination of the services of the employee from the company without
any notice, with or without any liability on the part of the company for payment of any compensation in
lieu of such notice as per the procedure mentioned in the termination policy of the agreement. However,
working with Yalamanchili Group Companies will not be ascertained as a Conflict of Interest.

Exclusivity of Services, Publications, Gifts / Anti-bribery

You shall diligently and promptly attend to the Assignments entrusted to you from time to time and
complete the same within the time limits stipulated by the company to the satisfaction of the company. You
shall devote all work efforts exclusively to the company and its group and the furtherance of its interests.
Any engagement in additional activities for remuneration or any direct or indirect participation in other
enterprises of any kind requires the prior written consent of the company. The company's consent shall not
be required for ordinary acquisitions of shares or other participation for investment purposes. Membership
in the board of directors or supervisory board of other enterprises shall be subject to the company's prior
written consent. Any publications and lectures by you on topics relating to the company's business or
interests shall be subject to the company's prior written consent. You agree, to not accept or demand loans,
rewards or other benefits, or promises thereof, from the company's clients or other persons with whom the
employee has official or business contacts in the context of the employee's activities for the company,
without the company's prior written consent.

Confidentiality / Non-Disclosure

In this agreement, the term “Confidential Information” means all information howsoever furnished or
supplied or caused to be furnished or supplied to you or obtained or received by you in oral, written,
electronic or any other form including but not limited to any information concerning any work that is the
subject of any Assignment which is of a technical, commercial, legal or financial nature pertaining to the
business or operations of the company and other persons with whom the company has financial, legal or
commercial dealings. For the avoidance of doubt, such Confidential Information shall include, without
limitation, operations, methods, plans, strategies, products, pricing, customers, employees, assets, other
confidential and proprietary information, and any information obtained through access to any of the
company'’s Information Systems (hereinafter defined) which, if not otherwise described above, is of such a
nature that a reasonable person would believe it to be confidential or proprietary. For purposes of this
Agreement, the company’s Information Systems shall include, but are not limited to, computers, voice and
data networks, databases, records systems, voicemail, security systems, tokens, logon scripts, passwords,
and such other hardware, software, firmware, or other device as may be used to access such systems/assets.
You will further read and sign the defined Confidentiality Agreement in Annexure C.

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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h) Contractual Relation:

You shall, at no time hold or represent yourself as the agent of the company nor shall you do any act or
thing liable or calculated to induce others to believe that you are the agent of the company. You shall under
no circumstances impose or attempt to impose any contractual or other obligations on the company or
pledge the company’s credit without the prior written approval of the company. The relationship between
the company and you will be that of an Employer and its Employee. You shall strictly adhere to all the

standard Rules and Regulations / Orders of the company that may be in force from time to time, particularly
those pertaining to discipline, working hours, reporting time, dress code, punctuality / promptitude and
regularity in attendance etc.

Compensation, Benefits & Allowances:

In consideration for your Employment, the company agrees to pay you a “Salary/ remuneration/ compensation/
benefits/ Allowances” as mentioned in Annexure A (computed in accordance with the English Calendar), which
shall be payable after the end of every calendar month on or before the seventh (7th) of the subsequent calendar
month. Your Salary will be subject to deduction of Income Tax Act, 1961 and all other applicable statutes. The
monthly Salary will be payable to you only after deducting any amounts that may be due and payable by you.
The company will reimburse to you the actual expenses incurred by you for travel, related to the company’s
work, as may be mutually agreed upon in writing from time to time depending upon the contingency of the
work to be performed. You shall not be entitled to any remuneration, perquisites or benefits other than what is
expressly mentioned.

Working Hours:

You shall work five days a week. Depending on organizational need or requirement or due to any exigencies,
you may be asked to report to work on your weekend off days. Recognizing your cooperation and support
during these situations, you shall receive an additional payment for the days worked, calculated on the
proportionate basis of your gross salary for the calendar month, such payment subject to you having a written
approval from the regional head or an authorized representative for each of the instances you have worked on
your weekend off days. However, under no circumstance working on weekend off shall be deemed overtime
work. The Company does not encourage overtime work and accordingly does not have a policy for payment of
overtime. You may be required to work in shifts as permitted by law, the shift timing will be intimated and may
be changed from time to time. In case of shift change, you shall be notified, within 3 days of the start of the
shift, about the hours you will be required to work. You shall be present in the office during normal working
hours as specified in the policies or during hours expressly designated for you in writing. In case, you are
required to work during a National / Festival Holiday, and the same has been identified by the Company, you
may take compensatory paid leave for the same purpose.

The company shall have the right to extend the working hours beyond your existing working hours depending
upon the business requirement from time to time, the employee shall not be entitled for any additional
compensation/payment thereof.

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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4)

5)

6)

Training:

The company reserves the right to sponsor you, to attend internal and external training programs from time to
time, if in the company’s opinion the same is required and essential for the growth of the company, vis a vis
also add continuous learning and skill enhancement for you. Some of these programs could run in parallel to
your regular work. Notwithstanding, anything you are required to make all efforts to diligently attend and
complete these programs successfully within the planned time and continue daily work requirement. In few
cases, depending on the investments being made by the company, the company at its sole discretion would
require you to sign a training contract and comply with the terms and conditions of the contract.

Non-Compete:

You agree that at no time during the term of your employment with the Company will you engage in any
business activity which is competitive with the Company nor work for any company which competes with the
Company.

During the course of your employment and for a period of six (6) month immediately following the termination
of your employment, you agree not to work for or provide any services to any competitor of the Company.
Neither shall you engage in any competitive activity with respect to the Company. Competitive activity includes,
but is not limited to, forming or making plans to form a business entity to directly compete with any business
of the Company. This provision does not prevent you from seeking or obtaining employment or other forms
of business relationships with any other company / organization in the same business domain as the company,
provided such company / organization is not in or has been in direct competition with the company.

In the event of any violation of the terms of this clause, you agree that you shall be liable to the Company for
liquidated damages in the amount of Rupees One Lakh Only (INR 1,00,000/-) or the gross salary earned by you
during the preceding one year from the date of such breach whichever is higher. You acknowledge and agree
that said amount constitutes liquidated damages and not a penalty, and the amount is reasonable and fair
estimate of the actual damages that the Company would incur upon such breach.

Non-Solicitation

You hereby agree and undertake that during the term of your employment with the Company and for a period
of Six (6) month from the date of termination of your employment or date of your resignation, whichever is
earlier, you shall not:

I.  Solicit employment of or advise any of the Company’s existing employees or any person who was
employed by the Company within 6 months prior to such solicitation or any person or organization
providing services to or through the Company to terminate his or her contract or relationship with the
Company or to accept any contract (directly or indirectly) or other arrangement for providing services
to any other person or organization.

[l.  Contact any of the clients of the Company to entice such clients away from the Company or to damage
in any way their business relationship with the Company or for the provision of substantially the same
services provided to such clients by the Company.

Il Solicit or undertake employment with any client of the Company or any organization where you have
been taken or sent for training, deputation or secondment or professional work by the Company.

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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8)

IV.  You accept and agree that the above Non-Solicitation clause are reasonable restrictions imposed with
an objective to protect Company, subsidiary, holding, affiliates, sister concern and clients legitimate
business interests and proprietary and confidential information. Given the compensation and benefits
provided to you, you agree that the restrictions as to time and scope contained herein are reasonable
and necessary to protect Company’s business interests and proprietary and confidential information.

V. In the event of any violation of the terms of this clause, you agree that you shall be liable to the
Company for liquidated damages in the amount of Rupees One Lakh Only (INR 1,00,000/-) or the gross
salary earned by you during the preceding one year from the date of such breach whichever is higher.
You acknowledge and agree that said amount constitutes liquidated damages and not a penalty, and
the amount is reasonable and fair estimate of the actual damages that the Company would incur upon
such breach.

VI.  The Non-Solicitation Clause shall stand enforceable up to six (6) months of the employment agreement
being terminated.

Assignments / Transfer / Deputation

Though you have been engaged for a specific position, the company reserves the right to send you on training
/ deputation / secondment / transfer / assignments to sister companies, holding companies, associate
companies, clients’ locations or third parties whether in India or abroad. In such case, the terms and conditions
of service applicable to the new assignment will govern you. You shall, only at the request of the company, enter
into a direct agreement or undertaking with any customer to whom you may be assigned / seconded / deputed
accepting restrictions as such customer may reasonably require for the protection of its legitimate interests. You
will be entitled to represent the company as an “"Employee” for carrying out the Assignments detailed to you
from time to time, and the necessary written authority to this effect shall be given to you. You shall undertake
to guarantee the company that you will not exceed the authority given to you, and to indemnify the company
and make good the loss in the event of superseding the authority vested by the company. You shall remain up-
to-date with advances in the fields related to the Assignments given to you from time to time.

You hereby agree that you shall accept any Assignment, re-allocation and / or deputation to any other Company,
whether a sister concern or subsidiary or affiliates or otherwise whatsoever, whenever instructed by the company
on such terms and conditions. The company reserves the right to transfer you at any of its offices, work sites, or
associated or affiliated companies, sister concern or subsidiary in India or outside India, on the terms and
conditions as applicable at the time of transfer. In such event, your salary and other benefits shall be determined
in accordance with the relevant policies of the company in that work location.

Overseas Service Agreement

As the Company will be spending substantial amount of time and money for your deputation /secondment
abroad, you may be required to sign a deputation agreement with the Company and may also be required to
execute a Surety Bond on such terms, as the Company may deem appropriate. This agreement will consist, inter
alia, of issues like (i) your commitment to complete the project (ii) your returning to India after completion of
the project and serving The Company for a stipulated period. You also agree to comply with local laws,
ordinances, regulations, and codes in the performance of any obligation by you in India or any other country in
the world where you may be deputed by the company on any Assignment. You further agree to indemnify the
company against any loss or damage that may be sustained by reason of failure on your part to observe /
comply with the laws.
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9) Termination of Employment

In the event of termination of this Agreement by the Company in accordance with the below sections provided,
you shall not be entitled to claim any damages or other compensation save salary in lieu and final settlement,
on any ground under any circumstances. The company shall not be liable to pay any unpaid bonus, any
Compensation, and any other remunerations other than the Salary to the Employee post termination /
resignation. In the event of breach of any of the covenants in this Agreement by you and in the event of breach
of any clauses below i.e. Termination clauses by you, the company shall have the rights to take legal action
against the Employee. The Terminated Employee has to handover all the Company Assets, Documents, Data,
Files, ID Cards and Visiting cards to the reporting officer immediately on the day of his Termination.

a) Termination of Employment by Employee:

The Employee is aware that the Company has employed him/her in view of the Employee’'s commitment to
remain in the Company’s employment during the entire Commitment Term on signing of this Agreement,
and the Employee is aware that the company has diligently made some expenditure to employ them. The
Employee recognizes and accepts that the Company would be put to substantial disadvantage,
inconvenience, loss, etc,, in the event of the Employee not serving the entire Commitment Term.

However, if the employee wants to terminate the agreement or commits an act or omission with the intent
to deliberately cause the Company to terminate his/her employment (“Employment Cessation”), the
Employee shall be deemed to be in breach of the above obligation and the Commitment Term.

Accordingly and notwithstanding anything to the contrary, the employee has to give a minimum of Forty
Five (45) days’ notice in writing to the company (notice period) along with paying the reimbursement/
compensation amount as mentioned below:

a) In the event Employment Cessation occurs at any time but before completion of 12 months from
the Joining Date (date when the Employee starts employment with the company post completion
of the training period), the Employee hereby agrees and undertakes to immediately compensate/
reimburse to the Company the entire Training Costs and Expenses, as per the training cost
mentioned below.

b) In the event Employment Cessation occurs at any time after completion of 12 months but before
completion of 18 months from the Joining Date, the Employee hereby agrees and undertakes to
immediately compensate/ reimburse to the Company 50% of the Training Cost and Expenses, as
per the training cost mentioned below.

¢) In the event Employment Cessation occurs at any time after completion of 18 months but before
completion of 24 months from the Joining Date, the Employee hereby agrees and undertakes to
immediately reimburse to the Company 25% of the Training Costs and Expenses, as per the training
cost mentioned below.

In the event of you not being present yourself continuously for a span of five (5) working days without any
intimation, the company will have the right to terminate this Agreement forthwith by notice to you in writing
and the same shall be considered as Un-reporting and thereby will led to breach of the Commitment Term.
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b)

In the event of termination under this Clause, you shall not be entitled to either the notice period or salary
in lieu thereof. In the event of termination under this Clause, the Employee shall be liable to pay the
company either six (6) months’ gross salary or INR 150,000 whichever is higher, along with amount due for
the breach of the Commitment Term. For the purpose of termination, the termination will take effect on the
fifth (5th) day of mailing of a letter by Registered Post with Acknowledgement Due / Certificate of Posting
or through Courier, to your address mentioned in this Agreement irrespective of whether or not this letter
is actually received by you

Training Cost: The Employee has already acknowledges and agreed that the Training will entail significant
expenditure to the Company, including but not limited to, computer time, instructor time, supervisory times,
software costs, the setting up and maintenance of general and special facilities for Training as well as for
on-the-job skill enhancements, apart from the Employee’s recruitment costs and Stipend & benefits during

period of Training. For the purposes of this Agreement, the Training costs and related expenses are
estimated by the Company to be INR 150,000.00 (Rupees One Lakh Fifty Thousand only) (“Training Costs
and Expenses”), which is hereby accepted and confirmed by the Employee.

The Employee’s liability to reimburse the Training Costs and Expenses as per this clause is without prejudice
to the Company’s other rights that it shall be entitled to receive under law or equity. Additionally, the
Employee’s liability to reimburse the Training Costs and Expenses as per Training Cost provided above shall
constitute a debt owed by the Employee to the Company and shall be recoverable by the Company from
the trainee with interest thereon calculated at 12% per annum compounded half yearly till realization.

The Employee agrees that the Company shall at all times have lien over and the authority of deducting or
appropriating towards the recovery of the Employee’s liability to reimburse the Training Costs and Expenses
to the Company, by way of salary, arrears of salary and all other types of remuneration and terminal benefits.
Such a right of recovery shall be without prejudice to the Company’s other rights that it shall be entitled to
receive under law or equity.

It is hereby clarified that notwithstanding anything to the contrary, this Agreement shall not affect the
Company'’s right to terminate the employment agreement of the Employee at any time, whether during the
Commitment Term or anytime thereafter. It is also clarified that nothing in this Agreement prevents the
Employee from leaving, resigning from or terminating his/her employment with the Company (and
accordingly this Agreement should not be construed as an employee bond) and that this Agreement
stipulates only the monetary amounts that the Employee is liable and required to repay and/or reimburse
to the Company in certain specific situations as envisaged in this Agreement.

Notice Period Policy:

Employee shall be entitled for notice period salary in the final settlement, provided successful completion
of relieving formalities and handing over of the assignment to the reporting officer thereof. Notice period
salary may be disbursed earlier even before the final settlement at the company discretion based on the
Employee request. During the notice period, the Employee cannot avail any leave. In case, where the
employee has availed leave during notice period, the notice period will be extended by the number of days
of leave taken. In case of Force Majeure, the notice period will be extended by the number of days, where
the employee couldn't serve the notice period due to such Force Majeure. The Employee will hand over all
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o)

Vi.

the Company Assets, Documents, Data, Files, ID Cards and Visiting cards to the reporting officer as a part
of the reliving formalities prior to completion of Full & Final Settlement.

Termination during Employment by Company:

The Agreement may be terminated by the company, at any time, by giving minimum Thirty (30) days’
notice in writing to the Employee (notice period) without the necessity of having to assign any reason. The
company may at its absolute discretion make a payment representing gross salary in lieu of notice of
termination.

. For cause like misconduct, gross negligence, wilful insubordination or disobedience, misbehaviour or

inability to performance, the company may terminate your services with immediate effect. The employees
will not be paid any compensation or be required to serve any notice period. In certain cases, the company
shall have the right to place you under suspension on subsistence allowance and benefits, as applicable
pending any investigation into potential dishonesty, gross misconduct, misappropriation, gross
negligence, fraud or other circumstances, which expressly provides for termination of your employment
which if proved, would entitle the company to dismiss your services summarily.

You will be governed by the company'’s laid down Code of Conduct and if there is any breach of the same
or non-performance of contractual obligation or the terms and conditions laid down in this agreement,
your service could be terminated as per the procedure mentioned in Clause 9(c)(i) and Notice Period Policy
herein above. The company further reserves the right to invoke other legal remedies as it deems fit to
protect its legitimate interests.

. Background checks and Reference checks will be made from your previous employers and other references

as may be deemed appropriate. In case, there is some misrepresentation of facts, both expressly or
impliedly, or there is any adverse report against you which may be detrimental to the interests of the
company, the company reserves the right to terminate your services with immediate effect with no
compensation or Salary and the notice period will be as per management decision read along with internal
policy of the company.

. In addition to the company's right to carry the above verifications, you shall fill in and sign the Criminal

Disclosure Declaration Form. In the event you have been accused, charged and/or convicted for any
criminal offence, at any time whether prior or subsequent to your joining the company, you shall make full
disclosure of the same and furnish all necessary documents in support thereof. In the event you have been
accused, charged and/or convicted for any criminal offence, your joining shall be subject to specific written
confirmation from the company. The company reserves the right to terminate your services with immediate
effect with no compensation or Salary and the notice period will be as per management decision read
along with internal policy of the company. In the event of suppression of any facts, the company shall be
entitled to take such other action at any time as it may deem fit.

The company reserves the right to carry out banned / illegal drugs / narcotic substance screening tests on
you at any point of time during your tenure. You understand and acknowledge that this is a requirement
and you have no objections whatsoever if such checks, banned/ illegal drugs/narcotic substance screening
tests and verifications are carried out by the company or a third-party agency engaged by the company.
Arising out of such verification or check or otherwise, if it is detected that the information furnished by you
in your application is mis-stated or is unstated or document submitted by you are not correct or banned/
illegal drugs/narcotic substance screening tests, results are positive. The company reserves the right to
terminate your services with immediate effect with no compensation or Salary and the notice period will
be as per management decision read along with internal policy of the company.

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.

100



‘L4 MONKS

vii. This Agreement will automatically and immediately terminate in the event of your death and any amounts
which are due and owing to you at the time of your death shall be payable to your legal heirs after signature
of a non-claim declaration. In case the Employee owes any amount or loan to the company, the company
shall deduct the amount, before paying the outstand dues and in case it is not completely paid the same
shall be payable by the Employee’s Legal heirs to the company.

viii. You shall abide by all post termination clearance policy and shall not give any statement, Complaint or
send write-ups or post anything exacerbating the goodwill of the Company in any form of media and
government department.

10) Waiver:

11)

12)

13)

The Parties agree that:

I.  The failure to enforce any right against the Employee by the Company or
[l.  Any compromise made by the Company with the Employee for any violation of the terms in this
agreement, shall not constitute a waiver of the rights that the Company enjoys against the Employee

under this Agreement or under the applicable laws.

Company Policies

You are required to comply with all the policies as communicated by the company, post joining the company
from time to time. These policies are available with the company, which you can check from time to time. By
signing a copy of this letter, you are consenting that you will go through the policies and get familiar with the
company policies. The company reserves the right to interpret, change, suspend or terminate any of its benefits,
policy plans or programs in accordance with its needs from time to time. The company further has a strict mobile
policy pertaining to the security maintenance and Sensitive Personal Data of client stored with the company.

Personal Indebtedness

The company shall not be responsible for personal indebtedness or other liabilities incurred by you, during/prior
to your employment with the company. You understand and accept that you shall have no authority to pledge
the credit of the company to any person or entity without the company prior written authorization.

Restraints

a) Access to Information: Information is available on need-to-know basis for specified groups. The network
file server is segregated to allow individual sectors for projects and units. Access to these is authorized
through access privileges approved by unit Mentors or Project Mentors.

b) Authorization: Only those authorized by a specific power of attorney may sign legal documents,
representing the Company.

c) Smoking: We owe and assure a smoke free environment for our Employees. Barring some areas, the entire
office premises including conference rooms, lobbies, is declared as “No-Smoking Zone".

d) Passwords: Access to our network, development environment and MS-Exchange is through individual’s
password. For security reasons it is essential to maintain confidentiality of the same.
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e)

9)

h)

)

Unauthorized Software: You shall not install, download, copy and duplicate any unauthorized or unlicensed
software, programs, games, attachments on to your computer systems.

Mobile Phone: You shall abide by the Mobile Phone policy of the company.

Security: Security is an important aspect of our communication and office infrastructure. We have security
personnel deployed on premises who take care of the security. Those of you who wish to work late or early
hours are requested to produce their identity cards to the Security personnel on demand. If there is a need
to take some of the_equipment’s/infrastructure out of the office premises for any reason the employee shall
obtain the gate pass from the security staff after the authorization from your Branch Administration Head.
The communication security is maintained by controlling physical access to computer systems, disabling all
workstation USB Ports, and a Company-wide awareness about the need for protection of intellectual
property and sensitive customer information. All worktable and Storage Space which is lockable and has
valuable items or documents should be carefully locked when unattended.

Safety ay Workplace: While at service, you will ensure complete safe working so as to avoid any accidental
damage to yourself or others. The Company shall not be responsible and will not be liable for any
compensation in this regard.

Destroying Papers & Material: Any official communication, which is confidential in nature, shall be destroyed
through paper shredder after the purpose is served.

Use of Company Resources: You shall use the Company'’s resources only for official purposes as per the
applicable Company policy. The Company shall have the right to access the files, folders and data stored in
the official computer / laptop provided to you by the Company and to keep track on individual user’s activity
and logs stored in the official laptop. Further the Company may also monitor the emails and email traffic in
your official mail id provided by the Company as measure to ensure compliance with Company's policies
and network security. You also authorize the Company representative to access all the data and information
stored under your mail id during and after employment with the Company and this access is provided under
the applicable data privacy laws. You also expressly waive any other rights as may be available under the
applicable Data Privacy laws against the Company for providing such access. You shall access only those
web sites, which are relevant to your work at hand. You shall not use any company resource for hacking or
other unethical / illegal activities. You shall not circulate or distribute offensive/pornographic material
through e-mail or in any other manner.

14) Intellectual Property Rights

You agree to follow the Intellectual Property Policy of the company as provided in Annexure D.

15) Data Protection

a)

The Employee consents to the Company or any Group Company processing data relating to the Employee
for legal, personnel, administrative and management purposes and in particular to the processing of any
sensitive personal data relating to the Employee, including, as appropriate:

i.  information about the Employee's physical or mental health or condition in order to monitor sick
leave and take decisions as to the Employee's fitness for work;
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the Employee's racial or ethnic origin or religious or similar information in order to monitor
compliance with equal opportunities legislation; and

information relating to any criminal proceedings in which the Employee has been involved for
insurance purposes and in order to comply with legal requirements and obligations to third parties

b) The Company may make such information available to any Group Company, those who provide products
or services to the Company or any Group Company (such as advisers and payroll administrators), regulatory
authorities, potential or future employers, governmental or quasi-governmental organizations and potential
purchasers of the Company or the business in which the Employee works.

¢) The Employee consents to the transfer of such information to any Group Company and the Company's or
any Group Company's business contacts outside India in order to further its business interests even where
the country or territory in question does not maintain adequate data protection standards.

16) Dispute Resolution

In case of any internal dispute arising in the company with the employee. First, the dispute will be subjected to
internal dispute resolution board and if no conclusion is reached, on the second stage, an individual third-party
mediator will be appointed by the company. Lastly, in case the dispute is not resolved with the company, the
dispute or claim arising out of or in connection herewith, or the breach, termination or invalidity thereof, shall
be settled by legal recourse.

17) Jurisdiction

The jurisdiction concerning any dispute arising out of your employment will be in the courts in Chennai only.

18) Declaration by Employee

The Employee hereby declare, agrees, recognizes and acknowledges that:

a)
b)
Q)
d)
e)

f)

He/she has been provided with a copy of this Agreement for review prior to signing it;

He/she has reviewed it and that he/she understands the terms, purposes and effects of this Agreement;
He/she has signed this Agreement only after having had the opportunity to seek clarifications;
He/she has been given a signed copy of this Agreement for his/her own records;

He/she has not been subjected to duress or undue influence of any kind to execute this Agreement
and this Agreement will not impose an undue hardship upon him/her; and

He/she is subject to no contractual restriction or obligation that will in any way limit his/her activities
on behalf of the Company or prevent him/her from performing all or any of the obligations, terms and
conditions of this Agreement.

19) Miscellaneous Clause

a) The above terms and conditions including those in Annexure — A are based on Company policies,
procedures and other rules currently applicable in India as well as Overseas and are subject to amendments
and adjustments from time to time. In all services matters, including those not specifically covered here
such as Traveling, Leave, Working Hours, Retirement, Code of Conduct, etc. you will be governed by the
rules of the Company as shall be in force from time to time.
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You will intimate in writing to the company any change of address within one (1) week from the change of
the same, failing which any communication sent on your last recorded address shall be deemed to have
been served on you.

If at any point of time you either instructed by the Company or upon your valid request, Company shall at
its discretion from time-to-time grant “Work from Home" and you shall undertake to deliver the work
assigned to you using your home infrastructure complying with the IT security guidelines as defined by the
organization. The salary package is inclusive of all this and there would be no additional payments other
than mentioned in the salary package in Annexure A. Company shall have the rights to revoke the same
from time to time if it is deemed right.

The company has the right to get you medically examined by any certified medical practitioner during the
period of your Employment. In case you are found medically unfit as per Medical practitioner to continue
with the job, the company may take suitable action, as it may deem fit.

The Company shall not be liable to pay you any compensation whatsoever in any case, towards medical aid
/ hospitalization / compensation etc. outside the Company sponsored insurance policy or ESIC, as
applicable.

If at any point of time you are deputed by the Company on any Assignment for any of its customers in or
outside India and any monetary advance given to you either by the Company and / or any of its customers
you shall within forty-eight (48) hours on returning to the Company after completion of your Assignment,
render full and complete account of expenses incurred by you. If you fail and neglect to render accounts as
aforesaid, you will render yourself liable to disciplinary action by the Company, in addition to proceedings
to recover such dues with interest. In case you are on a long-term assignment you are required to submit
the expense claim by 5th of every month.

If any loan and / or advance is taken by you from the Company and you are not able to refund such loan /
advances to the Company when called upon to do so, the Company reserves its discretion and the right to
charge interest and deduct / adjust against any dues owed by the Company to you.

You will need to seek prior written consent for any travel outside City / India by providing purpose of travel
and your abroad contact information even if this is personal in nature. You will have to notify the Company
if you are travelling outside your place of current work location even this is not a working day. Company
may need to reach you in case of emergency and will have to know about your whereabouts.

You shall provide details regarding the utilization of your time, when required by the company. In case you
are attached to any project where the client may have requirement of recording specific time-efforts, you
shall comply with such requirement also.

You will have to disclose in writing to the company as a Self-Disclosure if you are using any of the Payment
/ Card products serviced by Yalamanchili directly or indirectly.

The Employee, undergoing training under Company Expenditure may be further requested to sign all such
papers, documents, promissory notes, bank guarantee, and undertakings and / or powers of attorney/letters
of authority as the Company may require in this respect or under this Agreement.
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~

This employment is purely based on the information / documents provided by you and you specifically
authorize the Company or any external agency through the company to verify your educational,
employment antecedents, your conduct and any other background checks at any time as required by the
company. Your age, mentioned in Matriculation / Higher Secondary Certificates, will be deemed to be
conclusive proof of your date of birth. You shall extend your co-operation (if asked for) during such
verification without any protest or demur.

The terms and conditions in this Agreement are severable. If any part, term or condition of this Agreement
shall be held illegal, unenforceable or in conflict with any law of a central, state or local government having
jurisdiction over this Agreement, the validity of the remaining portion or portions shall not be affected
thereby. Any invalid or unenforceable clause of this Agreement shall be replaced with a clause, which is
valid and enforceable, and most nearly reflecting the original intent of the unenforceable clause.

The Agreement is effective from Date of this Fixed Term Employment Agreement You shall not assign or
transfer your interest in this Agreement.

This Agreement read along with the Training Agreement signed on 31*' March 2022, hereunder shall
constitute the entire Agreement between the parties relating to its subject matter, and shall supersede all
prior Agreements, negotiations, representations, (except fraudulent representations) and proposals (written
and oral) relating to its subject matter.

The terms and conditions of this letter should be kept strictly confidential.

This is to certify that | have gone through and understood all the terms and conditions mentioned in this agreement
and | hereby accept and agree to abide by them. | am also required to sign this form, and complete all formality
and bring it along with all the other documents / testimonials as required (Annexure B) at the time of joining.

Name in full

Signature

Address

Date

Place

For Betamonks Technology Factory Pvt Ltd.,

Authorized Signatory
Name : SM.Palaniappan
Date :31% March 2022

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.

105



‘L4 MONKS

Annexure — A — Annual Compensation

During the period of employment, with due consideration to your position, the company will offer you a

remuneration package as given below:

Particulars Monthly Annual
Basic Salary 6,250 75,000
House Rent Allowance 1,620 19,440
Shift Allowance 3,000 36,000
Statutory Bonus 1,400 16,800
Other Allowance 230 2,760
Total Monthly Gross 12,500 150,000
Employer Provident Fund 1,138 13,656
Gratuity 301 3,606
Employer Contribution to ESI 361 4,332
Group Medical & Personal Accident Insurance* 234 2,811
Grand Total 14,534 174,405

As an employee of Betamonks, you are also eligible for our benefits program, which includes,

1. Accidental Insurance coverage for Rupees Three Lakhs.
2. Medical Insurance policy coverage for family (includes spouse & 2 children) for Rupees Fifty Thousand only.
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Annexure — B — Checklist of the Documents

At the time of joining, you are requested to bring the following documents in original (For Verification only), along

with one (1) copy of each.

(a)

(b)

(©
(d)
(e)
®
(9)
(h)
0]
)
(k)

0

Certificates’ supporting your educational qualifications along with marks sheets
e  Xth Certificate & mark sheets
o  Xlith Certificate & mark sheets
e Degree Certificate & Semester/year-wise mark sheets
e Master's Certificate & Semester/year-wise mark sheets
e Diploma/PG Diploma Certificate & Transcripts
e Any other Certificate with supporting documents — if any

Aadhar Card (Nationality Proof (Voters id, Passport, Driving license or any government approved proof
indicating nationality)

Copy of location were employee is residing.

Conduct Certificate- Previous Employer or University Director & Gazette Officer

Medical Certificate- Attested by Government Doctor

Your relieving letter from your present organization

Service Certificate from the last employer as well as all previous employers.

Acceptance copy of The Company offer of appointment duly signed.

Six passport-sized color photographs with white background.

Your latest salary slip for last 3 months or salary certificate from your present/ last employer.
Valid Passport

Please submit copy of the valid Passport (inclusive of all blank pages). In case you have applied for it, please
submit the proof of Passport Office submission ticket. Upon receipt of Passport from Passport Office, please
submit the documents to HR.

PAN Card and Proof of PAN Number

You MUST carry and provide your PAN Card copy. Please note that it is mandatory to provide the PAN
number for processing of your payroll and no payments on account of salaries can be made without a PAN
Number. If applied for please submit a copy of the acknowledgement as issued by the Income Tax authorities.

Your offer has been made based on the information furnished by you. However, if there is a discrepancy in the copies
of the documents/certificates given by you as a proof in support of the above, the Company reserves the right to
revoke the offer.

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.

107



‘L4 MONKS

Annexure - C - Confidentiality Agreement

| understand that during my employment with the Company, | will have access to information for its customers,
suppliers, vendors, and licensors, any, or all of which are referred to in this agreement. The Company, also
understand that this information, whether technical or non-technical is commercially valuable. It is referred to in this
agreement as “confidential information”. A few examples of confidential information are given below. However,
these examples do not list all of the types of confidential information which | may develop or to which | may have
access:

1)

2)

3)

In the

Information of a business nature such as marketing, underwriting, employee customer and claimant data,
sales, and list of customers, including future developments and planning concerning them.

Computers /software programs and associated documentation and material which are propriety to the
Company or which the Company is under an obligation to prevent this disclosure.

Information from the Company vendor and supplier which is confidential, propriety or copyrighted.

event that you are requested pursuant to, or required by law to disclose any Confidential Information or any

other information concerning the company, you: -

1)
2)

3)

Will provide the company with prompt notice of such request or requirement in order to enable the
company to seek an appropriate protective order or other remedy; and

Will consult with the company with respect to its taking steps to resist or narrow the scope of such request
or legal process, or to waive compliance, in whole or in part, with the terms of this Agreement.

In any such event, you shall use your best efforts to ensure that all Confidential Information and other
information that is so disclosed will be accorded confidential treatment.

| hereby agree that:

The confidential information shall remain the sole and exclusive propriety of the Company and | shall regard
it as confidential and secret information.

The confidential information is the property considered to be the trade secrets of the Company because it
involves processes and compilation of information which are secret, confidential, and not generally known to
the public and which are the products of expenditure of time, effort, money, and /or creative skills of the
Company.

The use of confidential information is furnished to me during my employment on a confidential and secret
basis for a sole and exclusive use and pursuing my employment duties at the Company.

I will not, during and after my employment at the Company, publish, disclosed, or otherwise divulge the
confidential information to any person not specifically authorized by the Company to receive such
information.

I will not copy any confidential information for any purpose except with the express consent of the Company.
Officials or the expressed written authorization of the third-party owner.
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Upon termination of my employment with the Company, or at any other time at the Company request, | agree
to return promptly to the Company, all confidential information, including but not limited to all manuals,
letters, notes, notebooks, reports, formulae, computer programs and associated documentation and material,
memoranda, customer list and all other materials and all copies of them relating in any way to the Company
which in any way were obtained by me during my employment at the Company which are in my possession
or under my control. | further agree that | will not make or retain any copies of the above-mentioned
information and will so represent to the Company upon termination of my employment.

| understand that | may not, and | agree that | will not forward confidential information to my home computer,
my personal email address, my personal Storage Devices or to any third party service provider or server or
non-Yalamanchili website, or engage in any other unauthorized use, misappropriation, or disclosure of such
information.

This confidentiality agreement will continue to be in effect after the termination of my employment with the
Company.

If any provision of this agreement is declared invalid or unenforceable with respect to a particular occurrence
or circumstance or otherwise, that will not affect the validity, enforceability, or applicability of any other
provision of this agreement.

Name: Signature with Date:

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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Annexure - D - Intellectual Property Assignment

You agree to disclose any invention, development, process, plan, design, formula, specification, program or other
matter of work whatsoever (collectively "the Inventions") created, developed or discovered by you, either alone or
in concert, in the course of your employment and the same shall be the absolute property of the Company. Any
Intellectual Property Rights and rights to inventions arising out of your activities hereunder, or if ownership rights
cannot be transferred under applicable law, any exploitation rights relating thereto, shall be transferred to the
Company in accordance with applicable law. You shall, as and when requested by the Company (at Company's cost
and expense), assist The Company in perfecting the Intellectual Property Rights in any manner the Company deems
fit. You shall execute/sign the Intellectual Property Rights Assignment document as and when required by the
company or the Client.

In consideration of my employment with the Company and in view of the confidential nature of employment by
reason of which | will obtain and have obtained special knowledge of the Company and business, its necessities and
plans and the information of its customer, | hereby agree as follows:

Intellectual Property Assignment: | hereby assign, to the Company or its successor, designees or assigns, any and all
rights in any design, invention, discovery, or other intellectual property (including without limitation, right to apply
for and obtain a patent) which | may create, develop or assist in creating of developing during my employment
which design, inventions, discovery and other intellectual property relate to services provided/ to be provided or
products or systems manufactured or developed or licensed or sold by the Company whenever made by me and
for any work made and/or created or cause to made and/or created in the course of my employment whether on
the customer project or otherwise, the company shall be the first owner of the copyrights therein and for work made
and/or created or cause to made and/or created in the course of my employment. If by virtue of any law or any
judgment, the Company is not the first owner, then | hereby assign, exclusively and irrevocably, the same, wholly
and generally, forever throughout the world, without any obligation of payment of royalty or any other sum of
money or benefit(s), the whole of the copyright(s) in all such work(s) and further waive all my moral rights wholly in
favor of the Company | also agree to sign on demand, whether during the employment or any time thereafter, any
papers and do any acts which may be deemed necessary or desirable by the Company to secure to the Company,
its successors, designees, or assign, any right relating to such design, invention, discovery, copyright or intellectual
property and improvement including patents in India or any other foreign country.

Restrictions after Termination: | further agree upon termination of my employment to not keep any copy and
thereby surrender to the Company all software programs, data (whether in hard copy form or in electronic form),
notebooks, designs, drawings, blueprints, writings, manuals, price books, any business or market information,
business and technical brochures, service models and techniques and other documents and materials (including all
copies) then in my possession or control, which relate in any way to the business, research, development, sales, sales
promotions, marketing or customer’s information or other activities of the Company The obligations stated under
this Agreement shall survive the termination or discontinuation of my employment with the Company.

WITNESSED: ACCEPTED:

Name: Name:

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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May 4, 2022

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www-07.ibm.com/in/careers/

Dear Dunna Ganesh varma

At IBM you can innovate breakthroughs and help make life changing impact. We are experts in nearly every
technical, scientific and business field. As IBMers, we are proud to apply our expertise in countries we are
citizens of; all united by a single purpose: to be essential.

We invite you to join us as a Associate System Engineer, in band 06G and experience an inclusive,
collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide. You will thrive in an environment that cultivates creativity and individuality; and; be
part of projects that help make the world work better.

Talent development is strategic to IBM; and you will have access to a unique learning platform powered by
IBM’s Watson, IBM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay
agile and top-notch.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of
our team.

3N
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May 4, 2022

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear Dunna Ganesh varma

We are pleased to offer you the position of Associate System Engineer, in band 06G at IBM India Pvt Ltd
(IBM or Company). The terms and conditions of your employment contract at IBM are detailed below. Please
read these important details carefully, including your compensation and benefits.

Initially, you will have to undergo an IBM trainee program specially designed for all college campus hires.
This training is to enable you to acclimatize to the industry and post qualifying, accelerate your transition
to a live project.

You must complete your formal course of education, including final semester examinations to establish
your qualifications, before joining. Further, this offer is contingent upon your obtaining the degree,
consistent academic performance, minimum aggregate or equivalent of 65% or 6.5 CGPA in Bachelors &
Post-Graduation and 60% or 6.0 CGPA in SSLC or X, HSC/PUC/XII, Diploma or the equivalent, failing which
IBM may, at its sole discretion, withdraw this offer of employment.

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e May 16, 2022. Please contact us immediately if
you require an alternative joining date. If you do not confirm your acceptance or we are unable to set an
alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

e Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

e On your first day of employment, please report at 9:00 am to 11th floor, B6 Building, Survey No 66/1
Raidurga Village Serilingampalli Mandal, Divyashree Orion Campus, SEZ Campus, Ranga Reddy,
Hyderabad, Telangana - 500032. You will meet with your Onboarding Specialist who will assist you
with your joining formalities. If you have any questions about your first day start paperwork, please
send an email to pronboar@in.ibm.com.

If you have questions about your First Day Documentation, send an email to eschoolhiring@in.ibm.com

2
IN_152_476372BR_8004207

112


http://www-/
http://www-07.ibm.com/in/careers/

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not
hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of
photocopies of the following mandatory documents:

e Relieving document from most recent employer — Relieving letter or service certificate or resignation
acceptance e-mail with last working day (LWD) confirmation.
e Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the
following IDs.
o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for university hires only)
¢ In the absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.
e Disability certificate - If you have stated in your application to IBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
¢ Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever. Valid Indian Work Permit, if applicable.
e Education documents (for university hires only) - Degree certificate and all year mark sheets for the
highest degree attained.

Please contact us via eschoolhiring@in.ibm.com for any queries regarding your employment offer.
The other terms and conditions of the offer are as follows:

e Your employment with the Company is at all times subject to you having a valid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.

e You are required to join work at your onboarding location, where you may be assigned to a specific
training stream based on business requirements. You will undergo training at a specified location for a
specified duration of time. (Your training location and the duration of training may change due to
business requirements). You will be expected to undergo your training in any skill at the discretion of
the Company.

¢ You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IBM frequently enters into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
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If any such action relates to your role / position, you agree to cooperate with IBM and take any
necessary steps to ensure a smooth transition.

After the successful completion of the training program, you are expected to join your allocated
posting in any location across India as specified by the Company. This may be different from your
joining location. Please also note that, your services are transferable and you may be assigned to any
office of IBM, a subsidiary, or associate company, or may be required to work out of a client location.
In such case, you will be governed by the policies of that location. Any refusal to take up the
assignment or projects assigned to you for any reason whatsoever, including location preferences, will
be deemed to be a refusal to follow instructions of the Company, and may result in strict action
against you, including termination of your services with the Company.

(Note: It is clarified that IBM may also require you to work from any such offices within the same city
(or, in the case of employees working in the National Capital Region, may require you to work from any
such offices at Noida, Delhi or Gurgaon)).

Your offer is contingent upon you agreeing to authorize IBM to recover a sum of INR 100000/-
(Rupees One Lakh Only) as cost incurred towards your training during the course of your employment,
in the event your services with IBM are terminated for whatever reason, including your resignation
from services, within a period of 12 months from the date of your joining IBM or if you are absconding
from work for a period of 8 days which will lead to eventual termination of your employment.

Your appointment and continued employment at IBM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history. Your employment is also contingent upon your ability to work for the Company without
restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). If any information furnished by you in your application for employment or during
the selection process is found at any time during your employment to be incorrect or false, and/or if
you have suppressed material information regarding your qualifications and experience, the Company
may terminate your services without notice or compensation.

Your designation may be changed at the discretion of the Company depending on the work assigned
to you.

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager’s
approval, you will be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager’s discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereof.

You may be required to undergo certain training and assessments from time to time. You are expected
to successfully complete the training and pass the assessment(s) to the satisfaction of IBM. Failure to
pass these assessments, as determined solely by the company will be deemed as a failure to comply
with the standards of performance required by the company.

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
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salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times.

o You agree to utilize IBM’s resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of IBM.

o You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job
postings page. If you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM’s processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
nheeds. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with IBM.

You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.

Upon your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).

Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM’s prior written authorization.

You will, by default, be enrolled in IBM’s Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s
discretion. You will be entitled to privilege leave in accordance with the Company’s policy as applicable
from time to time.

It is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.
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During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.

Information pertaining to IBM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
based on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof.

All employees are required to read and comply with IBM’s Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your services without notice or compensation.

If any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.
This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denied a passport or if you are
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.
You will be required to register your profile with National Skills Registry once you join IBM. The details
on the National Skills Registry are available on www.nationalskillsregistry.com .To complete the

registration process, you will be required to submit a photograph, a photo identity proof and
registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date of joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authority (UIDAI) prior to onboarding.
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This offer is contingent upon you being fully COVID-19 vaccinated prior to your start date, and
submitting proof of your vaccination status before the start date. During the Onboarding process you
will be asked to confirm your vaccination status, and onboarding / start of employment with IBM is
contingent on your satisfactorily providing proof of vaccination status. However, if you are unable to
be vaccinated due to a valid medical or religious reason, please indicate the same when asked. IBM will
consider such requests on a case by case basis subject to submission of required proof satisfactory to
IBM, and may either exempt you from vaccination requirements, or may permit you to defer
submission of proof of vaccination to an alternate date. IBM's decision in this respect shall be final.
The specific procedure for you to submit proof of vaccination status, or requests for exemption, will
be separately communicated to you.

You shall be entitled to the following benefits when you join at the training location. These amounts
are subject to applicable income taxes, and shall not be considered a part of your salary for the
purpose of any statutory deductions:

Settling in Allowance - A one-time amount of INR 25000 towards settling-in allowance will be paid to
you upon joining the Company. The payment timeline is subject to the date of joining and the
company payment cut-off date. For example: if your date of joining is between 1st to 10th of the
month then the payment will be processed in the same month of joining else it will be processed in the

subsequent month of joining. This amount is intended to offset any and all expenses applicable during
the joining process of the employee (e.g., relocation expenses like travel, stay, conveyance etc. during
initial training) provided your current location in India is more than 100 kms from your offered work
location. Please note that this settling-in allowance is subject to appropriate income tax deductions as
per applicable law. If you resign from IBM, or your employment is terminated for any reason, within 1
year from your joining date, you agree that you will repay the entire settling in allowance to IBM. You
may be required to repay to IBM any taxes that were deducted from your settling in allowance and paid
to the income tax authorities, subject to applicable law, and if such amounts cannot be reclaimed by
IBM, IBM may recover all such amounts from your final settlement.
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IBM CONFIDENTIAL

ANNEXURE A
DATE May 4, 2022
06G
NAME Dunna Ganesh varma BAND
DESIGNATION Associate System Engineer LOCATION Hyderabad
Compensation Components IBM Offer (in INR)
1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FBP) 214760
3. Annual Reference Salary (ARS) 394760
4. Retirals
a) Provident Fund (PF) 21600
b) Gratuity @ 4.8% 8640
5. Annual Reference Salary + Retirals 425000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture.
Further details of the program will be made available to you upon joining IBM. Please note: IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or
extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award
Program will be made available to you upon joining IBM. Please note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act,
1965, against payments made under the Company’s profit distribution schemes GDP & PA.
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OTHER BENEFITS:

e By default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your immediate
family (Spouse & up to Four Children) within 45 days of joining. If you wish to do so, a hominal
premium for covering you and your family will be charged to you unless you choose to opt out for

yourself and family.
e Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS/ CONDITIONS
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Acquisition Leader ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOINING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
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IBM CONFIDENTIAL

Explanation of Compensation Components

Component

Summary Explanation*

1. Basic Salary

The fundamental salary component to which many other compensation components are
linked.

2. Flexible Benefit Plan
(FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For certain
elements, employees may avail of tax exemptions as per prevailing tax laws. The elements are
listed below.

(a) Leave Travel Allowance
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as
per Income tax rules.

(b) House Rent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

(c) “Flat” Allowance

Remaining FBP funds and is a taxable amount.

3. Retirals

These elements of compensation are not paid out until later when certain conditions are met.

(a) Provident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4.8% of Basic Salary, which denotes the company's contribution to the Gratuity Fund based on
actuarial calculations. You are not entitled to this amount as a cash component as this is
intended to be a retiral benefit. Gratuity is payable to you as per the IBM Gratuity Trust Fund
Rules and the Payment of Gratuity Act, 1972, on cessation of your employment after at least 5
years of continuous service with the Company. The amount of gratuity payable shall not
exceed Twenty Lakh rupees (INR 2,000,000).

(c) ESIC

Until your monthly wages are up to INR 21,000/~ per month, or such other amount prescribed
by law, you will be covered under Employee State Insurance Act, 1948 (ESIC) and will be
entitled to avail benefits under the same.

Annual Reference Salary

Annual Basic Salary + Annual FBP

*For detailed information please refer to Company policies, which are subject to change from time to time.
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IBM CONFIDENTIAL

Other Benefits- Additional Information*

Group Term Life and Accident Rider Coverage Scheme
Group Term Life Insurance Plan:
This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Ltd. The benefit

basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. The coverage is subject to completion of the Insurance Company’s prescribed insurance underwriting procedure
and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:
This is a company paid benefit which provides group personal accident coverage to all employees of IBM India Pvt. Ltd.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and

dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)
By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3

Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four
Children) through our Third-Party Administrator’s (TPA) website within 45 days of your joining. If you decide to avail
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not
to be covered, you may choose to opt out within 45 days of joining. You have the option of enhancing this cover up to a
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable) *

*Subject to enrolling the new dependent within 45 days from the date of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%. Claims
pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20% basis.

Critical lliness Buffer

This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse or
child is diagnosed with any of the illnesses defined under the "Critical Iliness Buffer" criteria, you can also be eligible for an
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is
exhausted. This is subject to available Corporate Buffer and policy T&C.
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Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/- ( at 50%

Co-pay) is also provided to employees who participate in the Group Mediclaim Insurance Policy.

National Pension System (NPS)

NPS is a voluntary defined contribution-based scheme option provided to all IBM India Regular employees. It’s a tax saving
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 per month and
maximum of 10% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on IBM
intranet.

Compensation under Employees Compensation Act

All IBM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to
time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Plan and
shall be paid under following circumstances:

a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of employees.

b) Incase of any injury resulting in Death or permanent total disability.

¢) Incase of occupational disease as defined under the Act.

* For detailed information, please refer the Company's Intranet. Company benefits and policies are subject to withdrawal; change from
time to time at the sole discretion of the Company and without the need of any prior notice to the employees.
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Important Letter on Transfer / Relocation / Type of Work Assigned
Date - May 4, 2022

Dear Dunna varma,

This letter reiterates some of your obligations with respect to your employment with IBM India Pvt Ltd., and
contains important information on your initial training and work assignment.

You are required to join at BANGALORE where you may be allocated to a specific training stream based on the
organization’s business requirements. You will undergo training at BANGALORE for a specified duration of
time. You will be expected to undergo the training in any skill or technology at the discretion of the
organization.

After the successful completion of the training program, you may be deployed on work and are expected to
work at the allocated posting in any location across India as specified by the organization. This may be
different from your joining / training location. The type of work assigned may vary from one assignment to
the other.

Please also note that, your services are transferable, and you may be assigned to any office of IBM, a
subsidiary, or associate company. In such case, you will be governed by the policies of that location. Any
refusal to take up the specific assigned location /assignment / projects / type of work assigned to you will be
viewed as a refusal to follow instructions of the Company, may result in strict action against you and could
result in your termination from the services of the organization. (Note: It is clarified that IBM may also require
you to work from any such offices within the same city (or, in the case of employees working in the National
Capital Region, may require you to work from any such offices at Noida, Delhi or Gurgaon)).

We wish you all the best for a rewarding career with IBM India. If you have any queries, please write to
eschoolhiring@in.ibm.com

Please sign on a copy of this letter and return the same to On-Boarding coordinator, to indicate your
understanding and acknowledgement of the contents of this letter Signature.

Signature.
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial #:________________ Date Of Hire: __ __/ __ __/ —_ __ __ __

In consideration of my employment or my continued employment by International Business Machines Corporation or one
of its subsidiaries or affiliates (collectively, “IBM”), which | acknowledge is employment at will, and the payment to me of a
salary or other compensation during my employment, | agree as follows:

1. 1 will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business,
either during or after my employment, any confidential information or material of IBM, or any information or material
received by IBM in confidence from third parties, such as suppliers or customers. If | leave the employ of IBM or at the
request of IBM, | will return to IBM all property in my possession belonging to IBM or received by IBM from any third party,
whether or not containing confidential information and whether stored on an IBM owned asset or a personally owned
asset, including, but not limited to, electronic data, electronic files, diskettes and other storage media, drawings,
notebooks, reports, and any other hard copy or electronic documents or records. No employee is prohibited from
reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the
operations of IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a
controlling interest (including information or material received by that entity from a third party); or suggested by or
resulting from any task assigned to me or work performed by me for or on behalf of IBM; and (b) which has not been made
available generally to the public, whether or not expressed in a document or other medium and whether or not marked
"IBM Confidential" or with any similar legend of IBM or any third party. Confidential information or material may include,
but is not limited to, information and material related to past, present and future development, manufacturing activities,
or personnel matters; marketing and business plans; pricing information; customer lists; technical specifications,
drawings, and designs; prototypes; computer programs; and databases.

2. (a) During my employment with IBM and for two years following the termination of my employment from IBM for any
reason, | will not directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort
to solicit, any employee of IBM to be employed or perform services outside of IBM. For purposes of this Paragraph 2(a),
“Restricted Area” shall mean any geographic area in the world in which | worked or for which | had job responsibilities,
including supervisory responsibilities, during the last twelve (12) months of my employment with IBM. Also, for purposes
of this Paragraph 2(a), “employee of IBM” shall mean any employee of IBM who worked within the Restricted Area at any
time in the 12-month period immediately preceding any actual or attempted solicitation.

(b) I agree that during my employment with IBM and for one year following the termination of my employment for any
reason, | will not directly or indirectly solicit for competitive business purposes any customer with which | was directly or
indirectly involved as part of my job responsibilities during the twelve (12) months prior to the termination of my
employment with IBM. This paragraph 2(b) does not apply to any IBM employee whose work location as reflected in IBM
records is within the state of California.
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I acknowledge that IBM would suffer irreparable harm if | fail to comply with Paragraph 2(a) or (b), and that IBM would be
entitled to any appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. I will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any
third party unless authorized by IBM. In addition, | will not incorporate into any product used and/or sold by IBM, any
copyrighted materials or patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

4. | will comply, and do all things necessary for IBM to comply, with (a) the laws and regulations of all governments under
which IBM does business, (b) the provisions of contracts between any such government or its contractors and IBM that
relate to intellectual property or to the safeguarding of information, and (c) IBM's corporate directives, including, without
limitation, policies and information technology security standards issued from time to time as well as the IBM Business
Conduct Guidelines as amended from time to time.

5. | hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the
design is ornamental or otherwise), computer programs and related documentation, other works of authorship, mask
works, and the like (all hereinafter called "Developments"), hereafter made, conceived, written, or otherwise created solely
or jointly by me, whether or not such Developments are patentable, subject to copyright or trademark protection or
susceptible to any other form of protection which: (a) relate to the actual or anticipated business or research or
development of IBM or its subsidiaries or (b) are suggested by or result from any task assigned to me or work performed
by me for or on behalf of IBM or its subsidiaries.

If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, | acknowledge that such
right, title, and interest belong to IBM. Also, | hereby assign to IBM my entire right, title and interest in any such
Developments that were or are suggested by or a result of any task assigned to me or work performed by me for or on
behalf of any entity that IBM acquired or in which IBM purchased a controlling interest to the extent that any such right,
title and interest is not already owned by said entity.

In the case of any "other works of authorship”, such assignment or ownership shall be limited to those works of
authorship which meet both conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, |
understand that this assignment does not apply to a Development which qualifies fully under the provisions of Section
2870 of the California Labor Code.

The above provisions concerning assignment or ownership of Developments apply to Developments created while
employed by IBM in an executive, managerial, professional, product or technical planning, technical, research,
programming, or engineering capacity (including development, product, manufacturing, systems, applied science, and
field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which | have a right, title, or
interest and that were, prior to my employment with IBM, (1) conceived and/or made solely or jointly by me; (2) written
wholly or in part by me; or (3) expressly stated in an agreement that | executed with another party which precludes an
assignment to IBM (collectively, these exceptions to assigned Developments hereunder shall be known as “Excluded
Developments”). Further, | acknowledge that | will not use or cause to be used, any Excluded Developments in IBM’s
business, research or development without a written or email authorization to do so from both my first and second line
manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that were or are
suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the
Development is governed by an agreement executed prior to my IBM employment.
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| hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g. United
States Patent & Trademark Office). In the following table | have provided a brief non-confidential description that
sufficiently identifies the Excluded Development (e.qg. title of publication), the creation date of the Excluded Development,
and to the extent my rights to the Excluded Development are governed by an agreement, the other named party to the
agreement and the date the obligation terminates.

If I do not have any Excluded Developments to declare | have left the following table blank or have written “None,”
“Non/Applicable,” or a similar designation.

Named Party/Termination

Description of Excluded Development Date Created Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to
disclose Excluded Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may
contact the Intellectual Property and Licensing Department at Corporate Headquarters, which will provide you with
instructions for submitting it to IBM.

6. In connection with any of the Developments assigned by Paragraph 5: (a) | will promptly disclose them in writing to the
IBM Intellectual Property Law Department; and (b) | will, on IBM's request, promptly execute a specific assignment of title
to IBM or its designee, and do anything else reasonably necessary to enable IBM or such designee to secure a patent,
copyright or other form of protection therefore in the United States and in other countries. In addition, | agree to promptly
notify the IBM Intellectual Property Law Department in writing of any patent or patent application in which | am an inventor
but which is not assigned by Paragraph 5 and which discloses or claims any Development made, conceived, or written
while | am employed by IBM.I also agree to promptly notify the IBM Intellectual Property Law Department if, after | leave
the employ of IBM, | am contacted by anyone or any entity outside of IBM regarding any transaction, legal or governmental
proceeding, litigation or other legal dispute concerning or relating to any of the Developments assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any

Development which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to
change or otherwise alter its integrity. | hereby waive and release, to the extent permitted by law, all rights in and to such
designation and any rights | may have concerning modifications of such Developments.

I understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by
IBM and are for the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. | agree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available
to those who have a need-to-know, and otherwise process my personal information to establish, maintain and terminate
my employment relationship with IBM and for other legitimate business purposes, anywhere in the world. Such personal
information, whether provided to IBM, its service providers, or third parties directly by me or otherwise gathered, includes
my name, photo, contact information, skills, compensation, performance, usage of IBM assets, background check results,
bank account information, and disability or medical information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment,
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any personal information about others to which | may have access during my employment at IBM.

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other
social media. | agree to comply with all IBM policies and practices regarding use of social computing tools and |
understand that | am personally responsible for the content | post on any social computing tools (whether on IBM’s
internal platforms or on third party sites) and that any information | post, including any of my personal information, may
be made broadly available to others, potentially inside or outside IBM, who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by
International Business Machines Corporation.

10. The term "employment at will," as used in this Agreement, means the employment at the mutual consent of both me
and IBM. Accordingly, either IBM or | can terminate the employment relationship at will, at any time, with or without cause
or advance notice. However, this clause does not relieve me of my responsibility to serve the notice period in accordance
with my terms of employment, in the event of my resignation from the services of IBM.

11. This Agreement supersedes all previous oral or written communications, representations, understandings,
undertakings, or agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing
upon my hire or transfer of employment to IBM. Any waiver of a term in this Agreement and any amendment to this
Agreement may only be made in a writing signed by the Senior Vice President of Human Resources for International
Business Machines Corporation and myself.

12. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the
remainder shall remain in effect. | recognize that any violation of my obligations described herein would cause IBM to
suffer irreparable harm and can result in disciplinary action, including dismissal from IBM, and any other appropriate relief
for IBM including money damages, equitable relief and attorneys fees.

13. This Agreement shall constitute a part of my terms of employment with IBM, and is executed contemporaneously
with my offer of employment/ employment contract with IBM.

My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee's Full

Employee's Signature | Employee Serial No. Date
Name
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COVID-19: IBM Initiatives for Employees and Communities

As we navigate the COVID-19 pandemic, IBM has taken a series of initiatives to help and support our employees and
their family members in this challenging environment. The health and safety of IBMers, partners, and clients is our
top priority.

We have put together a comprehensive support plan for our employees and their families to tide through this
pandemic.

Employee Well-being and Safety

e Vaccination for all IBMers: Vaccination camps will be opened (in line with Government regulations and
availability of vaccines) in all major cities with IBMer populations. IBMers and their family members will have
the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely
with the concerned authorities on this

e Dedicated 24X7 Medical Helpline with Portea: IBM has launched a dedicated helpline through Portea Health
Care Services - for a variety of services including doctor consultation, medical/home care services, and testing
services. This helpline is the first point of contact for support for any medical help.

o Access to Oxygen Concentrators
IBM has procured oxygen concentrators to support IBMers and their family members. We have partnered with
Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR (Delhi, Gurgaon,
Noida), Kolkata, Chennai, and Hyderabad.

e Eldercare Support with Samarth: IBM has partnered with Samarth, one of India’s leading organizations
supporting the elderly by creating a COVID care system. Samarth will help the elders deal with the pandemic by
providing 24/7 emergency assistance, home care resources, medicines, doctor tele-consultations, food services,
oxygen, and requirement for other equipment as needed.

e COVID Care Center: We have worked with Apollo Hospital to offer medically supervised “step down” facilities at
designated hotels in every major city where IBMers and immediate family members can quarantine in case it’s
not feasible at home.

e Emergency Transport for Medical Needs: We are offering an emergency transport facility 24x7 for medical
requirements for both employees and their immediate family members who are COVID-19 positive (for
transport to a medical facility) and those who are COVID-19 negative (for procuring medical supplies or attend
to impacted family members).

e Additional Insurance Coverage: IBM is providing additional insurance coverage for each insured employee and
their covered dependents (spouse and children) for up to Rs. 5 Lakhs per member covered.

e Meal Delivery Service
We have tied up with HungerBox for the delivery of freshly prepared meals, ensuring the highest levels of

hygiene and safety measures. The service is currently available in Bangalore, NCR, Hyderabad, Chennai, Kolkata,
Mumbai, Pune, and Vishakhapatnam.

Leverage the Power of Tech for good
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e COVID Assist: We have launched COVID Assist, a Watson Assistant powered Al bot, to channelize the requests
around critical resources such as ambulance, oxygen, medicine, hospital beds, in an efficient manner. It will also
help you connect with the IBM Squad volunteers on ground.

Mobilizing the collective power of the IBMers

e IBMer volunteer COVID squads : We have organized squad groups staffed by IBMer volunteers to take service
requests and match them to verified sources of available resources - Hospital Beds, ICUs, Oxygen requirements,
ambulances, medicines, and more. With over 2000 volunteers already signed up, this is really making a
difference to quickly triage requests and ensure that needs are matched to resources available nationally.

e While we do this, employee health and well-being remain a key priority for us. We have set up several
employee support groups across cities to provide employees with a platform to discuss issues, challenges,
concerns and coping mechanisms such as managing stress, staying active and promoting self-care. Covid
Warrior stories to energise teams.

e IBM has partnered with United Way of India to drive an employee giving campaign. Employees can donate
financially to the NGO and they in turn are working with several partners at the ground level to provide critical
and emergency care for the community.

e IBMers are volunteering to become first responders on Covid-19 helplines through a collaboration with
StepOne. StepOne is an NGO having an interface with 18 state governments and is helping to train & deploy
volunteers to respond to queries on the government helpline.

Leveraging our voice and influence to rally global support

e |BM is playing a key role in Global Task Force on Pandemic Response launched by the US Chamber of
Commerce to aid India and other Covid-19 Hot-Spots. This includes Sourcing, shipping and delivering 1,000
ventilators; 25,000 oxygen concentrators and working with local partners to fund emergency hospital beds in
communities where our teams live and work.

In addition, we are also closely engaged with the government and government agencies in India to offer our support
and we are ready to do more.

Given the dynamic pandemic situation, IBM is constantly revising and updating any initiatives it has put in place to
respond to the pandemic, And any of these programs and policies may be changed or withdrawn by IBM at its sole
discretion. Please reach out to your HR contact to understand the current measures in place at IBM.
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http://links.spop.ibm.com/els/v2/6dG9QLDmazMg/Y3RiVlhtSEV4Y0wvc2dnaG9LVzRHaFlMRFVBOEM5T0R5SGdyMkh2cTVZUFloTUQwUWJhOTFmQTh3dnFJaVQ5U2VQbUZUVFNmdnZick1MQ0J1MjhCWW1VdVlXQVNzV294RWdlRUtGRWZWUkU9S0/
https://projectstepone.org/
https://www.uschamber.com/press-release/global-task-force-pandemic-response-launched-leading-companies-and-business
https://www.uschamber.com/press-release/global-task-force-pandemic-response-launched-leading-companies-and-business

Capgemini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 2672453

Letter of Intent ("LOI'")
Dear Kalyani Gantla,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini®).

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period
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Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

ANNEXURE 1

Kalyani Gantla
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini.Your all-
inclusive annual target compensation (on a cost to company basis) will be INR 3,00,000/-
(Rupees Three Lakh only)which would comprise your salary, applicable statutory benefits,
bonus, if any, and/or any incentives as applicable to you. Effective1StJuIy 2022 your all-
inclusive compensation will be revised to INR 4,00,000/- (Rupees Four Lakh only). Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
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Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi, Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:

U85110PN1993PLC145950 Page 3 of 3

Tejinder Sethi
Head - Fresher Hiring
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6™ February, 2021
To,

G.Kalyani,

D.No. C-57/1,
Desapatrunipalem,
Paravada Mandalam,
Visakhapatnam,

Andhra Pradesh — 531021.

Subject: Appointment letter
Dear Kalyani,

Betamonks (the Company) is pleased to extend you this Appointment in Software Development Function. This
appointment is conditional to you attending and successfully completing the training offered by the company within the
stipulated period. If you accept this appointment, you will begin your training with the Company on 08-Feb-2021 in
Vizag.

Training — Terms and Conditions:

a) You will be trained as an IT Professional in the function you have received your appointment.

b) Training program is designed to have three parts. First part — Foundation aims at strengthening the software
engineering concepts, provide an introduction to the need for information security and its role in software
engineering, and imparting the soft skills that are required for the industry. Second Part — Specialization focuses on
providing in-depth knowledge by way of class room sessions and gaining practical experience by working in projects.
Third part — Client Specific focuses on understanding the client specific industry domain and gaining hand-on
experience by working on real time client projects.

¢) Training is imparted using video assisted teaching methods where recorded training videos of domain and subject
matter experts are played assisted by an experienced trainer. Each topic covered in the classroom is followed by
assignments to apply the knowledge gained during the class room sessions in real life situations. Tests are conducted
at logical points to evaluate the individuals understanding. Individuals are assigned to specific live projects to work
on their chosen area of specification to gain practical hands-on experience.

d) You shall diligently and promptly attend to the training, complete the assignments entrusted to you from time to
time within the time limits stipulated by the Company to the satisfaction of the Company.

e) Training will be from Monday to Saturday (except National Holidays) and will start at 08:00 AM in the morning till
06:00 PM in evening.

f)  You are required to be punctual (report to office by 07:45 AM) and be attentive during the training.

g) During the training, you may be called to come in specific shifts and / or on specific holidays (including Sundays) as
stipulated by the company to gain real time experience of the job function.

h) During the period when you are in training, the Company agrees to pay you a “Stipend” of INR 8000/- per month
(Rupees Eight Thousand Only) which shall be payable after the end of every calendar month on or before the seventh
(7™ of the subsequent calendar month. The monthly Stipend will be payable to you only after deducting any
amounts that may be due and payable by you.

i)  The "Stipend” paid will be on a prorate basis in proportion to the number of days of training you have attended
during the month. If you have attended 20 days of the total 25 days of training in a month, your stipend will be pro-

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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n)

0)

P)

)

rated using the formula: (No. of days of training attended (20) / Total number of days of training in the month (25))
x Stipend Amount (8000/-).

As a trainee, you will not receive any other benefits that regular Company employees receive, including, but not
limited to health insurance, ESIC, vacation or sick pay, paid holidays and any other employee benefits.

You shall not be entitled to any remuneration, perquisites or benefits other than what is expressly mentioned supra.
The training period will be for a minimum of three (3) months and a maximum of six (6) months from the date of
joining. Based on the performance in your training, you will be given an offer as a confirmed Permanent full-time
employee of the company any time after 3 months at the discretion of the company.

On completion of six months, in case your performance is not to the satisfaction of the company, the company will
NOT provide an offer of employment and the training will be discontinued.

The Company may terminate your training at any time, with or without cause and with or without notice by providing
1 days’ notice and you will be paid stipend till the date of termination based on for the number of days you have
attended training prorated on a total of 25 days of training for the month.

If you absent yourself continuously for five (5) training days without any intimation, the Company will have the right
to terminate the appointment with or without any notice. In the event of termination under this Clause, you shall not
be entitled to either the notice period or stipend in lieu thereof.

As Betamonks will be incurring considerable expenditure on your training, you will be required to serve Betamonks
for a minimum period of 2 years from the date of joining, failing which, you will be liable to pay Rupees Twenty-Five
Thousand Only (Rs.25,000/-) towards the training expenditure.

On successful completion of the training, you will be appointed as a confirmed Permanent full-time employee of the
company. On confirmed employment, the company agrees to pay you a salary based on the salary structure as
mentioned below. You will have to sign the Company’'s Terms & Conditions if you accept the employment with the
company post completion of training.

Particulars Monthly INR | Annual INR
Basic Salary 5,600 67,200
House Rent Allowance 1,400 16,800
Shift Allowance 3,000 36,000
Statutory Bonus 1,400 16,800
Total Monthly Gross 11,400 1,36,800
Employer Provident Fund 1,032 12,384
Gratuity 269 3,231
Employer Contribution to ESI 325 3,900
Group Medical & Personal Accident Insurance 70 840
Grand Total 13,096 1,57,155

Betamonks Technology Factory Pvt. Ltd.

Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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1)

u)

V)

Your appointment is on the basis of your educational qualifications and experience mentioned by you in your
application / resume. In case, if the Company discovers the facts mentioned therein are incorrect, non-disclosure of
any relevant information about you, the Company reserves the right to terminate your appointment without any
notice or Stipend in lieu thereof.

During your training, you may have access to trade secrets and confidential business information belonging to the
Company. By accepting this appointment, you acknowledge that you must keep all of this information strictly
confidential, and refrain from using it for your own purposes or from disclosing it to anyone outside the Company.
In addition, you agree that, upon conclusion of your training, you will immediately return to the Company all of its
property, equipment, and documents, including electronically stored information.

By accepting this appointment, you agree that throughout your training, you will observe the Company policies and
practices governing the conduct of our business and employees, HR policy, ISMS policy, local laws, ordinances,
regulations, and codes in the performance of any obligation by you in India. You further agree to indemnify the
Company against any loss or damage that may be sustained by reason of failure on your part to observe / comply
with the laws.

You shall not indulge in or do any act, omission or deed which may expose the Company or any of its subsidiaries
or affiliates to any loss and / or damage and / or prosecution under any law whether in India. You further agree to
hold harmless and indemnify the Company, its subsidiaries or affiliates against such loss and/or damage and / or
prosecution. You shall, at no time hold or represent yourself as the agent of the Company nor shall you do any act
or thing liable or calculated to induce others to believe that you are the agent of the Company. You shall under no
circumstances impose or attempt to impose any contractual or other obligations on the Company or pledge the
Company's credit without the prior written approval of the Company.

Any Asset which is provided by Company to use including Mobile Phones, Official Phone Number, and Laptop should
be used only for Official purpose only. The said assets should be returned back to the Company.

General:

a)

b)

This appointment letter and its terms and provisions shall be read and construed in accordance with, and governed
by, Indian Law and the parties irrevocably submit to the exclusive jurisdiction of the Chennai Courts.

The terms and conditions in this Agreement are subject to vary, any required changes to the terms and conditions
of this Agreement shall be made from time to time, at the Company’s discretion. You shall agree to comply with the
same. This Agreement shall supersede all prior Agreements, negotiations, representations, (except fraudulent
representations) and proposals (written and oral) relating to its subject matter. The terms and conditions of this letter
should be kept strictly confidential.

Please acknowledge your acceptance of this offer by signing and returning one copy of this Appointment to the
undersigned.

For Betamonks Technology Factory Pvt. Ltd., Accepted and Agreed

/’( IEZ—JZ‘A ;96‘4"

Authorized Signature Signature and Date

Betamonks Technology Factory Pvt. Ltd.

Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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OFFER & APPOINTMENT LETTER
3rd March, 2021

Garbham Himabindu

H. No-02-01-01,

Kotturu, Anakapalle, Visakhapatnam,
Andhra Pradesh - 531019

Dear Garbham Himabindu,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as “"HCL"” or
“Company"”), we are pleased to inform you that you have been selected for employment in our organization as
Software Engineer in band E1.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this
fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least - keep your
work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on 4th March, 2021 at 9:00 A.M at the following address HCL Technology Ltd,
Bangalore SEZ - Twr 4 - U11 - 11F (ODC 3, 4, 6), 12F. Your joining would be subject to successful completion and
compliance with the pre joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various
locations, geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach,
we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be
in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and appointment letter and appended annexure(s)

Your Total Compensation will be INR 3,50,000 per annum, outlined in Annexure I.

You will be required to sign a service agreement of 24 months with a surety amount of INR 1.25 Lakhs. This amount
shall be payable to the Company only on the event of your separation from the company before 24 months from the
date of Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions
governing your employment are outlined in Annexure II.

On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that the
submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a
part of the HCL family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.
Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate
copy of this Offer & Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this

offer & appointment letter extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter
extended to you by HCL Technologies Ltd. will stand withdrawn without any liability.

HCL Confidential FMHMCL
e
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am

Looking ahead, we see exciting times — we look up to you to provide impetus in accomplishing our mutual endeavor of
being the best in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful

association.

Yours truly,
For HCL Technologies Limited

Amrita Das
Vice President, Head-Global Rewards

HCLT Confidential Signature of Employee:

HICL
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Annexure I

COMPENSATION PLAN

NAME Garbham Himabindu
BAND El
DESIGNATION Software Engineer
CITY Bengaluru

Monthly Components (in INR)
Basic Salary 15,316.00
House Rent Allowance 7,235.00
TOTAL: Monthly 22,551.00
TOTAL: Monthly Components : Annualized 2,70,612.00

Retirals & Other Benefits (in INR)

Provident Fund 22,055.04
Medical Insurance Premium/ESIC 10,000.00
Gratuity 8,836.15
TOTAL : Retirals 40,891.00

Variable Components (in INR)

Performance Bonus (in Rs.) 21,000.00
Engagement PB (paid monthly) @ 100% achievement levels 17,500.00
TOTAL: Variable Components 38,500.00
COST TO COMPANY ‘ 3,50,003.00 ‘
Insurance & Medical Benefits (in INR) Max Sub limits (p.a.)
Hospitalization cost reimbursement limit 3,60,000.00
Term life Insurance Cover 20,00,000.00
Disability cover due to accident (upto) 18,00,000.00
NOTE:

1. Bserv E0.1 and E0.2 employees are to be considered under Semi-skilled Category. All other employees are under
Skilled category

2. All salary components are governed by the company policies and statutory guidelines.

3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting
Manager and/or your HR Manager.

4. Any personal tax liability arising out of compensation will be borne solely by the employee.

5. Gratuity to be payable as per act

HCLT Confidential Signature of Employee:

HICL
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ANNEXURE 11
Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously realize
this fact and have developed a five-fold path for individual enlightenment that not only covers basic monetary benefits
for HCLites, but also takes care of their professional growth by providing empowerment, knowledge, recognition,
transformation and support.

Following are the terms and conditions that refer to our offer of employment to you, this is to be read in conjunction
with the offer letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Location

As you are aware that HCL is coming up with IT/ITES SEZ Operating Units in some cities; till the time SEZ campus
becomes operational, you may be assigned to another facility in the city of posting - Bengaluru.

2. Maedical Check up
Your employment is subject to you being declared medically fit by the company doctor.
3. HCLT Training Program:

Training (classroom/on the job) sessions will be conducted after your joining.
The training period may be either extended or may be deemed completed earlier, at the discretion of the Management.
You shall continue to be under probation, unless specifically confirmed in writing.

4. Increments and promotions

Your growth in terms of role, compensation etc. in the company will solely be based on your performance. Unless
notified in writing, you will be deemed as "confirmed" on completion of your probation period i.e. 12 months from date
of joining. Subsequently, your annual performance appraisal and compensation review will be aligned and effected from
the first day of the subsequent quarter thereafter.

5. Notice Period/ Separation

Your employment with the Company can also be terminated either by the Company or by you by giving the other party
90 days’ advance notice. If the Company terminates the employment and decides to relieve you before the completion
of the notice period, the “Basic” component of the salary for the balance notice period would be paid to you. If at your
request, the Company agrees to relieve you before serving the full notice period, you will be liable to pay the Company
the “Basic” component of the salary for the balance notice period. However, please note that accepting any such early
relieving request would be entirely at the discretion of the Company. Further, the aforesaid requirement of 90 days’
notice may be extended, if mutually agreed by you and the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination procedures, sign

all documents and return all Company property. The Company will not be bound to pay the dues, if any, till you have
completed all the separation procedures.

6. Agreements

You may be required to sign necessary agreements with the Company or any other client as required and complete
various formalities as per the agreements at the time of joining and during the tenure with the company.

HCLT Confidential Signature of Employee:
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You may also be required to sign other Agreements with the Company, as the Company may decide from time to time,
in order to secure the interests of the Company as also to ensure your performance and adherence to all terms,
conditions, rules and regulations of the Company.

7. Background and Reference Check

e The company will undertake the background verification / validation process of employees in terms of education,
previous employment(s), criminal verification, database and web searches, address verification, claims made
against achievements in the resumes/CVs of the employees etc. with the help of a third party as and when
required. You would be required to submit photocopies of documents detailed in Annexure III to facilitate the
joining and background verification process.

e The company may also undertake reference check through at least two professional references submitted during
the process of selection.

e In case the Prospective Employees fails to submit any document required for conducting background verification,
they will not be considered for hiring. If the Prospective Employees fails the background verification, appropriate
actions including withdrawal of offer of employment will be taken basis the recommendations given by the
background verification team & in line with HCL policies.

8. Working Hours

You will be governed by the normal working hours as existing in the company. You may be required to work in shifts
and/or in extended working hours, as permitted by law, if required as per business needs. The same are subject to
change from time to time.

9. Mobility

The Company may require you to perform duties and undertake assignments for the Company in any part of India or
abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be transferred to any
office or branch of the Company anywhere in India or abroad. During deputation to any customer/client’s premises you
shall abide by the terms and conditions pertaining to such premises.

10. Deputation/ Transfer

Company may also depute you to work with any of the Group Companies or transfer your services to any Group
Company. On such transfer of your employment, the present terms and conditions will cease and the employment will
be governed by the terms of employment of the Company you are transferred to. You shall however be entitled to
continuity of service.

11. Retirement

You will retire from service on attaining superannuation at the age of 55 years.

12. Other benefits

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of
employment in the Company. Notwithstanding the above, the Company reserves the right to change the above-
mentioned benefits as and when it deems necessary and you will be notified accordingly.

13. Correctness of the Details Furnished

You have been appointed on the presumption that the particulars furnished in your application and resume are correct.

In the event the said particulars are found to be incorrect or that you have concluded or withheld some other relevant
facts, your appointment with the Company shall stand terminated/cancelled without any notice.

HCLT Confidential Signature of Employee:
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14. Data Protection

a. The Employee consents to the holding & processing of personal data provided to the Employer for all purposes
of the administration and management of his/her employment and/or the Company’s business.

b. The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored and
processed by the Company in India and any other countries where the Company, its Group Company and
Company Clients have offices, in accordance with the applicable laws.

c. The Employee also agrees that the Company may make such data available to its advisors, other agencies, such
as pension providers, medical, insurance providers, payroll administrators, background verification agencies
and various regulatory authorities.

d. During employment, the employee will have the right to amend/modify/alter his/her personal information. The
employer will exercise all reasonable diligence for safeguarding personal information, as have been disclosed
by the employee. It is clarified that the said obligation will not be applicable in case of legally compelled
disclosures.

e. The Employee further acknowledges and agrees that the Employer may, in the course of business, be required
to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory
bodies/authorities as required under applicable law/requirements. However, any personal data, which is no
longer required, will be deleted without undue delay.

15. Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as
applicable to you and the changes therein from time to time.

Further, during the period of your employment with HCL, you will be required to inter alia comply with the Company’s
Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainment Policy and failure
to do so shall entitle HCL to take appropriate disciplinary action which may lead & include up to termination of your
employment with HCL.

You agree not to undertake employment whether full time or part time, as the Director/ Partner/member/employee of
any other organization or entity engaged in any form of business activity without the consent of HCL . The consent may
be given subject to any terms and conditions that the company may think fit and may be withdrawn at the discretion
of the company.

HCLT Confidential Signature of Employee:

MHMCL
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Annexure III

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND

VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)

1 Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses
completed in the last 6 months from the current date

5 Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease
agreement etc.

3 Previous Employer — Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required

Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer — Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If

company is active, employer’s active address.

Things to Remember

1.
2
3.

4.

Additional
document

The information provided in Resume and background verification form must be same.

Information provided in background verification form must be accurate.

. Any Gap in Employment or Education must be informed explicitly to the recruiter.

document can be requested to clear background verification therefore to avoid delay it is advisable to submit these
s along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)
S.No Document Name Number of Photocopies
1 Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 1
ANNEXURES)
2 Extension Letter (if the Date of Joining in the offer letter is past dated) 1
3 Passport —Front copy only - for Name & DOB proof. 1
4 10" Mark sheet, only if passport is not available. 1
5 PAN CARD as ID Proof (Only if passport is not available) 1
6 Passport Size Photographs (Only with white background) 3

R (AAaaiiii | -
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Please ensure all documents are Self-attested (Photocopies).

Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted.

Please avoid clicking pictures of documents and taking printouts.

Please do not send soft copies through Emails.

Please bring a copy of your Aadhar card on the Induction day, so that HCL onboarding team can ensure the right information
is passed on for EPF (Employee Provident Fund) / EPS (Employee Pension Scheme) / UAN (Universal Account Number) account
creation/porting etc.

HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or use Aadhar card
information for any other purposes.

Please keep your PF account number (immediate previous employment), UAN information handy as these details are
required on the induction day.

Induction Timings are 0900 to 1830 IST.

Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the progress/Status.

All storage Media Devices e.g. laptop, Pen Drives etc. are not allowed inside the campus.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00
a.m. at your respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:

S. No Location Address
1 NOIDA Mondays and Thursdays: Triveni Induction Room, First Floor, KNMA Tower, Gate number 1,
HCL Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower - 1, Gate
number -1, HCL Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3,
Shollinganallur Village, Shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE HCL Technologies Ltd,Surya Saphire, Plot#3, 1St Phase, Hosur Road, Electronic City Banglore-
560100
4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-
700091
5 HYDERABAD HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2, Hitec
City 2-Survey No. 30,34,35 & 38, Madhapur, Hyderabad-500081
6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta,
Sez, Pune-411013
7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch
Hotel, Mumbai-400093
8 LUCKNOW HCL Technologies Ltd,HCL IT City, SDC-01, 2nd Floor - Induction Room, Chack Gajaria Farms,
Sultanpur Road, Lucknow, Uttar Pradesh-226002
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3,
1/19, 1/20, 4/1, 2/1, 2/2, 4/2, & 5, Plot No. 5&7,Ilandhaikulam Village-Madurai-Tamil Nadu-
625020
10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
11 Coimbatore State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 - 2Nd
Floor, Tidelpark Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526
12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers,Third
Floor,Kesarapalli,Gannavaram,Krishna District 521102

8
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ANNEXURE 1V

EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various components
have been categorized under the following broad heads:

+* Basic Salary

+ Monthly Allowances

+ Variable Pay

+ Retirals & Insurances Benefit

+ Disclaimer:

+ Your individual compensation structure may not necessarily have all the components as

applicable to the respective Band.

The details for each component falling under these heads are explained as following:
BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an impact
on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and hence has
to be balanced so as not to substantially reduce the employee's take home salary.

MONTHLY ALLOWANCES

¢ House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid
monthly. This includes the Company Leased Accommodation value. For those who are not staying in a rented
accommodation, can declare the same in the system post joining and this amount would be paid as taxable
component.

¢ Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and non- alcoholic
beverages only. Once enrolled, the benefit should be availed within HCL Cafeterias or food joints outside HCL
campus which serves only food and non-alcoholic beverages. This Food Wallet cannot be used in any other
outlet other than designated food outlet.

¢ Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread over 12 months.

¢ Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000 (excluding variable
component) as per the Payment of Bonus Act.

¢ Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of CTC
against all other fixed components.

VARIABLE PAY

The scope of “Variable Pay” in your compensation structure will be governed based on your “employee group” in HCL.

HCLT Confidential Signature of Employee:

MHMCL
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Performance Bonus (PB): Performance Bonus (PB) is payable in accordance with the Company’s Bonus Policy (sales
/ delivery / functional support) as applicable at that time. The quantum of pay-out will be subject to the current year’s
Bonus Policy and will be calculated based on your individual contributions against your Key Performance Parameters
(KPP) as well as the company's performance.

PB is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need to be active
on the rolls of the company at the time of reward distribution as per Performance review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable on a
monthly basis. This component allows employees to participate and take control of delivery excellence in their respective
engagements. Payout of EPB will be based on EPB guidelines as applicable to the respective engagement.

RETIRALS & INSURANCES BENEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Benefits policy offered by
the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is
applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

. The policy covers Hospitalization expenses and Maternity expenses.

. By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily covered
under the benefit. The benefit will also be available to cover Spouse, dependent children, dependent
parents/in-laws, dependent brothers who are unemployed but below the age of 25 and sisters (unmarried
& unemployed), additionally, by declaring them as dependants and on confirming that they are NOT
covered under any other employer-sponsored medical scheme (e.g., Central Government Health Scheme)
and that they are wholly or substantially dependent on you for their medical needs.

. The premium payable depends on the dependants declared.

. The hospitalization coverage limit will be same as defined in compensation structure.

. Company reserves the right to amend the benefit plan and shall keep all employees informed/updated.
. You may refer ‘Medical Insurance policy’ for further details.

Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with
the applicable norms and amendments made during time to time or any further amendment which may come into
force during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL's medical insurance benefit. Option to
enroll under medical insurance is available as well; however, in such a case, the additional cost of annual medical
premium has to be borne by the employee as per terms and conditions elucidated under Medical Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules.

Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12%
of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's
contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards
Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation, except
those who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days Basic salary (15/26 of a
monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after five
years of continuous service, subject to maximum limit of INR 20.00 lakhs.

10
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¢ Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life Insurance which provides
safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned in
your offer letter.

o Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an
accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount
mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You may
refer ‘Personal Accident Insurance’ policy for further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and
hope our relationship will go a long way!

Disclaimer

You will be liable to pay all applicable taxes on your income as per the local laws. You will also be responsible for filing
your personal Income Tax returns. You acknowledge that the Company is not in any way influencing, guiding, suggesting
on aspects of taxation or tax saving measures in any form and that the same is individual’s decision / personal choice.
Please note that all components mentioned above may or may not be a part of your compensation structure. HCL
reserves the right to alter, append or withdraw the benefits extended either in part or in full based on management’s
discretion.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and
hope our relationship will go a long way!

HCL Technologies will correspond with you on the address & contact details mentioned below :-

Permanent Address: H. No - 02 - 01 - 01, Kotturu, Anakapalle, Visakhapatnam, Andhra Pradesh -
531019

Email ID: garbhambindu98@gmail.com

Telephone Number: 9550142265

11
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Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 521129

Letter of Intent ("LOI'")
Dear Gottumukkala Keerthana,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini®).

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated
periodically during such training period
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Capgemini reserves the right to decide the continuance of your further training and your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contact fresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

ANNEXURE 1

Gottumukkala Keerthana
Analyst and A4

You will be under probation for six (6) months from your date of joining Capgemini.Your all-
inclusive annual target compensation (on a cost to company basis) will be INR 3,00,000/-
(Rupees Three Lakh only)which would comprise your salary, applicable statutory benefits,
bonus, if any, and/or any incentives as applicable to you. Effective1StJuIy 2022 your all-
inclusive compensation will be revised to INR 4,00,000/- (Rupees Four Lakh only). Your
compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
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Head - Fresher Hiring
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6™ February, 2021
To,

G.Keerthana,

D.No. H.NO 50-1-55/1/1,
Seethammadara,
Visakhapatnam,

Pin- 5300009.

Subject: Appointment letter
Dear Keerthana,

Betamonks (the Company) is pleased to extend you this Appointment in Software Development Function. This
appointment is conditional to you attending and successfully completing the training offered by the company within the
stipulated period. If you accept this appointment, you will begin your training with the Company on 08-Feb-2021 in
Vizag.

Training — Terms and Conditions:

a) You will be trained as an IT Professional in the function you have received your appointment.

b) Training program is designed to have three parts. First part — Foundation aims at strengthening the software
engineering concepts, provide an introduction to the need for information security and its role in software
engineering, and imparting the soft skills that are required for the industry. Second Part — Specialization focuses on
providing in-depth knowledge by way of class room sessions and gaining practical experience by working in projects.
Third part — Client Specific focuses on understanding the client specific industry domain and gaining hand-on
experience by working on real time client projects.

¢) Training is imparted using video assisted teaching methods where recorded training videos of domain and subject
matter experts are played assisted by an experienced trainer. Each topic covered in the classroom is followed by
assignments to apply the knowledge gained during the class room sessions in real life situations. Tests are conducted
at logical points to evaluate the individuals understanding. Individuals are assigned to specific live projects to work
on their chosen area of specification to gain practical hands-on experience.

d) You shall diligently and promptly attend to the training, complete the assignments entrusted to you from time to
time within the time limits stipulated by the Company to the satisfaction of the Company.

e) Training will be from Monday to Saturday (except National Holidays) and will start at 08:00 AM in the morning till
06:00 PM in evening.

f)  You are required to be punctual (report to office by 07:45 AM) and be attentive during the training.

g) During the training, you may be called to come in specific shifts and / or on specific holidays (including Sundays) as
stipulated by the company to gain real time experience of the job function.

h) During the period when you are in training, the Company agrees to pay you a “Stipend” of INR 8000/- per month
(Rupees Eight Thousand Only) which shall be payable after the end of every calendar month on or before the seventh
(7™ of the subsequent calendar month. The monthly Stipend will be payable to you only after deducting any
amounts that may be due and payable by you.

i) The "Stipend” paid will be on a prorate basis in proportion to the number of days of training you have attended
during the month. If you have attended 20 days of the total 25 days of training in a month, your stipend will be pro-
rated using the formula: (No. of days of training attended (20) / Total number of days of training in the month (25))
x Stipend Amount (8000/-).

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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0)

P)

)

As a trainee, you will not receive any other benefits that regular Company employees receive, including, but not
limited to health insurance, ESIC, vacation or sick pay, paid holidays and any other employee benefits.

You shall not be entitled to any remuneration, perquisites or benefits other than what is expressly mentioned supra.
The training period will be for a minimum of three (3) months and a maximum of six (6) months from the date of
joining. Based on the performance in your training, you will be given an offer as a confirmed Permanent full-time
employee of the company any time after 3 months at the discretion of the company.

On completion of six months, in case your performance is not to the satisfaction of the company, the company will
NOT provide an offer of employment and the training will be discontinued.

The Company may terminate your training at any time, with or without cause and with or without notice by providing
1 days’ notice and you will be paid stipend till the date of termination based on for the number of days you have
attended training prorated on a total of 25 days of training for the month.

If you absent yourself continuously for five (5) training days without any intimation, the Company will have the right
to terminate the appointment with or without any notice. In the event of termination under this Clause, you shall not
be entitled to either the notice period or stipend in lieu thereof.

As Betamonks will be incurring considerable expenditure on your training, you will be required to serve Betamonks
for a minimum period of 2 years from the date of joining, failing which, you will be liable to pay Rupees Twenty-Five
Thousand Only (Rs.25,000/-) towards the training expenditure.

On successful completion of the training, you will be appointed as a confirmed Permanent full-time employee of the
company. On confirmed employment, the company agrees to pay you a salary based on the salary structure as
mentioned below. You will have to sign the Company’s Terms & Conditions if you accept the employment with the
company post completion of training.

Particulars Monthly INR | Annual INR
Basic Salary 5,600 67,200
House Rent Allowance 1,400 16,800
Shift Allowance 3,000 36,000
Statutory Bonus 1,400 16,800
Total Monthly Gross 11,400 1,36,800
Employer Provident Fund 1,032 12,384
Gratuity 269 3,231
Employer Contribution to ESI 325 3,900
Group Medical & Personal Accident Insurance 70 840
Grand Total 13,096 1,57,155

Betamonks Technology Factory Pvt. Ltd.

Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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n

1)

u)

Your appointment is on the basis of your educational qualifications and experience mentioned by you in your
application / resume. In case, if the Company discovers the facts mentioned therein are incorrect, non-disclosure of
any relevant information about you, the Company reserves the right to terminate your appointment without any
notice or Stipend in lieu thereof.

During your training, you may have access to trade secrets and confidential business information belonging to the
Company. By accepting this appointment, you acknowledge that you must keep all of this information strictly
confidential, and refrain from using it for your own purposes or from disclosing it to anyone outside the Company.
In addition, you agree that, upon conclusion of your training, you will immediately return to the Company all of its
property, equipment, and documents, including electronically stored information.

By accepting this appointment, you agree that throughout your training, you will observe the Company policies and
practices governing the conduct of our business and employees, HR policy, ISMS policy, local laws, ordinances,
regulations, and codes in the performance of any obligation by you in India. You further agree to indemnify the
Company against any loss or damage that may be sustained by reason of failure on your part to observe / comply
with the laws.

You shall not indulge in or do any act, omission or deed which may expose the Company or any of its subsidiaries
or affiliates to any loss and / or damage and / or prosecution under any law whether in India. You further agree to
hold harmless and indemnify the Company, its subsidiaries or affiliates against such loss and/or damage and / or
prosecution. You shall, at no time hold or represent yourself as the agent of the Company nor shall you do any act
or thing liable or calculated to induce others to believe that you are the agent of the Company. You shall under no
circumstances impose or attempt to impose any contractual or other obligations on the Company or pledge the
Company’s credit without the prior written approval of the Company.

Any Asset which is provided by Company to use including Mobile Phones, Official Phone Number, and Laptop should
be used only for Official purpose only. The said assets should be returned back to the Company.

General:

a)

b)

This appointment letter and its terms and provisions shall be read and construed in accordance with, and governed
by, Indian Law and the parties irrevocably submit to the exclusive jurisdiction of the Chennai Courts.

The terms and conditions in this Agreement are subject to vary, any required changes to the terms and conditions
of this Agreement shall be made from time to time, at the Company's discretion. You shall agree to comply with the
same. This Agreement shall supersede all prior Agreements, negotiations, representations, (except fraudulent
representations) and proposals (written and oral) relating to its subject matter. The terms and conditions of this letter
should be kept strictly confidential.

Please acknowledge your acceptance of this offer by signing and returning one copy of this Appointment to the
undersigned.

For Betamonks Technology Factory Pvt. Ltd., Accepted and Agreed

e /?Z»JZ//\ Oe.

Authorized Signature Signature and Date

Betamonks Technology Factory Pvt. Ltd.

Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.

153



WNS

05-Jan-2022
Itha Vanitha
D.No: 1-79, Ramapuram, Kotturu, Anakapalle
Visakhapatnam, Andhra Pradesh - 531001
India

Letter of offer
Dear Itha,

With reference to your application and the subsequent interview you had with us, we are
pleased to inform you that you have been selected as Associate - Ops in WNS Business
Consulting Pvt. Ltd., based at our Vizag - Tech Hub office. The key components of
your offer are as detailed below :-

Career band: Your career band would be Professional.
Role band: You would be placed in role band A.

Title: The title that you would be using both internally and externally would be Associate
- Ops.

Compensation: Your Total Gross Pay will be INR 2,18,966 (Indian Rupees Two Lakh,
Eighteen Thousand, Nine Hundred And Sixty Six Only) per annum which is inclusive
of Fixed Pay and Variable Pay/ Performance Incentive. The detailed break-up of your
compensation is given in the Annexure Il for your reference.

Joining Date: You are expected to join us by 06-Jan-2022.

Place of work: Your initial place of work will be Vizag - Tech Hub. However, your
services are transferable, and you may be assigned after reasonable notice, to any
location in India or abroad where the Company or any one of its associates or customers
conducts business. While on transfer you will be governed by the rules, regulations and
conditions of service of that location.

For WNS Business Consulting Services Pvt. Ltd. Accepted and Agreed

Adil N af_’g&fwda

Adil 5 Nargolwala

Corporate SVP - HR Candidate’s Name & Signature
Head Talent Acquisition Group

WS Busingss Corsuliing Services Por Lid | Moavi Stevling, 2nd Floor, Degp Bungalow Chowk
1 el Colowy, Shivgt Nagar, 2 ashira — |Tal: 01 20 4723 3 - L7 N0 3
Model Col Shiveaii Ne Pune, Makavashtra — 411004 |Tal: +01 20 6723 3800 | CIN: L7 2000PN2Q03PTCI 71037
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1. TERMS & CONDITIONS:

a.

b.

For WNS Business Consulting Services Pvt. Ltd.

The terms of this offer shall be kept strictly confidential. You shall execute all other
documents as may be required to give effect to this offer.

You will be required to sign a standard employment agreement on your date of
joining.

. You shall be required to submit a set of certified true copies of the documents and

information as set forth in Annexure | of this appointment letter.

. The Company’s business involves operating round the clock on all day. Therefore the

work may involve shift working including working in night shifts and availing
staggered weekly offs. You are expected to attend the work as assigned to you by
your superiors.

. You will be on probation for six months from the date of joining; however probation

may be extended by the Company at its sole discretion. During the probation period,
the Company may terminate this contract at any time without cause upon not less
than 60 (Sixty) days prior written notice to you and/or compensation in lieu thereof.
However, the Company may with “cause” immediately terminate this contract, if you
are found to be in material breach of any of the terms of your employment and the
Company Policy. You may voluntarily terminate your employment for any reason
upon providing prior written notice to the Company, the period of which shall be 60
(Sixty) days prior written notice. It is mandatory for you to serve the notice period
and it is your responsibility to complete your handover during the notice period
before resigning from the organization / Company. If you choose not to serve the
notice period the Company reserves the right to recover compensation in lieu of
notice period from you in addition to the compensation towards all expenses incurred
with regard to any training and development, special education, up skilling or on the
job training provided to you in the course of your employment with the Company in
addition to losses and damages actually sustained by the Company. The forgoing
term is a condition precedent to your acceptance of this offer letter.

Effect of inability to clear the proficiency / competency training / thresholds: You may
be required to undergo voice & accent, pre-process and process trainings as a
prerequisite to your gainful engagement as may be prescribed under relevant
competency / proficiency parameters. At the end of these trainings, a performance
assessment will be conducted and the results will be declared as per the established
norms depending on the type/nature of the training. The company invests significant
amount of efforts and costs on such trainings and you will appreciate that in case one
is not able meet the required norms during training or clear the afore-said
assessment tests, the Company will not be able to engage your services productively.
In such eventuality, the Company reserves right to terminate employment by
providing two weeks’ notice and or pay in lieu thereof.

Post confirmation, your services may be terminated by either party, giving notice in
writing as mentioned in clause 1 (e) and non-service of Notice Period shall result in
the same consequences as enumerated in Clause 1 (e) hereinabove.

. You will be entitled to twenty one working days leave per annum subject to prior

approval by the Company. Carry-forward / accumulation of leave will be governed as
per the existing Company policy on the subject.

. You will be provided necessary training / special education / on the job skill

enhancement / interactive programs / up skilling programs / guidance required to
discharge your duties effectively at the cost, efforts and time of the Company. In
consideration of such training or skill enhancement programs, you shall serve the

Adil N af_’g&fwda

Adil 5 Nargolwala

Corporate SVP - HR

Head Talent Acquisition Group

NS P

& Bi srsulnng Services Pur . Mapatri Stevling, 2nd Floor, Degp Bungalow Chowk,
Model Colowy, Shivagi "-.aga? Pune, Mahavazhira — 41.?[]15'4 Tal: +0] 20 6723 3800 | CIN: U7 2000PN2003PTCIF1d37

Accepted and Agreed

Candidate's Name & Signature
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Company for a minimum period of six months from the date of your joining, failing
which, the Company reserves the right to recover the losses suffered for imparting
such training or skill enhancement programs from you.

j. Deployment / Redeployment: The Company reserves the right to deploy / redeploy
you in any of the available roles as may be deemed appropriate. Since different roles
require different competency profiles, exact match can be a challenge at times,
despite best intentions and efforts of the Company. In such eventuality, you are
obligated to cooperate in the deployment / redeployment process by accepting role
that is offered to you.

k. You will automatically retire from the services of the Company on completing the age
of 58 years.

I. Notice to terminate in electronic form such as SMS or personal email shall not be
accepted as adequate notice of termination for the purposes of this agreement.
Notice to terminate this contract has to be addressed in writing to the Company in
the form and manner as may be prescribed in the Company Policy.

m. WNS reserves the right to terminate your employment with immediate effect on
grounds of breach of policy including but not limited to Infosec / physical security,
misconduct or where your performance has been found to be unsatisfactory.

2. OTHER CONDITIONS:

a. Medical fitness: Your appointment / employment is subject to you being medically fit
for employment.

b. Reference Checks / Background and testimonials verification: Your appointment is
also subject to a satisfactory reference / background check and testimonial
verification. The Company shall, at its discretion conduct background /
reference check and testimonial verification either before joining the company or
within a reasonable and practicable time frame after joining. This offer and your
continued employment is conditional upon the result of such checks. In case the
results of the same checks are negative or unsatisfactory for any reason whatsoever,
your offer / employment will be treated as null and void ab initio. In such eventuality,
you may be immediately relieved from the employment without giving any notice
and or pay in lieu thereof or any other remuneration (including incentives) for the
period of engagement up to aforesaid date of relieving.

c. Effect of Substance Abuse: The Company, at its sole discretion, may conduct from
time to time screening for substance abuse during the course of employment. If the
results of such screening are found to be positive, employment is liable to be
terminated without giving any notice or pay in lieu off.

d. All terms and conditions will be governed by the Company’s policies as stated from
time to time and the Company may in its sole discretion as it deems fit revoke or
change such policies. It shall be your duty to peruse and understand all the terms
and conditions enumerated in Company’s Policy as well as the repercussions of the
breach thereof and not being aware of the same shall not be a defense, which shall
be either available to you or accepted by the Company.

Please sign the copy of this letter as a token of your acceptance. Please initial each page
in acceptance of the terms and conditions set out herein.

Yours faithfully,

For WNS Business Consulting Services Pvt. Ltd. Accepted and Agreed

Adil N af_’g&fwda

Adil 5 Nargolwala

Corporate SVP - HR Candidate’s Name & Signature
Head Talent Acquisition Group

WS Busingss Corsuliing Services Por Lid | Moavi Stevling, 2nd Floor, Degp Bungalow Chowk
Model Colowy, Skivaji Nagar, Pune, Maokavashtra — 411004 |Tel: +01 20 6723 3200 | CIN: U72000PN2003PTCI 71637
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1.

Annexure |

You need to furnish the following Documents at the time of joining WNS.

NOTE: Joining will not happen without these documents.

A

Original copy of WNS offer letter

DATE OF BIRTH PROOF: Mandatory is Aadhar Card. If no Aadhar Card or incomplete

details on Aadhar card then the following will apply:- (Any ONE of the following: Birth
Certificate, Xth, Xlith Mark Sheet with DOB details on it, Passport, PAN Card, Driving
License, School/College Leaving Certificate) - 1 copy

PHOTO ID : Aadhar OR PAN Card in the absence of both then the following will
apply :- (ONE of the following: Voters ID, Driving License, Passport, or Bank Passbook
with photograph, Bankers verification, NSR (National Skills Registry) ID card, Hall
Tickets not more than 1 yrs. including current year up to €g.2006 for 2008, Defense
dependant ID Card - 1 copy

PERMANENT ADDRESS PROOF : (ONE of the following: Passport, Driving License,
Voter’s ID, Nationalized Bank Passbook with photograph and address, Electricity Bill -
latest of Self or Parents, Ration Card, LIC & Insurance documents, Mobile Bill,
Telephone Landline Bill - latest of Self or Parents, or Current lease deed - with you or
your parents / spouse as lessee or co-lessee) - 1 copy. The information for address
needs to be verifiable during BGV and hence the same needs to be the latest
permanent address proof.

EDUCATION QUALIFICATION PROOF : (mark sheets & degree are important)
(as applicable: Xth, Xllth, Graduation, Post-Graduation Certificate, Copy of Diploma,
others)

PASSPORT SIZE PHOTOGRAPHS : 5 copies ( with Red Background ONLY)

PAN NUMBER : Photocopy of PAN Card. If you do not possess a PAN card then an
application for one will have to be made and a copy of the application receipt will have
to be submitted.

Professional Relieving or Experience Letter from previous employer (last 2
employments) or Accepted Resignation Letter from previous employer.

Salary Slip / Salary certificate from previous employer (last 2 employments). Bank
statement if no salary slip from the Company.

Employee ID Proof : (photocopy of salary slips, appraisal letter which contains the
employee id proof)

Marriage Certificate (if applicable) OR Marriage Affidavit with Couple Photo

Self declaration Medical Fitness form : Medical Fitness form needs to be duly filled
and stamped by a Doctor.

For WNS Business Consulting Services Pvt. Ltd.

Adil N af_’g&fwda

Adil 5 Nargolwala

Corporate

SVP -HR Candidate’s Name & Signature

Head Talent Acquisition Group

NS Business Consulting Services Poe Led | Maneyi Sterling, Ind Floow, Deep Bungalow Chowk
Model Colowy, Shivayi Nagar, Pune, Maharashtra — :Juuw Tel: +01 20 6723 3800 | CIN: U72000PNI003PTCIT1637

Accepted and Agreed
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NOTE:

e The same document may be used as proof for more than one of the above
requirements.
* Original copies to be brought along with copies for the purpose of verification.

2. In addition to the documents mentioned above, you are requested to provide the
following documents and information on your date of joining.

Documents......

Updated Resume.
Marriage Certificate (if applicable).
Self declaration Medical Fitness form.
ESIC (Employee State Insurance Corporation) enrollment would be as per the
applicable as per government regulation. In case if your stack up contains ESIC
component, please carry the following documents:
a. Your 3 post card size (4X7) photographs (copies of the same photograph) OR
b. If you would like your family covered - Family group photograph of immediate
family (4X7, 3 copies of the same photograph), only members in the photo will
be covered. Photos should be clear and have only your immediate dependent
family members which include parents, siblings, spouse and children.

PwnhH

Information......

1. Names and date of birth of family members you would want to mention as nominees
for the Provident Fund Scheme (parents / siblings / spouse / children)

2. Your blood group.

3. Your family doctor’s name, address, telephone and registration number.

4. National Social Security Number (NSSN) if allocated.

For WNS Business Consulting Services Pvt. Ltd. Accepted and Agreed

Adil N ag&fma[a

Adil 5 Nargolwala
Corporate SVP - HR Candidate’s Name & Signature
Head Talent Acquisition Group

WNE Business Consuliing Serviees Por Led | Moatri Stevling, 2nd Floor, Degp Bungalow Chowk,
Model Colowy, Skivaji Nagar, Pune, Maokavashtra — 411004 |Tel: +01 20 6723 3200 | CIN: U72000PN2003PTCI 71637
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Annexure Il

Name : Itha Vanitha
Title : Associate - Ops
Role Band : A
BU/EU H HealthCare

q Amount(INR) Amount(INR)
Compensation Component Ref Per Month Per Annum
Basic Salary 6,121 73,457
House Rent Allowance 3,061 36,729
City Compensatory Allowance 1,098 13,174
Sub Total - | A 10,280 1,23,359
Bonus / Incentive (4) (a) 2,056 24,672
Company's contribution to Provident Fund (1) 866 10,396
Company's contribution to ESI (3) 401 4,811
Sub Total - 1l B 3,323 39,879
Total Fixed Pay | C=A+B | 13,603 1,63,238
Bonus / Incentive at Maximum Level (4) | (b) | 6,700| 80,400
Gross Pay (CTC) at Minimum Level D=C 13,603 1,63,238
Gross Pay (CTC) at Maximum Level E=D + (b) - (a) 18,247 2,18,966
BENEFITS

Gratuity payable As per Payment of Gratuity Act, 1972
Note:

1) Company's contribution to Provident Fund (PF): In cases where PF wages is above the statutory maximum limit of INR 15,000/- p.m., you
have an option to choose the deduction of 12% on actual PF wages. In such situation, various component of the compensation will be adjusted
to accommodate your request. PF wages considered for this calculation will be as per Employee Provident Fund and Miscellaneous Provisions
Act, 1952.

2)The Company provides following discretionary Insurance benefits:

a) Mediclaim Benefit: For Self or Family Floater, as per Company policy

b) Personal Accident Insurance: For Employee, as per Company Policy

c) Life Insurance: For Employee, as per Company Policy

d) Parents can also be covered individually or through a Floater at an annual premium as per the company policy. You would have to enroll and
pay the sum separately through payroll.

Note: The company reserves the right to make appropriate changes to the Insurance plan as and when necessary.

3) Company’s contribution towards ESI Scheme will be as per Employees State Insurance Act, 1948 and is currently 3.25% of the monthly
salary.

4) You will be eligible to participate in the Company's Bonus / Incentive scheme applicable to your process. The Bonus / Incentive at maximum
level is inclusive of Bonus / Incentive included in the Total Fixed Pay. The Bonus / Incentive will be paid basis the requirements of Payment of
Bonus Act, 1965, your performance and BU/Company performance.

For WNS Business Consulting Services Pvt. Ltd.

Adil N ag&fma[a

Adil 5 Nargolwala
Corporate SVP - HR
Head Talent Acquisition Group

FNS Bu

Accepted and Agreed

Candidate's Name & Signature

ervices Pur Led | Moyori Stevling. 2nd Floor, Deep Bungalow Chowlk

Model E’aﬂur{b Shivai "-.aga? PH:;:IB. Makavashtra — 41.?[]15'4 |Tal: +01 20 6723 3800 | CIN: L7 2000PN2003PTCIF1037
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HRD/3T/1000890864/20-21

Ms. Jampana Nandini
4-42/3 Pillavanipalem
Ravikamatham Mandal,
Visakhapatnam-531025
India

Ph: +91-9347860367

Dear Jampana,

Welcometo Infosys!

INfosys

Navigate your next

February 17, 2021

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified
Fichard Lobo

Digitally signed
Date: 2021.02/17/£7:11:14 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited

160



INfosys

Navigate your next

HRD/1000890864/20-21 February 17, 2021

Ms. Jampana Nandini
4-42/3 Pillavanipalem
Ravikamatham Mandal,
Visakhapatnam-531025
India

Ph: +91-9347860367
Dear Jampana,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 03-Mar-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 8

162



INfosys

Navigate your next

Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

Youwill produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any

of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed chard Lobo
Date: 2021.02/17/£7:11:14 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Jampana Nandini

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Ms. Jampana Nandini
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on amonthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Sdary 1,800

GRATUITY - 4.81% of Basic Salary* 122

FIXED GROSS SALARY (1+2+3) 25,000
At an indicative | At indicative At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000

OTHER BENEFITS

. Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgbomebyfﬁ’mployee)

SALARY LOAN

(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Offer: Computer Consultancy
Ref: TCSL/DT20195258089/Hyderabad
Date: 19/09/2019

Ms. Nandini Jampana
4-42/3Pillavanipalem Colony,
Pillavanipalem, Ravikamatham,
Vishakhapatnam-531025,
Andhra Pradesh.

Tel# 91-8096517976

Dear Nandini Jampana,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Nandini Jampana
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 7,570 90,840
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
TCS Confidential 12
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India

TCS Confidential

TCSL/DT20195258089 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
Deccanpark, Mo 1 Software Linits Layout, Madhapur, Hyderabad S80 081 India
2l: 91 40 6667 D Fax: 91 40 6667 22222 Wehste: Wi IO s 00im
Registered Office Mirmal Building, 9th Floor, Mariman Point, Mumbai 400 021

TCS Careers Serviceline:

BO0 209 311

Email

CArSers oS, Colm

13

181



/W

TATA

Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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HRD/3T/1002149006/21-22 November 7, 2021

Mr. Joga Chakravarthi

5-45/Bhogapuram - Rambilli Mandalam - Visakhapatnam
Near Panchadarla - Dharapalem Post
Visakhpatnam-531061

India

Ph: +91-7702442389

Dear Joga,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resour ces - Infosys Limited

Signature Not Verified

Reason: Digitafty, Signed
Location: Bangal$

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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HRD/1002149006/21-22 November 7, 2021

Mr. Joga Chakravarthi

5-45/Bhogapuram - Rambilli Mandalam - Visakhapatnam
Near Panchadarla - Dharapalem Post
Visakhpatnam-531061

India

Ph: +91-7702442389

Dear Joga,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 13-Dec-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 8
188



INnfosys'

Navigate your next

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post

alocation will be INR 30,000 per month . The break-up of your salary has been provided in the

Compensation Details sheet in Annexure - | and Annexure - 11.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you and Infosys Limited
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Ex - Gratia/ Bonus

Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Sdlary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on amonthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill havetheflexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We offer al our India based employees the option to contribute towards the National Pension Scheme.
This is an optiona retirement benefit introduced by the Government of India for al its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnatural death, and I NR 30,00,000 towardsan accidental death. All employeesbecomemembersof

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. Y ou should aso have completed al studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

Youwill produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of al or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any timein
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified

Digitally signed
Date: 2021.11,07/£1:54:05 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Joga Chakravarthi

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on amonthly basis) 150
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Saary 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSSSALARY 25,000

OTHER BENEFITS

L Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgborneby?]/eemployee)
SALARY LOAN
(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE - |1

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Joga Chakravarthi
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000
BASKET OF ALLOWANCES 4,478
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850
MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on amonthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Sdary 1,800

GRATUITY - 4.81% of Basic Salary* 122

FIXED GROSS SALARY (1+2+3) 25,000
At an indicative | At indicative At indicative

4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000

OTHER BENEFITS

. Margin Mon
Scheme Eligible Amount In INR | Interest Monthly Instalments (To bgbomebyfﬁ’mployee)

SALARY LOAN

(subject to submission of| 12000 . .
Trainee Agreement) (without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
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02-Jul-2021
Karthika Pavani Kamaka
D.No: 1-18, Rayapurajupeta, Chodavaram
Visakhapatnam, Andhra Pradesh - 531023
India

Letter of offer
Dear Karthika Pavani,

With reference to your application and the subsequent interview you had with us, we are
pleased to inform you that you have been selected as Associate - Ops in WNS Gilobal
Services Pvt. Ltd., based at our Vishakapatnam office. The key components of your
offer are as detailed below :-

Career band: Your career band would be Professional.
Role band: You would be placed in role band A.

Title: The title that you would be using both internally and externally would be Associate
- Ops.

Compensation: Your Total Fixed Pay will be INR 1,58,665 (Indian Rupees One Lakh,
Fifty Eight Thousand, Six Hundred And Sixty Five Only) per annum. In addition, you
would be eligible for performance linked variable pay as per respective Process Incentive
Plan applicable to your Role Band. The detailed break-up of your compensation is given in
the Annexure Il for your reference.

Joining Date: You are expected to join us by 02-Jul-2021.

Place of work: Your place of work will be Vishakapatnam. However, your services are
transferable, and you may be assigned after reasonable notice, to any location in India or
abroad where the Company or any one of its associates or customers conducts business.
While on transfer you will be governed by the rules, regulations and conditions of service
of that location.

For WNS Global Services Pvt. Ltd. Accepted and Agreed

Ao, Radlot

Adil S Nargolwala
Corporate VP —HR Candidate’s Name & Signature
Head Talent Acquisition Group

WNS Global Services Pyvt. Ltd., Plant No:10, Godrej & Boyce Complex, Pirajshanagar, LBS Marg, Vikhroli (West),
Mumbai, Maharashtra - 400079 India | Tel: +91 22 4095 2100 | Fax +91 22 2518 8307 | CIN: U72200MH 996 PTCI1001906
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1. TERMS & CONDITIONS:

a.

b.

For WNS Global Services Pvt. Ltd.

The terms of this offer shall be kept strictly confidential. You shall execute all other
documents as may be required to give effect to this offer.

You will be required to sign a standard employment agreement on your date of
joining.

You shall be required to submit a set of certified true copies of the documents and
information as set forth in Annexure | of this appointment letter.

. The Company’s business involves operating round the clock on all day. Therefore the

work may involve shift working including working in night shifts and availing
staggered weekly offs. You are expected to attend the work as assigned to you by
your superiors.

You will be on probation for six months from the date of joining; however probation
may be extended by the Company at its sole discretion. During the probation period,
the Company may terminate this contract at any time without cause upon not less
than 60 (Sixty) days prior written notice to you and/or compensation in lieu thereof.
However, the Company may with “cause” immediately terminate this contract, if you
are found to be in material breach of any of the terms of your employment and the
Company Policy. You may voluntarily terminate your employment for any reason
upon providing prior written notice to the Company, the period of which shall be 60
(Sixty) days prior written notice. It is mandatory for you to serve the notice period
and it is your responsibility to complete your handover during the notice period
before resigning from the organization / Company. If you chose not to serve the
notice period the Company reserves the right to recover compensation in lieu of
notice period from you in addition to the compensation towards all expenses incurred
with regard to any training and development, special education, up skilling or on the
job training provided to you in the course of your employment with the Company in
addition to losses and damages actually sustained by the Company. The forgoing
term is a condition precedent to your acceptance of this offer letter.

Effect of inability to clear the proficiency / competency training / thresholds: You may
be required to undergo pre-process and process training as a prerequisite to your
gainful engagement as may be prescribed under relevant competency / proficiency
parameters. The company invests significant amount of efforts and costs on such
training and you will appreciate that in case one is not able meet the required norms
during training, the Company will not be able to engage your services productively. In
such eventuality, the Company reserves right to terminate employment by providing
two weeks’ notice and or pay in lieu thereof.

Post confirmation, your services may be terminated by either party, giving notice in
writing as mentioned in clause 1 (e) and non-service of Notice Period shall result in
the same consequences as enumerated in Clause 1 (e) hereinabove.

. You will be entitled to twenty one working days leave per annum subject to prior

approval by the Company. Carry-forward / accumulation of leave will be governed as
per the existing Company policy on the subject.

Your Absence for a continuous period of seven days without prior approval of your
supervisors, (including overstay of leave / training), would be treated as
abandonment of service and can lead to your services being terminated without
notice. In such an eventuality the Company reserves the right to recover from you up
to INR 50,000/- against all expenses incurred with regard to any training and
development, special education, up skilling or on the job training imparted by the
Company and damages suffered by Company due to loss of billing, etc.

Ao, Radlot

Adil S Nargolwala

Corporate VP —HR

Head Talent Acquisition Group

WNS Global Services Pyvt. Ltd., Plant No:10, Godrej & Boyce Complex, Pirajshanagar, LBS Marg, Vikhroli (West),

Mumbai, Maharashtra - 400079 India | Tel: +91 22 4005 2100 | Fax +91 22 2518 8307 | CIN: U72200MH 1990 PTCI00196

Accepted and Agreed

Candidate’s Name & Signature
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J-

Deployment / Redeployment: The Company reserves the right to deploy / redeploy
you in any of the available roles as may be deemed appropriate. Since different roles
require different competency profiles, exact match can be a challenge at times,
despite best intentions and efforts of the Company. In such eventuality, you are
obligated to cooperate in the deployment / redeployment process by accepting role
that is offered to you.

You will automatically retire from the services of the Company on completing the age
of 58 years.

Notice to terminate in electronic form such as SMS or personal email shall not be
accepted as adequate notice of termination for the purposes of this agreement.
Notice to terminate this contract has to be addressed in writing to the Company in
the form and manner as may be prescribed in the Company Policy.

. WNS reserves the right to terminate your employment with immediate effect on

grounds of breach of policy including but not limited to Infosec / physical security,
misconduct or where your performance has been found to be unsatisfactory.

2. OTHER CONDITIONS:

Medical fitness: Your appointment / employment is subject to you being medically fit
for employment.

Reference Checks / Background and testimonials verification: Your appointment is
also subject to a satisfactory reference / background check and testimonial
verification. The Company shall, at its discretion conduct background /
reference check and testimonial verification either before joining the company or
within a reasonable and practicable time frame after joining. This offer and your
continued employment is conditional upon the result of such checks. In case the
results of the same checks are negative or unsatisfactory for any reason whatsoever,
your offer / employment will be treated as null and void ab initio. In such eventuality,
you may be immediately relieved from the employment without giving any notice
and or pay in lieu thereof or any other remuneration (including incentives) for the
period of engagement up to aforesaid date of relieving.

. You will produce character verification certificate from police department within 3

months from joining on your own (not applicable for valid passport holders).

Effect of Substance Abuse: The Company, at its sole discretion, may conduct from
time to time screening for substance abuse during the course of employment. If the
results of such screening are found to be positive, employment is liable to be
terminated without giving any notice or pay in lieu off.

. All terms and conditions will be governed by the Company’s policies as stated from

time to time and the Company may in its sole discretion as it deems fit revoke or
change such policies. It shall be your duty to peruse and understand all the terms
and conditions enumerated in Company’s Policy as well as the repercussions of the
breach thereof and not being aware of the same shall not be a defense, which shall
be either available to you or accepted by the Company.

Please sign the copy of this letter as a token of your acceptance. Please initial each page
in acceptance of the terms and conditions set out herein.

Yours faithfully,

For WNS Global Services Pvt. Ltd.

Ao, Radlot

Adil S Nargolwala

Corporate VP —HR

Head Talent Acquisition Group

WNS Global Services Pyvt. Ltd., Plant No:10, Godrej & Boyce Complex, Pirajshanagar, LBS Marg, Vikhroli (West),

Mumbai, Maharashtra - 400079 India | Tel: +91 22 4005 2100 | Fax +91 22 2518 8307 | CIN: U72200MH 1990 PTCI00196

Accepted and Agreed

Candidate’s Name & Signature
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1. You need to furnish the following Documents at the time of joining WNS.
NOTE: Joining will not happen without these documents.

Annexure |

A | Original copy of WNS offer letter

DATE OF BIRTH PROOF: Mandatory is Aadhar Card. If no Aadhar Card or incomplete
details on Aadhar card then the following will apply:- (Any ONE of the following: Birth
Certificate, Xth, Xllth Mark Sheet with DOB details on it, Passport, PAN Card, Driving
License, School/College Leaving Certificate) - 1 copy

PHOTO ID : Aadhar OR PAN Card in the absence of both then the following
will apply :- (ONE of the following: Voters ID, Driving License, Passport, or Bank
C | Passbook with photograph, Bankers verification, NSR (National Skills Registry) ID card,
Hall Tickets not more than 1 yrs. including current year up to €g.2006 for 2008,
Defense dependant ID Card - 1 copy

PERMANENT ADDRESS PROOF : (ONE of the following: Passport, Driving License,
Voter’s ID, Nationalized Bank Passbook with photograph and address, Electricity Bill -
latest of Self or Parents, Ration Card, LIC & Insurance documents, Mobile Bill,
D | Telephone Landline Bill - latest of Self or Parents, or Current lease deed - with you or
your parents / spouse as lessee or co-lessee) - 1 copy. The information for address
needs to be verifiable during BGV and hence the same needs to be the latest
permanent address proof.

EDUCATION QUALIFICATION PROOF : (mark sheets & degree are important)
E | (as applicable: Xth, Xlith, Graduation, Post-Graduation Certificate, Copy of Diploma,
others)

F | PASSPORT SIZE PHOTOGRAPHS : 5 copies ( with Red Background ONLY)

PAN NUMBER : Photocopy of PAN Card. If you do not possess a PAN card then an
G | application for one will have to be made and a copy of the application receipt will have
to be submitted.

Professional Relieving or Experience Letter from previous employer (last 2
employments) or Accepted Resignation Letter from previous employer.

Salary Slip / Salary certificate from previous employer (last 2 employments).
Bank statement if no salary slip from the Company.

Employee ID Proof : (photocopy of salary slips, appraisal letter which contains the
J |employee id proof)

K| Marriage Certificate (if applicable) OR Marriage Affidavit with Couple Photo

Self declaration Medical Fitness form : Medical Fitness form needs to be duly
filled and stamped by a Doctor.

For WNS Global Services Pvt. Ltd. Accepted and Agreed

Ao, Radlot

Adil S Nargolwala
Corporate VP —HR Candidate’s Name & Signature
Head Talent Acquisition Group

WINS Global Services Pyt. Ltd., Plant No:10, Godrej & Boyce Complex, Pirajshanagar, LBS Marg, Vikhroli (West),
Mumbai, Maharashtra - 400079 India | Tel: +91 22 4095 2100 | Fax +91 22 2518 8307 | CIN: U72200MHI996PTCI100196
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NOTE:

e The same document may be used as proof for more than one of the above
requirements.
* Original copies to be brought along with copies for the purpose of verification.

2. In addition to the documents mentioned above, you are requested to provide the
following documents and information on your date of joining.

Documents......

Updated Resume.
Marriage Certificate (if applicable).
Self declaration Medical Fitness form.
ESIC (Employee State Insurance Corporation) enrollment would be as per the
applicable as per government regulation. In case if your stack up contains ESIC
component, please carry the following documents:
a. Your 3 post card size (4X7) photographs (copies of the same photograph) OR
b. If you would like your family covered - Family group photograph of immediate
family (4X7, 3 copies of the same photograph), only members in the photo will
be covered. Photos should be clear and have only your immediate dependent
family members which include parents, siblings, spouse and children.

PwnhH

Information......

1. Names and date of birth of family members you would want to mention as nominees
for the Provident Fund Scheme (parents / siblings / spouse / children)

2. Your blood group.

3. Your family doctor’s name, address, telephone and registration number.

4. National Social Security Number (NSSN) if allocated.

For WNS Global Services Pvt. Ltd. Accepted and Agreed

Ao, Radlot

Adil S Nargolwala
Corporate VP —HR Candidate’s Name & Signature

Head Talent Acquisition Group

WINS Global Services Pyt. Ltd., Plant No:10, Godrej & Boyce Complex, Pirajshanagar, LBS Marg, Vikhroli (West),
Mumbai, Maharashtra - 400079 India | Tel: +91 22 4095 2100 | Fax +91 22 2518 8307 | CIN: U72200MH 996 PTCI1001906
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Annexure Il

Name : Karthika Pavani Kamaka
Title : Associate - Ops
Role Band : A
DOJ : 02-jul-2021
BU : Shipping & Logistics

. Amount(INR) Amount(INR)
Compensation Component Ref Per Month Per Annum
Basic Salary 5,950 71,399
House Rent Allowance 2,975 35,700
City Compensatory Allowance 1,067 12,805
Sub Total - | A 9,992 1,19,903
Bonus / Incentive (1) (a) 1,998 23,981
Company's contribution to Provident Fund (2) 842 10,104
Company's contribution to ESI (3) 390 4,676
Sub Total - 11 B 3,230 38,762
Total Fixed Pay C=A+8B 13,222 1,58,665

BENEFITS

(i) Gratuity payable As per Payment of Gratuity Act, 1972

(ii) The Company provides following discretionary Insurance benefits:

Mediclaim Benefit : For Self or Family Floater, as the case may be

Personal Accident Insurance : For Employee, as per Company Policy

Life Insurance : For Employee, as per Company Policy

Note:

(1) You will be eligible to participate in the Company's Bonus / Incentive scheme applicable to your process.
The Bonus / Incentive at maximum level is inclusive of Bonus / Incentive included in the Total
Fixed Pay. The Bonus / Incentive will be paid basis the requirements of Payment of Bonus Act, 1965, your
performance and BU/Company performance.

(2) Company's contribution to Provident Fund (PF): In cases where PF wages is above the statutory
maximum limit of INR 15,000/- p.m., you have an option to choose the deduction of 12% on actual PF wages.
In such situation, various component of the compensation will be adjusted to accommodate your request. PF
wages considered for this calculation will be as per Employee Provident Fund and Miscellaneous Provisions
Act, 1952.

(3) Company’s contribution towards ESI Scheme will be as per Employees State Insurance Act, 1948 and is
currently 3.25% of monthly salary.

For WNS Global Services Pvt. Ltd.

Ao, Radlot

Adil S Nargolwala
Corporate VP —HR
Head Talent Acquisition Group

Accepted and Agreed

Candidate’s Name & Signature

WNS Global Services Pyvt. Ltd., Plant No:10, Godrej & Boyce Complex, Pirajshanagar, LBS Marg, Vikhroli (West),
Mumbai, Maharashtra - 400079 India | Tel: +91 22 4095 2100 | Fax +91 22 2518 8307 | CIN: U72200MH 996 PTCI1001906
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EMPLOYMENT OFFER LETTER

Capgemini Ref: 5506147/1186521,

02/09/2022,
Reshma Kandregula.

RAJEEV COLONY
VISAKHAPATNAM, Andhra Pradesh
India.

Confidential

Dear Reshma Kandregula,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services India Limited (‘Capgemini ' or
'‘Company’) starting from 02/10/2022 (or such other date as may be communicated to you by the Company), as per details given below.

A) Your current designation will be Analyst/A4.
B) You will be required to work at the Company's offices in Bangalore.
C) You have to report by 8:30 am at Bangalore office, for joining formalities and contact security at the main gate for your entry pass at:

Address
164-165, EPIP Phase I,
EPIP Industrial Area,Whitefield, Bengaluru 560066

Please note that your name mentioned in the offer letter will be used to create your employee records in Capgemini & the same will be continued for all the communication &
Company documentation purpose. In case you need a change in the name; please contact your recruiter before your DOJ. Please note that post joining, no changes can be
made. The name provided by you should match with the documents submitted to the Company at time of joining, such as Education certificate, Experience letters, Relieving
letters, PAN card, Passport, etc.

D) Your all-inclusive annual target compensation (on a cost to company basis) will be INR 300,002.00 (Rupees Three Lakh And Two Only) which would comprise your salary,
applicable statutory benefits, bonus, if any, and/or any incentives/skill based allowance as applicable to you. Your compensation shall be paid on a monthly basis, in arrears.
The Company shall deduct tax at source and any other applicable taxes at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:
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Analyst

Total Cost to Company (CTC). Rs.300,002.00
Monthly Components Per Month Annualized
Basic Rs.15,000.00 Rs.180,000.00
House Rent Allowance Rs.3,679.00 Rs.44,148.00
Advance Statutory Bonus ++ Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.21,828.00 Rs.261,936.00
Capgemini's contribution to PF * Rs.1,800.00 Rs.21,600.00
Gratuity (accrual only) Rs.8,664.00
Total Fixed Compensation Rs.292,200.00
Total Cash Compensation Rs.292,200.00
Benefits
Medical, Accident & Life Insurance Premium Rs.7,802.00
Total Cost to Company Rs. 300,002.00

Notes:
1. The payroll processing will be as per Company policy notified from time to time.
2. For claiming tax benefit in case of admissible allowances and reimbursements (e.g. Leave Travel Assistance, Vehicle and Driver Reimbursement etc.), you will

have to submit supporting (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format and within the timeline stipulated
by the Company. The reimbursements will be processed as per the applicable Company's policies, which are subject to change without notice. The payments
described above will not be further grossed up for taxes and you will be responsible for the payment of all taxes due with respect to such payments, which will be
deducted at source as per the applicable law. In case of any under-withholding, you shall be responsible to pay the necessary tax and any interest/penalty

thereon.

3. In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts on which tax is deductible at source under the
applicable tax law.

4. The Company reserves the right to change the compensation structure and/or the compensation components from time to time.

* Employee's contribution towards PF will be made from the monthly salary as defined by Law. The Benefits (Accidental, Medical as applicable) amount has been

arrived at by considering the maximum eligibility under each of the components.
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E.) The following elements are included in the compensation package stated above:

1.

Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees' Provident Fund (PF) scheme wherein, the Company
will contribute towards PF at the statutory rate as may be defined by the government from time to time. Your contribution and the Company's contribution have
been included as a part of the above-mentioned compensation.

Gratuity- Gratuity shall be paid as per the Payment of Gratuity Act, 1972.
NOTE:

a.) All statutory payments are demonstrated based on current applicable practice and law and may be subject to changes based on changes in law from time
to time. Further, any changes/modification to statutory payments, due to change and/or amendment in law, shall not be treated as change in service
condition(s) and therefore no notice of such change will be provided to you. However, Company shall endeavor to inform you, via separate
communication, about any changes/modification to statutory payment.

F.) As an employee of the Company, you shall be entitled to the following benefits subject to any change made by the Company from time to time:

1.

Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as defined in the Company's policy) shall be covered under
the Medical Insurance policy held by the Company. Additionally, if you are required to travel abroad, you may be covered under the Company's Overseas Medical
Insurance Policy.

Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the Company.

Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy, on various routes at different Company locations.
If you opt for the facility, the applicable charges will be deducted from your salary in the monthly payroll.

Annual Leave/Public Holidays- You will be eligible for annual leaves and public holidays as determined by the Company's Leave Policy which is subject to
change from time to time.

If you become indebted to the Company for any reason, the Company may, if it so elects, set off any sum due to the Company from you against the compensation payable to
you and collect any remaining balance from you.

G.) Probationary Period:

1.

2. At any time during your probation period the Company may confirm your employment by way of a written communication, if your performance is found to be satisfactory.

You will be on probation for a period of six months from your date of joining the Company and continuity of your employment with the Company is dependent on
confirmation of your employment. The Company reserves the right to revise the probation period depending on your performance and/or other consideration.

Your probation shall be deemed extended, for a period not exceeding 30 days, in a situation where you do not receive the aforesaid written communication from the
Company.

H.) Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.
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1.) Conditions of hire:

1.

Your employment with the Company will be subject to the following pre-conditions:

You will submit relevant documents as mandated by the Company.
You obtain requisite certification or complete mandated assessments which are basis for offering you employment opportunity with the Company.

You obtain a clear discharge and/or relieving letter from your most recent employer (prior to joining the Company). Nevertheless, you must submit
a clear discharge and/or relieving letter within forty-five (45) days of joining the Company.

You represent that acceptance of employment with the Company does not breach any terms/provisions of your previous employment agreement
or any other agreement to which you are bound.

You acknowledge that the Company has offered you employment based on the fact that there are no pending claims, actions, suits or proceedings
against you which might reasonably be expected to have an adverse effect on your ability to perform your duties hereunder and/or upon the
Company.

You provide two satisfactory references, one being from your most recent employer (prior to joining Capgemini).

Your background verification check (including address, academics, employment, criminal etc. as applicable) conducted by the Company is
cleared; and

You represent that you have not been involved in any fraud, unethical and/or immoral acts, departmental inquiry in your previous employment(s)
and/or been part of any pending investigation (whether judicial, quasi-judicial or otherwise) which you have not disclosed from the Company prior
to your joining.

Your employment shall be subjected to the below-mentioned additional terms and conditions.

a. You should clear the final degree examination and submit your Highest Degree/Provisional Certificate/Consolidated marksheet and/or
Final year Mark sheet, as a proof of passing. In the event you fail to clear the final examination in the first attempt or fail to submit the
proof of the same by 04/11/2022(for current year pass outs), our Offer shall stand automatically revoked or otherwise your employment
with the Company shall cease immediately without any further obligation or liability upon the Company.

b. You will be required to clear the mandatory Entry Level Certification Training Test of the Company in the first attempt. The details of
the mandatory certification and the test will be communicated to you upon your joining the Company. If you do not successfully clear
such test, your employment with the Company shall cease immediately without any further obligation or liability upon the Company.

c. As a condition of your employment with the Company, you will be required to undergo certain specialized training, certification and/or
skill up gradation, at the cost, resource and expense of the Company. In consideration thereof, you shall be required to sign a training
agreement or service agreement with the Company, and inter alia provide a commitment to work for the Company for 24 months, failing
which there would be certain monetary liabilities that you would need to bear. Prior to acceptance of our Offer, you may request HR
Department for more details in this respect including draft of such an agreement, for your review. You fill the complete Back ground
verification link given along with the welcome mail of the offer.

That you have obtained / scored a minimum percentile in all semesters of your graduation course, as per the eligibility criteria specified to you
during the hiring process.

You will join our Fresher training and for successful completion of training you will be evaluated upon defined parameters and will be required to
score a minimum percentage. Details pertaining to fresher training will be provided to you separately at the time of on-boarding.

Your employment is inter alia based on the information furnished by you to the Company including declarations and undertakings thereto. If at any
time during your employment with the Company, the Company discovers that you have furnished any false, fake, fabricated or forged information
(including documentation) for securing employment with the Company or otherwise, the Company reserves the right to take disciplinary action
against you, including, but not limited to, right to terminate your employment without notice and your employment with the Company will be void ab-
initio.
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J.) Your employment with the Company will also be governed by the terms and conditions of employment contained in Exhibit 1 attached hereto.

You are required to treat this letter and its contents as strictly confidential and should not disclose the same to any person or entity (except to your advisors, attorneys and
accountants, for seeking their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all our people the opportunity to pursue their careers, to achieve their personal best, and to balance their personal and professional

goals. Capgemini values your abilities and believes it can provide you with an atmosphere in which you can develop your professional talents to the fullest.

As a token of your acceptance of our offer of employment with the Company, please sign in the space provided below and return a duplication version of this letter immediately
to us within fifteen (15) days from the date of this letter. Our offer shall automatically lapse unless (i) you confirm your acceptance of it and return a copy to us within the
prescribed time and (ii) you join us on or before your date of joining stated in this Employment Offer Letter.

For Capgemini Technology Services India Limited

Anilkumar Singh
Head - Talent Acquisition & Resourcing

Acceptance

| have read and understood the contents of this Employment Offer Letter and Exhibits hereto (hereinafter 'Letter') and accept all the terms and conditions of this Letter in its
totality. | confirm that there are no other oral/written understandings other than as detailed herein between me and Capgemini Technology Services India Limited.

This Letter supersedes all previous agreements (written or oral) between the parties in relation to the subject-matter. | confirm that | am not breaching any terms or provisions of
any prior agreement or arrangement by accepting this offer.

Name: Reshma Kandregula

Date: 02/09/2022
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EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1. CURRENT WORK LOCATION:

1.1 Capgemini Technology Services India Limited ("Capgemini" or "Company") may require you to work at other Company locations and/or on customers' sites both, within
or outside India. The Company shall seek to give you reasonable notice of extensive travel requirements, and to take into account your personal circumstances where
appropriate.

1.2 Depending upon exigencies of business you may be transferred/deputed, at Company's sole discretion, within India or outside by the Company in any capacity as the
Company may desire from time to time, from:

a) one location to another; or
b) one team/department/account/function/Business Unit to another; or
c) one project/job to another; or

d) the Company to any other group entity or affiliate or any other business associate as the Company may deem appropriate from time to time.

1.3 Such transfer/deputation/assignment/relocation shall not entitle you to ask for revision in your salary or any terms or conditions of your service. The Company does not
guarantee the continuation of any benefits or perquisite at the new location. In all such cases of transfer/deputation/assignment/relocation you will be governed by the
relocation policies and policies of the Company existing at that time. Consequent to such transfer/deputation/assignment/relocation, you will be governed by the terms and
conditions of service as applicable to your category of employees in the new location (which includes but is not limited to office days/hours and holidays).

2. DUTIES AND RESPONSIBILITIES:

2.1 You shall devote your skill, knowledge and working time to the conscientious performance of your duties and responsibilities towards the Company. You shall perform
your duties with diligence, devotion and discretion. You shall comply with all directions given to you by your reporting manager/supervisor and shall faithfully observe all the
rules, regulations and Company policies. Further, the Company may, at any time, in its sole discretion, suitably modify your roles, responsibilities and duties.

3. COMPENSATION:

3.1 Your all-inclusive annual target compensation and corresponding details are provided in the Employment offer letter.

4. TRAINING:

4.1 During the term of your employment, the Company may offer you an opportunity to undergo certain specialized training, certification and/or skill upgradation from time to
time, which shall inter alia enhance your career opportunities at the Company and otherwise. In case you accept the Company's offer for training, the Company is likely to
incur expenses including in relation to training costs, course fees, recruitment and induction costs, salary and benefits during training period, opportunity loss, etc. Depending
on the nature of training/certification and corresponding cost and expenses, the Company may require you to execute training agreement with the Company for a specific
period (which will be indicated to you at that time) in consideration of the cost the Company would be incurring for such training/certification. Under such training agreement,
you shall agree to inter alia serve a minimum term of employment with the Company, failing which you will be required to reimburse the Company for the cost of
training/certification identified in the training agreement and any other costs related to the training/certification.

5. COVENANTS AND REPRESENTATIONS:

5.1 You also agree that during the term of your employment with the Company and for twelve (12) months after the cessation of employment, regardless of the reason of
cessation of employment, you will not:

a) directly or indirectly, on your own behalf or on behalf of or in conjunction with any person or legal entity, recruit, hire, solicit, or induce, or attempt to recruit, hire, solicit, or
induce, any employee of the Company with whom you had dealings, personal contact or supervised while performing your duties or otherwise, to terminate their
employment relationship with the Company.

b) directly or indirectly, solicit or attempt to solicit business, customers or suppliers of the Company or of its affiliates.

c) directly or indirectly, solicit or attempt to solicit or undertake employment with any client of the Company or any organization where you have been taken or sent for
training, deputation or secondment or professional work by the Company; and

d) provide or attempt to provide professional services similar to those provided by the Company to its current or prospective customers, with whom you (i) had business
interactions or any other dealings on behalf of the Company during your employment with the Company and/or (ii) had been directly associated with the customer in
relation to a project.

5.2 You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable. Accordingly, you and the
Company agree that, in the event that any of the covenants contained herein are nevertheless determined by a judicial or quasi-judicial body to be unenforceable because of
the duration or scope thereof, the judicial or quasi-judicial body making such determination may reduce such duration and/or scope to the extent necessary to enable such
judicial or quasi-judicial body to determine that such covenant is reasonable and enforceable, and to enforce such covenant as so amended.
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5.3 You will also be governed by all applicable rules, processes, procedures, and policies (including but not limited to Information Security Management System (ISMS)
policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this Letter. The applicable rules/processes/procedures/policies are
available on the Company's Intranet and you are expected to go through the same carefully. For any clarification in relation to applicable rules/processes/procedures/policies,
please get in touch with concerned department. If at any time during your employment with the Company, you are found in violation of any applicable rules, processes,
procedures, or policies of the Company, the Company reserves the right to take disciplinary action against you, including right to terminate your employment without notice.

5.4 Capgemini prides itself as a company with the highest order of ethical conduct in its dealings with employees, customers, service provider, agents, governments or any
other third party. It is important that you fully understand this philosophy and the relevant policies. If at any time during your employment with the Company, you are found to
be in violation of such policy and/or generally accepted ethical/moral standards, the Company reserves the right to take disciplinary action against you, including right to
terminate your employment without notice.

5.5 You declare that you are medically fit to carry out the duties expected of you by the Company. You represent that you have no communicable disease and you are not
addicted to drugs or any other substance of abuse. During the term of your employment with the Company, you are required to be medically fit to perform the duties assigned
to you from time to time. As to whether you are medically fit, is an issue which will be professionally determined by the Company and you shall be bound by such
determination. The Company may require you to undergo periodical medical examination as and when intimated to you by the Company.

5.6 You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake or perform your duties towards the
Company. You covenant that you will be fully responsible for any personal liabilities that may arise as the result of an agreement or arrangement between you and any third
party and that the Company will in no way be concerned with such liabilities.

5.7 You will at all times maintain your ability to be employable and in the event of any change in your personal circumstances resulting in possible alteration to the
employability status, you will keep the Company informed in writing about such change.

5.8 During your employment with the Company, to meet the exigencies of business, the Company may require you to (i) work on any project that you are assigned to, on
any technical platforms/skills and nature of the project or (i) work night hours or (iii) work in shifts (including night shifts).

5.9 Regardless of any secondment to any of the Company's affiliated entity/business associate/joint venture or where you may be required to work overseas for any such
entity for an extensive period, you shall at all times remain an employee of the Company exclusively and shall not be entitled to any such foreign salary or benefits (including
medical insurance, green card sponsorship, etc.) payable or applicable to employees of such other Capgemini entities other than the salary and benefits specified in the
Employment Letter and/or the salary and benefits that may be determined by Capgemini and communicated to you in writing.

5.10 Unless specifically authorized by the Company in writing, you shall not sign any contract or agreement that binds the Company or creates any obligation (financial or
otherwise) upon the Company. You shall also not enter into any commitments or dealings on behalf of the Company for which you have no express authority nor alter or be a
party to any alteration of any principle or policy of the Company or exceed the authority or discretion vested in you without the previous sanction of the Company.

5.11 During the period of employment, you agree not to draw, accept or endorse any cheque or bill on behalf of the Company or, in any way, pledge the Company's credit
except so far as you may have been authorized by the Company to do so, either generally or in any particular case.

5.12 During the term of your employment, you shall not communicate with the media or with journalists in relation to the Company or its affairs, without obtaining a specific
prior written permission from the Company.

5.13 You acknowledge and provide your consent vide Consent Letter for use of personal information including Sensitive Personal Data or Information ("SPDI") to the
Company (a) to share your sensitive personal data or information about you and/or your dependents (wherever applicable) provided to the Company with third parties for
purposes deemed appropriate by the Company from time to time; (b) to share information about you with affiliates of the Company for administrative purposes/audit and with
clients/prospects in relation to any staff augmentation requirements; (c) to treat any personal data to which you have access in the course of your employment strictly in
accordance with Company policies and not using any such data other than in connection with and except to the extent necessary for the purposes for which it was disclosed to
you. You further acknowledge and consent for use of your personal images and voices in marketing material, videos, etc; and confirm that you have read and understood the
Company's Privacy Policy in relation to the collection, processing, use, storage and transfer of SPDI and you agree to the terms thereof.

5.14 You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the Company including but not limited to the anti-corruption
laws, anti-bribery laws such as Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices Act, 1977 of the United States and the Bribery Act 2010 of the United
Kingdom and/or data privacy laws. Without limiting the generality of the foregoing, you represent and covenant that you have not, and shall not, at any time, during your
employment with the Company, pay, give, or offer or promise to pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of: (i) any public
servant, government official, political party or candidate for political office; or (ii) any other person, firm, corporation or other entity, with knowledge that some, or all of that
money, or other thing of value will be paid, given, offered or promised to a public servant, government official, political party or candidate for political office, for the purpose of
obtaining or retaining any business, or to obtain any other unfair advantage, in connection with the Company's business.
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5.15 You hereby represent to the Company that:

a) you are legally permitted to reside and be employed in India.
b) you have reviewed these terms and conditions and that you understand the terms, purposes and effects of the same.
c) you have accepted these terms and conditions only after having had the opportunity to seek clarifications.

d) you have not been subjected to duress or undue influence of any kind to accept these terms and conditions and these terms and conditions will not impose an undue
hardship upon you.

e) you have accepted these terms and conditions of your own free will and without relying upon any statements made by the Company or any of its representatives, agents
or employees; and

f) you have all requisite power and authority, and do not require the consent of any third party to accept our offer.

6. CONFIDENTIALITY:

6.1 This is a highly Confidential and Private document. You are required to maintain, at all times, the confidentiality and ensure that the contents or details of this Letter are
not shared with anyone.

6.2 You are aware that in the course of your employment with the Company, you shall have access to Confidential Information. "Confidential Information" shall mean and
include, but not limited to, proprietary, confidential, sensitive, personal information about inventions, products, designs, methods, know-how, techniques, trade secrets,
systems, processes, strategies, software programs, content, data, techniques, plans, designs, programs, customer information, works of authorship, intellectual property rights,
customer lists, employee lists and any other personally identifiable information about any employee of the Company or its affiliate or personally identifiable information of its
customers or clients of its customers, user lists, vendor lists, content provider lists, supplier lists, pricing information, projects, budgets, plans, projections, forecasts, financial
information and proposals, intellectual property, terms of this Letter and any other information which due to the nature or character of such information, any prudent person
might reasonably under similar circumstances treat such as confidential or would expect the Company to regard such information as Confidential, all regardless as to whether
such information is in written form or electronic form or disclosed orally before or after the date hereof.

6.3 You agree that you may receive in strict confidence all Confidential Information of the Company, its affiliates or its clients or prospective clients of the Company or its
affiliates. You further agree to maintain and to assist the Company in maintaining the confidentiality of all such Confidential Information, and to prevent it from any unauthorized
use.

6.4 You agree and confirm that, you will, at all times:
a) maintain in confidence all such Confidential Information and will not use such Confidential Information other than as necessary to carry out the purpose for which it was
shared with you.
b) not disclose, divulge, display, publish, or disseminate any such Confidential Information to any person except with the Company's prior written consent.
c) treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but in no case less than reasonable care.
d) prevent the unauthorized use, dissemination or publication of such Confidential Information.
e) not copy or reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was shared with you.

f) not share such Confidential Information with any third party (specifically those persons who are in the same field of activities as that of the Company or are in direct or
indirect competition to the Company).

g) not use such Confidential Information in any way so as to procure any commercial advantage for yourself or for any third party or in a manner that is directly or indirectly
detrimental to the Company.

h) neither obtain nor claim any ownership interest in any knowledge or information obtained from such Confidential Information; and
i) not use or attempt to use any such Confidential Information in any manner that may harm or cause loss or may be reasonably expected to harm or cause loss, whether
directly or indirectly, to the Company, its affiliates or its customers.

6.5 All such Confidential Information shall remain the sole and exclusive property of the Company, and no license, interest or rights (including, without limitation, any
intellectual property rights) to such Confidential Information, or any copy, portion or embodiment thereof, is granted or implied to be granted. Nothing in this Letter shall limitin
any way the Company's right to develop, use, license, create derivative works of, or otherwise exploit its own Confidential Information.

6.6 You shall be under no obligation of maintaining confidentiality of such Confidential Information as per provisions of this clause if the information:

a) was in your possession before receiving the same from the Company pursuant to this Letter.
b) is or becomes a matter of public knowledge through no fault of yours; or
c) is rightfully received by you from a third party without a duty of confidentiality.
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6.7 If you are served with a court or governmental order requiring disclosure of any part of such Confidential Information, you shall, unless prohibited by law, promptly notify
the Company before any disclosure and cooperate fully (reasonable expense to be borne by the Company) with Company and its legal counsel in opposing, seeking a
protective order or limit, or appealing any such subpoena, legal process, request or order to the extent deemed appropriate by the Company.

6.8 Upon cessation of your employment with the Company or on a written request of the Company, whichever is earlier, you shall return or destroy (at the Company's option)
any part of such Confidential Information that consists of original, and copies of, source material provided to you and still in your possession and, if requested by the Company,
shall provide written confirmation to the Company to that effect.

6.9 You shall not, whether during your employment and/or after cessation of your employment, for whatever reason, use, disclose, divulge, publish or distribute to any person
or entity, otherwise than as necessary for the proper performance of your duties and responsibilities under this Letter, or as required by law, any confidential information,
messages, data or trade secrets acquired by you in the course of your employment with the Company.

6.10 If you are found to be in breach of this clause, the Company reserves the right to take disciplinary action against you, including right to terminate your employment
without notice.

6.11 You shall maintain the confidentiality of all price sensitive information and shall handle all such information on a strict 'need to know' basis i.e. disclose only to those
within the Company who need the information to discharge their duty. You shall not pass on such information to any person directly or indirectly by way of making a
recommendation for the purchase or sale of securities. Further, during your employment, you shall be subject to applicable trading restrictions e.g. when the trading window is
closed, you shall not trade in the Company or any of its affiliates' securities during such period.

7. INTELLECTUAL PROPERTY:

7.1 "Intellectual Property Rights" shall mean all industrial and intellectual property rights (including both economic and moral rights), including, without limitation, patents,
patent applications, patent rights, trademarks, trademark applications, trade names, service marks, service mark applications, copyrights, copyright applications, databases,
algorithms, manuscripts, computer programs and other software, know-how, trade secrets, proprietary processes and formulae, inventions, trade dress, logos, design and all
documentation and media constituting, describing or relating to the above.

7.2 You represent that all services performed by you for the Company shall be your original work and shall not incorporate any third-party materials or work in which you or
any third party asserts an ownership interest or Intellectual Property Right. Provided that in the event the Company is held liable or is faced with a claim for your violation of
any Intellectual Property Rights belonging to a third party, you undertake to indemnify the Company (and/or any of its affiliates, as the case may be) against any and all losses,
liabilities, claims, actions, costs and expenses, including reasonable attorney's fees and court fees resulting there from.

7.3 If at any time during your employment with the Company, you (either alone or with others) whether or not during normal business hours or arising in the scope of your
duties of employment make, conceive, create, discover, invent or reduce to practice any invention, modification, discovery, design, development, improvement, process,
software program, work of authorship, documentation, formula, data, technique, know-how, trade secret or any Intellectual Property Right whatsoever (including all work in
progress) or any interest therein (whether or not patentable or registrable under copyright, trademark or similar statutes or subject to analogous protection) (collectively
'Developments') that:

a) relates to the business of the Company (or its affiliate), or to its customers or suppliers, or to any of the products or services being developed, manufactured, sold or
provided by the Company (or any of its affiliate) or which may be used in relation therewith.

b) results from tasks assigned to you by the Company; or

c) results from the use of premises or personal property (whether tangible or intangible) loaned, eased or contracted for by the Company or its affiliate,

such Developments (including all work in progress) and the benefits thereof shall immediately become the sole and absolute property of the Company, as works made for hire
or otherwise, and you shall immediately disclose to the Company, without cost or delay and without communicating to others the same, each such Development and all
available information relating thereto (with all necessary plans and models).

7.4 You hereby irrevocably, absolutely and perpetually assign any and all rights (including any Intellectual Property Rights) you may have or acquire in the Developments and
all benefits and/or rights resulting there from to the Company and its assigns without additional compensation on worldwide basis. You acknowledge that the salary and other
payments receivable by you from the Company is adequate compensation for such assignment. You hereby waive and quitclaim to the Company any and all claims of any
nature whatsoever that you may now have or may hereafter have in and to the Developments (including all work in progress).

7.5 All such assignment of rights shall be perpetual irrevocable, universal and shall not lapse, even if the Company fails at any time to commercially exploit any such
Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignment in so far as it relates to copyrightable material shall not lapse nor
the rights transferred therein revert to you, even if the Company does not exercise the rights under the assignment within a period of one year from the date of assignment.
You hereby agree to waive any right to and refrain from raising any objection or claims to the Copyright Board with respect to any assignment, pursuant to Section 19A of the
Copyright Act, 1957. You further agree to assist and cooperate with the Company in perfecting the Company's rights in any of the Developments.

7.6 Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all rights of paternity, integrity, disclosure and withdrawal and
any other rights that may be known as or referred to as 'moral rights' (collectively 'Moral Rights'). If, you are deemed under applicable law to retain any rights in any
Developments, including without limitation any Moral Rights, you hereby waive, and agree to waive, all such rights. To the extent that such waivers are deemed unenforceable
under applicable law, you grant, and agree to grant, to the Company or its assigns the exclusive, perpetual, irrevocable, universal and royalty-free license to use, modify and
market the Development, without identifying you or seeking your consent.
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7.7 If you are not employed with the Company at the time when the Company requests your assistance in connection with the foregoing, the Company will pay you for your
reasonable time expended in complying with the above terms at an hourly rate equal to the effective hourly rate at which you were paid the Company immediately prior to your
termination as an employee.

7.8 Should the Company be unable to secure the signature on any document necessary to apply for, prosecute, obtain, protect or enforce any Intellectual Property Rights,
due to any cause, you hereby irrevocably designate and appoint the Company and each of its duly authorized officers and agents as your agent and attorneys to do all lawfully
permitted acts to further the prosecution, issuance, and enforcement of the Intellectual Property Rights or protection in respect of the Developments, with the same force and
effect as if executed and delivered by you.

7.9 Notwithstanding the foregoing, you will also be bound by Capgemini 's policy with respect to Intellectual Property.
8. CONFLICT OF INTEREST:

8.1 During your employment, you will not, directly or indirectly, whether alone or as a partner joint venture, officer, director, employee, consultant, agent, independent
contractor or stockholder of any company, business or other commercial enterprise: (i) engage in any business activity similar in nature to any business conducted or planned
by the Company, or (ii) compete in any way with products or services being developed, marketed, distributed or otherwise provided by the Company.

8.2 You shall not undertake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind whatsoever, so long as you are in
employment with the Company.

8.3 During your employment if you become aware of any potential or actual conflict between your interests and those of the Company, then you shall immediately inform the
Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist, it may direct you to take appropriate action(s) to resolve such a
conflict, and you shall comply with such instructions.

8.4 During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own benefit or the benefit of any person or entity other than the
Company any gratuity, emolument, or payment of any kind from any person having or intending to have any business with the Company.

8.5 To perform your duties towards the Company, you will have access to email, internet, Company assets (desktop,laptop, mobile phones etc.) and other Company
infrastructure. You shall ensure that at all times your use of such facilities meets the ethical and social standards of the workplace. Further, your use of such facilities must not
interfere with your duties and must not be illegal or contrary to the interests of the Company.

9. RETIREMENT/TERMINATION:
a.) Retirement

(i)  You will automatically retire from employment with the Company on the last day of the month in which you complete sixty (60) years of age. It is hereby clarified that
the Company reserves it right to change the retirement age.

b.) Notice Period/Termination

(i) During the probation period, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or at the
Company's discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon giving you two months' written notice or payment of gross salary in lieu
thereof.

Upon confirmation, your employment with the Company may be terminated (i) by you, upon giving the Company three months' written notice or at the Company's
discretion, payment of gross salary in lieu of notice or (ii) by the Company, upon giving you three months' written notice or payment of gross salary in lieu thereof.

(i) Notwithstanding anything to the contrary, the Company reserves the right to relieve you from services of the Company only upon your satisfactory handover of all the
duties and responsibilities assigned to you (including but not limited to any knowledge transfer and serving the notice period conditions).

(iii) Notwithstanding the aforesaid or anything else to the contrary, the Company may suspend, dismiss, discharge or terminate your employment with immediate effect by
a notice in writing (without salary in lieu of notice), in the event of (i) fraudulent, dishonest or undisciplined conduct by you, (ii) you committing a breach of integrity, or
embezzlement, or misappropriation or misuse or causing damage to the Company's asset/property, (iii) your insubordination or failure to comply with the directions
given to you by persons so authorized, (iv) your insolvency or conviction for any offence involving moral turpitude, (v) your breach of any terms or conditions of this
Letter or the Company's policies or other documents or directions of the Company, (vi) you going on or abetting a strike in contravention of any law for the time being
in force, (vii) you conducting yourself in a manner which is regarded by the Company as prejudicial to its own interests or to the interests of its clients or (viii)
misconduct by you as provided under the labour laws and/or in the Company policies.

(iv) In the event of willful neglect or breach of any of the terms hereof or refusal on your part to carry out the lawful instructions of any authorized officer of the Company or
being guilty of misconduct, the Company may terminate your employment forthwith without notice and with no obligation to pay you any compensation.

(v) In case you absent yourself from duty continuously, without prior authorization, for ten (10) consecutive calendar days or more you shall be deemed to have left and
relinquished the service on your own accord and such relinquishment of service shall be deemed as a repudiation of your employment. In such circumstances, the
Company will have the discretion of (a) adjusting salary against the notice period of such abandonment and recover any outstanding dues towards payable to the
Company; and (b) presume that you have voluntarily abandoned the services of the Company and strike off your name from the Company's payroll.
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c.) Effects of Cessation of Employment

(i)  Upon cessation of your employment with the Company (whether by virtue of termination/resignation/retirement), you will immediately return to the Company all of the
Company's Confidential Information, tools, assets, accessories, formulae, documents, specifications, books etc. in your custody, care of charge and obtain clearance
certificate from the relevant person/office/department, on production of which alone your dues, if any, will be settled by the Company, failing which the Company
reserves the right to adjust the dues against any amounts payable to you or separately claim the same from you or use available legal remedies to recover the assets
or any other amount due to the Company.

(i) If any Letter of Authority or Power of Attorney is issued to you, you will undertake to return it on demand or immediately upon cessation of your employment with the
Company.

(i) Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms without any additional compensation.

10. LIMITATION OF LIABILITY AND INDEMNITY:

10.1 Neither party shall be liable to the other party for any indirect, incidental, contingent, consequential, punitive, exemplary, special or similar damages, including but not
limited to, loss of profits or loss of data, whether incurred as a result of negligence or otherwise, irrespective of whether either party has been advised of the possibility of the
incurrence by the other Party of any such damages.

10.2 The Company's liability arising out of or in connection with this Letter, whether based in contract, tort (including negligence and strict liability) or otherwise, shall not
exceed the amount paid by the Company to you for a period of three (3) months preceding the cause of action.

10.3 Notwithstanding anything to the contrary contained herein, you shall indemnify and keep indemnified the Company, its directors, officers and employees from and
against all claims, demands, actions, suits and proceedings (including any losses, damages, costs, charges and expenses), whatsoever that may be brought or made against
the Company by any third party as a result of any act or omission, non-performance or non-observance by you of any of the terms and conditions of this Letter and/or arising
from your failure to comply to any statute or enactment/s (including but not limited anti-bribery laws and data protection laws).

11. MISCELLANEOUS:
11.1 Notice: All notices to you in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by sending the same

by registered post or by email (as per Company records) or by courier or by speed post addressed to the address mentioned hereinabove. It will be your responsibility to
inform the Company of any change in your address and contact details including telephone numbers, personal email addresses etc.

All notices to the Company in relation to your employment shall be in writing and in English language and shall be served either by hand delivery or by sending the same by
registered post or by courier or by speed post addressed to the Company's office address referred in the Employment Letter or by email with a physical copy by any of the
abovementioned ways.

11.2 Severability: The parties acknowledge and agree that if any of the provision of this Letter is deemed invalid, void, illegal, and unenforceable that provision stands
severed from this Letter and the remaining provisions of this Letter shall remain valid and enforceable.

11.3 Publicity: You shall not use the name and/or trademark/logo of Capgemini, its group companies, subsidiaries or associates before media (irrespective of the form
whether print, audio visual, electronic etc.) in any other manner which is detrimental to the interest, image and goodwill of the Company and its affiliates without prior written
consent of the Company. In the event you intend to share/disclose article which includes any information about the Company or its affiliates/customers for possible publication
or dissemination outside the Capgemini group, you agree to inform the Company and obtain its prior written consent on the article you wish to disclose. Further, you agree to
make such modifications/deletions/revisions to the article as are requested by the Company to protect its property/interest/reputation.

11.4 Non-Disparagement: During the term of your employment with the Company and at all times thereafter, you will not make any false, defamatory or disparaging
statements about the Company, or the employees, officers or directors of the Company that are reasonably likely to cause damage to any such entity or person.

11.5 Waiver: No delay or failure of any party in exercising or enforcing any of its rights or remedies whatsoever shall operate as a waiver of those rights or remedies or so as
to preclude or impair the exercise or enforcement of those rights or remedies. No single or partial exercise or enforcement of any right or remedy by any party shall preclude or
impair any other or further exercise or enforcement of that right or remedy by that Party. Save as expressly provided in this Letter neither party shall be deemed to have
waived any of its rights or remedies whatsoever unless the waiver is made in writing, signed by a duly authorized representative of that party and may be given subject to any
conditions thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effective only in the instance and for the purpose for which it is given.

11.6 Integration: This Letter along with its Exhibit constitutes the entire understanding between the parties and supersedes all previous agreements (written or oral) between
the Parties in relation to its subject-matter.

11.7 Survival: Clauses 5.1, 5.13, 6, 7, 9(c), 10, 11.1, 11.7, 11.8 and 11.9 and any other clause which by its nature is expected to survive shall all survive the
expiry/termination (for whatever reason) of the Letter and shall continue to apply.

11.8 Dispute Resolution/Governing Law: The Parties to this Agreement shall make best efforts to settle by mutual conciliation any claim, dispute or controversy ("Dispute")
arising out of, or in relation to, this Agreement, including any Dispute with respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. All
disputes, differences and/or claims arising out of these presents or as to the construction, meaning or effect hereof or as to the rights and liabilities of the Parties hereunder
and which cannot be settled by mutual conciliation shall be referred to Arbitration to be held in Mumbai in English Language in accordance with the Arbitration and Conciliation
Act 1996, or any statutory amendments thereof and shall be referred to a sole Arbitrator to be appointed by Capgemini. The award of the Arbitrator shall be final and binding
on Parties. This Letter shall be governed and interpreted in accordance to the laws of India and the courts at Mumbai only shall have exclusive jurisdiction.

11.9 Rights to Injunctive Relief: You hereby expressly acknowledges that any breach or threatened breach by you of any of your obligations set forth in this Letter and/or any
of the Company policies may result in significant and continuing injury and irreparable harm to Company, the monetary value of which would be impossible to establish.
Therefore, you agree that Company shall be entitled to injunctive relief in a court of appropriate jurisdiction with respect to such provisions.
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CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

| residing at do hereby provide my express consent

to my employer, Capgemini Technology Services India Limited, having its registered office at No.14, Rajiv Gandhi Infotech Park, Hinjawadi Phase Ill, MIDC — SEZ, Village

Man, Taluka Mulshi, Pune — 411057, Maharashtra(hereinafter referred to as the "Company", which expression shall unless repugnant to the context or meaning thereof mean

and include its successors, nominees, assigns and administrators) as follows:

1. That | acknowledge and provide my consent to the Company to collect, store, process, transfer and share my personal information and sensitive personal data or
information and information of my dependents wherever applicable, (including sensitive personal information like bank accounts, PAN, blood group, biometric
information, medical record, email addresses etc.) for purposes deemed appropriate by the Company from time to time, including but not limited to:

a) background verification agencies for the purpose of verifying the information submitted by me basis which | have been made an offer of employment,
b) payroll processing agencies for processing my payroll (including reimbursement claims),

c) law enforcement agencies,

d) to comply with a judicial/quasi-judicial order,

e) auditor (including internal auditors, statutory auditors or Capgemini's clients or their auditor) for the purpose of audit,

f) insurance companies for the purpose of group insurance, personal accident insurance etc.

g) service providers providing services for biometric access to office premises for monitoring attendance,

h) foreign consulates, embassies etc. and service providers (including travel agents) for the purpose of processing of visa, work permits etc.

2. Further, | also acknowledge and provide my consent to the Company to transfer and share (within India and outside of India) such information with:
a.) affiliates of the Company for administrative purposes and/or audit;
b.) clients/prospects in relation to any staff augmentation assignments.

3. That | agree and confirm that this consent letter shall be construed in accordance with the laws of India and the courts in Mumbai shall have exclusive jurisdiction
to adjudicate upon any dispute that may arise in relation to this Consent Letter.

4. That should any provisions of this consent letter be held by a court of law to be illegal, invalid or unenforceable, the legality, validity and enforceability of the
remaining provisions of this consent letter shall not be affected or impaired thereby.

5. | hereby declare that the execution of this consent letter has been done out of my own free will and consent and without any undue force or coercion in any
manner whatsoever.

6. | am aware that | have the right to access and rectify my sensitive personal data or information provided to the Company and corresponding obligation to
immediately update my sensitive personal data or information in Company's records in the event of any change.

7. | am aware that Company has adopted security practices and procedure to ensure that the information collected is secure and these are available on the

Company's intranet.

This consent letter shall come into force immediately upon its execution by me.

Name:
Signature:
Date:
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ANNEXURE | (A)

Onboarding Documents

Please carry a complete set of original and photocopied documents (2 sets) as specified below.

1. || Hard copy / email copy of Capgemini offer letter shared with you.

Employment Documents:

Current Employment( Immediate Previous)

a) Relieving letter /Experience Certificate( if both these documents are not there, Resignation Acceptance Resignation
acceptance mail is mandatory/Automated Copy of email resignation/Approved mail resignation (mentioning of last
working day from the HR is mandatory)

2. || b) Payslips for last 3 months

c) Form 16/Form 16A

d) Salary Account 6 months Bank Statement

e) Letter of appointment/Offer letter from employer which captures start date

Previous EmploymentService/Relieving Certificate all employments- Mentioning date of joining ,designation and last
working day

Education Documents

a) 10th Marksheet and certificate.

b) 12th marksheet and Certificate.

c¢) Graduation Marksheets and certificate/Diploma certificate.

d) Post-Graduation Marksheets and degree certificate (If applicable)
e) Any other relevant certificate

Proof of identity/ Address
a) PAN Card

b) AADHAAR Card

c) Passport In case any of the proof of Identity/Address mentioned above not available then any Two of the below
proofs

4. ||i) Voters Id

ii) Driving License

iii) Ration card

iV) Electricity Bills

V) Gas card

vi) Notarized Self Affidavit

5. || Passport size photographs (6 nos.)

Self Employed/CO-owner/Freelancing/ Partnership employment(s) (if applicable)

a) Form 16/Form 26AS

6. || b) Bank statement for 6 months

c) Shops & Commercial Establishment Registration Certificate

d) Co-Owner/Partnership/Ownership — Required partnership/ownership dissolution deed

7. || Cancelled Cheque of Saving Bank Account having IFSC Code details — Mandatory

Details of your Provident Fund, Employees’ Pension Scheme and Universal Account Number, if earlier member
PF/EPS scheme Mandatory.
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ANNEXURE | (B)

Background Verification
Reference terms:

Capgemini adheres to a strong background verification process. As a part of this process all the personal and professional information provided by you is verified, therefore we
request you to provide all the necessary relevant documents as per the information provided. This will help us verify your

® Education Credentials (Graduation/Bachelor's Degree/Post Graduate Degree etc.)
® Professional Experience & Employment(s) Credentials.

Note: Based on certain business requirement and statutory rules Capgemini may initiate certain additional checks during your tenure in Capgemini and by accepting this offer
you agree to undergo such additional checks when required. Capgemini will not take any individual approval for the same.

Please ensure that the following steps are followed to initiate the process and submit the necessary documents within 7 calendar days from the date of receipt of this offer:

® Fill the standard application form by clicking the New Employee Wizard link (received from SuccessFactors Onboarding <auto.noreply@capgemini.com>. (You will
receive the link to New Employee Wizard portal shortly). In case you have not received this link within the next 3 days please get in touch with your recruiter
immediately.

Download the Address check Form, Database check form, Court record form - from the New Employee Wizard link; update the details in the form with your manual signature
and mention the current date on which you have signed this form. You will have to upload back the scanned copy of these documents on to the New Employee Wizard link.

® Highest Educational Degree Certificate and Final year Mark sheet**.

Submission of all semester/term mark sheets of your highest qualification.

Any qualification obtained from the Institute which is not recognized by UGC/AICTE is not considered.
Experience letters and relieving letters for 5 years of employment or past 2 employers whichever is higher.

Form 16 - Part A only.

Bank statement for last 3 months — [Please ensure to mask all other transaction details (whether debit or credit entries) except for salary transfer details of your last employer,
such that only salary credits of previous employment are visible.

Please note, should you provide any other additional document than the aforesaid, or provide bank statement without masking other transaction details, the Company shall not
be held responsible for the same.]

® On the date of joining you are required to carry the experience letter/Relieving letter from all your past employers
® These letters should clearly mention your last working day with your previous employers.

Some organization issue relieving/experience letter along with the full and final settlement in such cases you should submit the resignation acceptance mail authorized by your
last employers HR department and you should ensure that the last working day is clearly mentioned on this acceptance letter. Please note that in such cases you will have to
submit the original experlence/rellevmg letter to Capgemini HR department / email the same to the following email address backgroundverification.in@capgemini.com not later
than 14 days of your joining*

Court Verification Forms
®  Court Record form

Note:

All of these forms (Address check Form, Database check form, Court record form) are available on the New Employee Wizard link. Please download these forms from the New
Employee Wizard link and fill the information in BLUE ink only.

All of the above forms are submitted to the respective authorities (Police/Courts etc) and as a part of the verification process the representatives of these authorities may visit
your residence address for verification; alternatively they may also call you or ask you to visit the nearby Police Station.

***You are required to submit all the documents with 7 days from receiving this Offer, failing which offer will be revoked****
Important points to note:

® |n an event you fail to submit the required documents to the HR department within 30 days of first intimation/date of joining and after 2 reminders. Capgemini
reserves the right to hold back your salary and to take disciplinary actions which inter alia include termination from service without notice.

You are requested to fill your details diligently in the link provided. If there is a discrepancy in the data provided or the copies of documents / certificates given by you as a proof
in support of the above, Capgemini reserves to take disciplinary actions which inter alia includes termination from service without notice.

***In case your last employer do not provide experience letter you may provide the relieving letter, however please ensure that the relieving letter has last working day clearly
mentioned.

Please note that Capgemini may ask you to submit additional documents as and when required, especially with respect to the Background verification process.
In the absence of the above listed documents your onboarding may be delayed or deferred.

Best Regards,
Team HR

The information contained in this message is proprietary and confidential. Copyright © 2021. All rights reserved by Capgemini.
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ARICENT TECHNOLOGIES (HOLDINGS) LIMITED
18/1, Outer Ring Road, Panathur Post

Bengaluru 560103, Karnataka (INDIA)

T:+91 80 4106 7000,

F: +91 80 4106 6501

www.capgemini.com
Offer of Employment

Date: 10 June 2021

Sai Reshma Sri Kannuru

#18363, Ram Nagar Colony, Ram Nagar Colony, Peddaboddepalli
Narsipatnam, Visakhapatnam, Andhra Pradesh - 531116

Email Id: reshmakannuru@gmail.com

Dear Sai Reshma Sri,

We are pleased to offer you a full-time position at Grade E2 in which your designation would be
Software Engineer / Test Engineer, as per the requirement of the business at the time of your joining
with Aricent Technologies (Holdings) Limited on the following terms and conditions.

1. The value of your annualized Cost to company(CTC) will be INR 350,008. The details of your CTC
break-up are enumerated in Salary Annexure which is mentioned below. The company will deduct
taxes as appropriate and consistent with the Indian tax regulations from time to time. You will be
responsible for your tax liabilities under applicable laws and regulations. The company shall also
have the right to vary, amend and modify any item of the salary package including the benefits as
per the company policy and procedures and as per any law prevalent in the country. The Date of
Joining and other relevant details will be separately intimated to you at the above-mentioned Email
ID.

2. Your employment with the Company is subject to the condition that you will successfully complete
training related to your profile. The training period usually vary from 8 to 12 calendar weeks and
conducted at a facility as deemed appropriate by the Company. Successful closure of the training
would be based on the sole assessment of the Company and unsuccessful training would lead to
the termination of your employment with the Company.

3. Should you decide to voluntarily leave the Company or there be a separation by way of dismissal
on grounds of indiscipline/ misconduct and/or non-performance or continued absence from services
without sufficient cause or authorization (of which the Company shall be the sole judge) or
abandoning your services before completing 21 months from your Date of Joining; the Company
reserves the right to recover appropriate training cost as per terms and conditions agreed between
the Company and yourself vide a separate bond agreement. You agree herein that the terms of the
bond agreement, though not being repeated herein for the sake of brevity, have been made clear
to you and are acceptable to you.

4. Your employment with the Company may be terminated after giving a notice of three months or
salary (Basic + FBP) in lieu thereof. Subject to compliance of the terms of above mentioned Clause
no.3, in case you decide to leave the Company, you are bound to give three months’ notice before
leaving the Company. During notice period, you will ensure that all your on-going activities are
successfully completed and/or handed over as per the Company guidelines on the separation
process. Depending upon business requirements, the Company may or may nhot accept your
request to shorten serving of the notice period against the payment of salary (Basic + FBP) in lieu
of such shortened notice period.

5. You will be on probation for a period of Nine months from your Date of Joining the Company. You
will be deemed to have completed probation period subject to:

Registered Office: 5, Jain Mandir Marg (Annexe)
Connaught Place, New Delhi 110001, India Page1of6
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10.

11.

12.

13.

14.

15.

a. The successful completion of the first formal performance review. Performance review is
successfully closed if the employee is rated as ‘being able to meet the expectations of the role
or above’ or an equivalent, as defined by the Company policy.

b. Completion of all prescribed training programs. These programs are aimed at successfully
inducting new employees into the organization.

As per Company policy, you would be required to sign an Employee Proprietary Information and
Inventions Agreement to protect classified/proprietary information at the time of joining and
declarations related to agreement with Aricent(Altran Company) Ethics and No-Conflict-of-Interest-
Policy. On joining the Company, you would be required to re-verify the Security Declaration
provided by you in the Employment Application Form.

You will be initially posted at Tower-5, IT/ITES SEZ, M/S Candor Gurgaon One Realty Projects Pvt.
Ltd., Village Tikri, Sector-48, Gurugram -122018 (Haryana). However, based on business exigencies
you may be relocated by the company anywhere in India or abroad. You may be transferred to a
different position or unit/department of the company either in existence or which may come up
pursuant to the requirements of the company. In addition, your services may be deputed to any of
our client companies for work pertaining to or incidental to the client’s business. You may be
transferred to one of the company’s subsidiaries or affiliates, pursuant to the requirements of the
Company and /or its subsidiary / affiliates at the sole discretion of the management.

The normal working hours are between 8:30 a.m. to 6 p.m. Monday to Friday with 30 minutes lunch
break. You may be required to work on staggered timings/shifts, the timings for which may be
altered from time to time. The hours of work, holidays and paid leave will be in accordance with the
state prevalent law. Please note that if you absent yourself from your services without prior written
permission or overstay sanctioned leave for ten consecutive days, you will be deemed to have
abandoned your service voluntarily without giving due notice and you shall lose your lien on
Employment.

You will automatically retire without any notice on attaining the age of 60 years. You may also be
retired earlier if found medically unfit to carry out the responsibilities allocated to you, by the
company doctor.

Your appointment is being made based on the information furnished by you to the company and in
case any information as given by you is found false or incorrect or by committing any act amounts
to loss of confidence etc, your appointment will be deemed void ab intio and liable for termination
without any notice or salary in lieu of such notice. In such eventuality, the management can recover
the payment made to you towards remuneration during employment.

Your duties will include for efficient, satisfactory and economical operation in responsibility that may
be assigned to you from time to time.

The compensation information is confidential. We request you to use discretion in handling your
compensation-related information. As a company policy, we prohibit sharing this information with
other employees or unauthorized personnel. Any violation of this will be treated as a serious matter
by the company.

Employees who do not complete their probation would not be eligible for promotion and salary
increase. Such benefits would be held back till the successful completion of probation.

Your increments / incentives/ promotion will depend at the sole discretion of the management
depending upon your efficiency, intelligence, rating in the performance review, client feedback,
regular attendance, sense of discipline and good behavior and subject to the prosperity of the
organization.

While in the employment of the company, you will devote the whole of your time and energy
exclusively to the business and affairs of the company and you will not be employed by any other
company, entity, whether on a full time or on a temporary or a part time basis or offer your services
with or without pay to any legal entity or persons as advisor, director, partner, whether paid or not
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16.

17.

18.

19.

20.

21.

for your services, without the prior written permission of the company. In case this condition is
contravened, it will be construed as misconduct and breach of your obligations under this letter.

You confirm that you have disclosed fully all of your business interests in the company and also
agree to disclose fully and completely to the company, any such interests may arise during your
course of employment.

During your employment with the company, you shall be required to keep yourself informed,
updated and compliant with all the policies and procedures of the company in force, including but
not limited to the Code of Conduct policy of the company, and as may be amended from time to
time and as applicable to you, which shall be a part of your Appointment letter and terms of the
employment. For avoidance of doubts, it is further clarified that the terms and conditions contained
herein may be revised by the company through the introduction of a new policy or vide a separate
correspondence to you or by a change in your role or through an upgrade in your role or profile by
way of promotion. In such instances the terms and conditions of your appointment letter shall be
construed to be amended to that extent automatically and retrospectively without having to enter a
specific amendment in your appointment letter.

You shall not, except as authorized or required by your obligations in term hereof,
reveal/disclose/disseminate to any person or entity including competitors or persons involved
directly or indirectly in allied trade, any of trade secrets, secret or confidential information,
information contained in any manuals and /or dealings or any information concerning the business,
finances, external and internal transactions of the company and / or its Affiliates/Associates/Group
companies, including but not limited to all data including company contacts, processes , policies ,
strategies involving marketing ,advertising, operations, contractual obligations, business expansion
which may come to your knowledge and/ or to be imparted to you by the company during your
employment hereunder. You shall hold in strict confidence, all such confidential information. This
restriction shall survive termination of your employment with the company without limit in point of
time.

You shall not during the term of your employment or at any time thereafter, use or permit to be
used, any information, notes or memoranda, contacts or processes relating to the business and/or
the transactions of the company and and/ or its affiliates / associates / group companies which may
come to your knowledge and / or possession by virtue of his/her employment with the company for
any purpose other than for the benefit of the company. You will be responsible for the safe custody
of all documents, manuals, processes, contact, kits and any other property belonging to the
company that may be entrusted to and / or placed in your possession by and / or during the course
of your employment with the company.

You will work under the supervision of such managers/supervisors/leaders as may be decided upon
by the management from time to time. You shall diligently and satisfactorily carry out instructions
given to you by such supervisors in connection with the work assigned to you to the best of your
skill and ability.

Any notice, memo or other communication required or permitted hereunder by either party shall be
deemed to be received:

i. Upon delivery when delivered by hand. (Refusal to receive any communication sought to be
delivered personally will amount to in subordination).

ii. Upon delivery, if sent by an express courier with a reliable system for tracking delivery to the
address hereinabove.

iii. Sent by certified or registered mail, postage prepaid, return receipt requested, to the address as
mentioned hereinabove.

iv. Upon delivery if sent to the e-mail address mentioned on the employment application form of the
candidates.

v. Upon verbal communication or SMS sent on the mobile contact number provided by the parties.
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22.

23.

24,

You shall be responsible for the safe keeping and returning in good order of all properties which

may be in your possession, custody, care or charge. The management shall have the right to deduct
the

money value of such thing from your salary/dues and take such other action as it deems fit in the
event of your failure to account for such properties whether during service or otherwise.

You shall not at any time during the term of your employment with the company or thereafter 12
months, under any circumstances , directly , or indirectly solicit or attempt to solicit the company’s
and / or any of its subsidiaries and / or affiliates and / or group companies personnel to leave the
employment of the company and / or any of its subsidiaries and / or affiliates or apply for
employment with any third party or encourage such personnel of the company of its obligations
under this appointment letter and / or any other contact with the company or adversely impact the
ability of the company to carry out its normal business activities. You have further agreed you shall
not engage in soliciting business or allied business that is in any way similar, identical, or
competitive with the business, activities, services of the company or with those customers of the
company with whom you may have had any contract during your employment with the company
and for a period of one year after your employment ceases with the company.

Mandatory documents which needs to be submitted at the time of joining as listed below.

10th/12th Mark Sheet/Certificate

Graduation/Post graduation/Diploma/Certifications - All Semester Mark sheet & Degree (as
applicable)

ID proof with Photograph — Valid Passport/Driver License/Voter ID/Ration Card

Relieving & Experience Certificates from all the previous employers (if applicable)
Permanent Address Proof

Copy of PAN Card

2 passport Size Photographs

Date of Birth of Parents, Parents in laws, Spouse & Children

Copy of Aadhar card

N

©CoNoOG AW

We will be proud to have you as a member of our team to further enhance Aricent(Altran Company)
position as the leading software company in the communication sector as well as a Best Employer.
Please feel free to get in touch with us at (Email id; campus.hiring@altran.com) or Phone No. -0124-
4095888) for any questions or assistance that you may need.

In case the terms and conditions are acceptable to you, please sign the duplicate of this letter in token
of your having understood and having accepted the same and returns the same.

Declaration

| accept the appointment on the terms and conditions contained in this letter and the Annexure(s) if any,
and other conditions and service rules as applicable to the employees of the company from time to time.

Place : Accepted
Date :
Employee Signature: ( )
Employee Name: ( )
Page 4 of 6
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Confidential Information:

Salary Annexure

Name Sai Reshma Sri Kannuru
Designation Software Engineer / Test Engineer
Job Level E2

Total cost to company details
Components Monthly in INR Annually in INR
Fixed Compensation
Basic Salary 15,000 180,000
Flexible benefit plan 11,140 133,680
Total Fixed Compensation (A) 26,140 313,680
Medical/ Accidental Insurance (B) - 4,500
Retirals & Benefits
** Provident Fund 1,800 21,600
*** Gratuity - 10,228
Total Retirals & Benefits (C) - 31,828
Cost to the company(A+B+C) - 350,008

Notes:

1. Please refer FBP policy for the various benefits under and its applicability which would be in

accordance with income tax rules.
2. Medical/Accidental/Life insurance is as per the company policy
3. **Provident fund is in accordance with EPF Act, 1952.
4. ***Gratuity is paid in accordance with Payment of Gratuity Act,1972.

Yours Sincerely

\\&
%./ i
Chandra Reddy K

Managing Director,
ER&D GBL India

Employee Signature: ( )
Employee Name: ( )
Page 5 of 6
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Flexible Benefit Plan (FBP):

Under the Flexible Benefit Plan (FBP), you can choose the amount allocated to one or more of the
following benefits each year (within the limit of your FBP) based on your personal needs. Alternatively,
you can take the entire amount as a taxable salary. FBP is subject to Income Tax as per prevailing
Government rules and regulations.

- House Rent Allowance (HRA)/Rent Free Accommodation (RFA)

- Children education/hostel allowance - Vehicle Lease Plan

- Leave Travel Allowance (LTA) - Meal Pass

- Professional Development Allowance - Fuel & driver expenses

- Telephone reimbursement - Reimbursement of Mobile Handset
- Reimbursement of Books and Periodicals - National Pension Scheme
Insurance:

Medical Insurance for Self & Family: Aricent (Altran Company) provides comprehensive medical
insurance benefit to the employee, spouse and children of the employee. In addition to this, there is an
attractive plan to cover the parents and/or parent-in-laws sponsored by the employee. The company
provides subsidy based on the longevity of the employee with Aricent (Altran Company). As you can
appreciate, this benefit is of significant value since the commercial value of insurance benefit is much
higher. Please refer to the details in the Group Medical Insurance Policy on Altran World on joining.
New employees will be required to submit a declaration for the same on the date of joining or within
fifteen working days from Date of Joining.

Personal Accident & Life Insurance: Aricent (Altran Company) also provides an attractive plan for
covering the employee (only self) for personal accident & life insurance. Please refer to the details in
the Policy on Personal Accident & Life Insurance on Altran World on joining.

Relocation:

In case of outstation candidates, Aricent(Altran Company) will reimburse expenses limited to one-way
2nd AC rail fare or actual, whichever is lower, for you from your current location to your location of work
to join Aricent(Altran Company) . Please retain a copy of the ticket(s). The relocation amount should be
claimed within 90 days of your joining Aricent (Altran Company) post which you will not be entitled for
this claim. Should you voluntarily terminate your services with Aricent (Altran Company) before a period
of two years from the date of joining, you will be required to return the relocation amount in full to
Aricent(Altran Company) .

If required, Aricent (Altran Company) will provide you with 10 days complimentary accommodation,
while you make your own arrangements. Only outstation candidates will be eligible for availing this
facility.

Page 6 of 6
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29™ March, 2021
To

K.Ravali,

D.no:6-33,

Govada,

Chodavaram,
Visakhapatnam-531023.

Subject: Appointment letter
Dear Ravali,

Betamonks (the Company) is pleased to extend you this Appointment in Software Development Function. This
appointment is conditional to you attending and successfully completing the training offered by the company within the
stipulated period. If you accept this appointment, you will begin your training with the Company on 01-April-2021 in
Vizag.

Training — Terms and Conditions:

a) You will be trained as an IT Professional in the function you have received your appointment.

b) Training program is designed to have three parts. First part — Foundation aims at strengthening the software
engineering concepts, provide an introduction to the need for information security and its role in software
engineering, and imparting the soft skills that are required for the industry. Second Part — Specialization focuses on
providing in-depth knowledge by way of class room sessions and gaining practical experience by working in projects.
Third part — Client Specific focuses on understanding the client specific industry domain and gaining hand-on
experience by working on real time client projects.

¢) Training is imparted using video assisted teaching methods where recorded training videos of domain and subject
matter experts are played assisted by an experienced trainer. Each topic covered in the classroom is followed by
assignments to apply the knowledge gained during the class room sessions in real life situations. Tests are conducted
at logical points to evaluate the individuals understanding. Individuals are assigned to specific live projects to work
on their chosen area of specification to gain practical hands-on experience.

d) You shall diligently and promptly attend to the training, complete the assignments entrusted to you from time to
time within the time limits stipulated by the Company to the satisfaction of the Company.

e) Training will be from Monday to Saturday (except National Holidays) and will start at 08:00 AM in the morning till
06:00 PM in evening.

f)  You are required to be punctual (report to office by 07:45 AM) and be attentive during the training.

g) During the training, you may be called to come in specific shifts and / or on specific holidays (including Sundays) as
stipulated by the company to gain real time experience of the job function.

h) During the period when you are in training, the Company agrees to pay you a “Stipend” of INR 8000/- per month
(Rupees Eight Thousand Only) which shall be payable after the end of every calendar month on or before the seventh
(7" of the subsequent calendar month. The monthly Stipend will be payable to you only after deducting any
amounts that may be due and payable by you.

i) The “Stipend” paid will be on a prorate basis in proportion to the number of days of training you have attended
during the month. If you have attended 20 days of the total 25 days of training in a month, your stipend will be pro-
rated using the formula: (No. of days of training attended (20) / Total number of days of training in the month (25))
x Stipend Amount (8000).

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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As a trainee, you will be receiving ESIC benefits from the date of joining. You will not receive any other benefits that
regular Company employees receive, including, but not limited to health insurance, provident fund, vacation or sick
pay, paid holidays and any other employee benefits.

You shall not be entitled to any remuneration, perquisites or benefits other than what is expressly mentioned supra.
The training period will be for a minimum of three (3) months and a maximum of six (6) months from the date of
joining. Based on the performance in your training, you will be given an offer as a confirmed Permanent full-time
employee of the company any time after 3 months at the discretion of the company.

On completion of six months, in case your performance is not to the satisfaction of the company, the company will
NOT provide an offer of employment and the training will be discontinued.

The Company may terminate your training at any time, with or without cause and with or without notice by providing
1 days’ notice and you will be paid stipend till the date of termination based on for the number of days you have
attended training prorated on a total of 25 days of training for the month.

If you absent yourself continuously for five (5) training days without any intimation, the Company will have the right
to terminate the appointment with or without any notice. In the event of termination under this Clause, you shall not
be entitled to either the notice period or stipend in lieu thereof.

As Betamonks will be incurring considerable expenditure on your training, you will be required to serve Betamonks
for a minimum period of 2 years from the date of joining, failing which, you will be liable to pay Rupees Twenty-Five
Thousand Only (Rs.25,000/-) towards the training expenditure.

On successful completion of the training, you will be appointed as a confirmed Permanent full-time employee of the
company. On confirmed employment, the company agrees to pay you a salary based on the salary structure as
mentioned below. You will have to sign the Company’s Terms & Conditions if you accept the employment with the
company post completion of training.

Particulars Monthly INR | Annual INR
Basic Salary 5,600 67,200
House Rent Allowance 1,400 16,800
Shift Allowance 3,000 36,000
Statutory Bonus 1,400 16,800
Total Monthly Gross 11,400 1,36,800
Employer Provident Fund 1,032 12,384
Gratuity 269 3,231
Employer Contribution to ESI 325 3,900
Group Medical & Personal Accident Insurance 70 840
Grand Total 13,096 1,57,155

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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Your appointment is on the basis of your educational qualifications and experience mentioned by you in your
application / resume. In case, if the Company discovers the facts mentioned therein are incorrect, non-disclosure of
any relevant information about you, the Company reserves the right to terminate your appointment without any
notice or Stipend in lieu thereof.

During your training, you may have access to trade secrets and confidential business information belonging to the
Company. By accepting this appointment, you acknowledge that you must keep all of this information strictly
confidential, and refrain from using it for your own purposes or from disclosing it to anyone outside the Company.
In addition, you agree that, upon conclusion of your training, you will immediately return to the Company all of its
property, equipment, and documents, including electronically stored information.

By accepting this appointment, you agree that throughout your training, you will observe the Company policies and
practices governing the conduct of our business and employees, HR policy, ISMS policy, local laws, ordinances,
regulations, and codes in the performance of any obligation by you in India. You further agree to indemnify the
Company against any loss or damage that may be sustained by reason of failure on your part to observe / comply
with the laws.

You shall not indulge in or do any act, omission or deed which may expose the Company or any of its subsidiaries
or affiliates to any loss and / or damage and / or prosecution under any law whether in India. You further agree to
hold harmless and indemnify the Company, its subsidiaries or affiliates against such loss and/or damage and / or
prosecution. You shall, at no time hold or represent yourself as the agent of the Company nor shall you do any act
or thing liable or calculated to induce others to believe that you are the agent of the Company. You shall under no
circumstances impose or attempt to impose any contractual or other obligations on the Company or pledge the
Company's credit without the prior written approval of the Company.

Any Asset which is provided by Company to use including Mobile Phones, Official Phone Number, and Laptop should
be used only for Official purpose only. The said assets should be returned back to the Company.

General:

a)

b)

This appointment letter and its terms and provisions shall be read and construed in accordance with, and governed
by, Indian Law and the parties irrevocably submit to the exclusive jurisdiction of the Chennai Courts.

The terms and conditions in this Agreement are subject to vary, any required changes to the terms and conditions
of this Agreement shall be made from time to time, at the Company's discretion. You shall agree to comply with the
same. This Agreement shall supersede all prior Agreements, negotiations, representations, (except fraudulent
representations) and proposals (written and oral) relating to its subject matter. The terms and conditions of this letter
should be kept strictly confidential.

Please acknowledge your acceptance of this offer by signing and returning one copy of this Appointment to the
undersigned.

For Betamonks Technology Factory Pvt. Ltd., Accepted and Agreed

e /?Z»JZ//\ Oe.

Authorized Signature Signature and Date

Betamonks Technology Factory Pvt. Ltd.
Registered office: B3, Balaji Enclave, Palaniappa Nagar 3rd Street, Vanagaram, Chennai — 600 095.
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Candidate ID: 4388682 /711873,

Date of Joining: 03/25/2021,

Joining Location: Bangalore,

Designation: Analyst,

Dear Nandini Shri Konathala,

To ensure that you experience a smooth onboarding, we would like to help you with a brief agenda for your day one at Capgemini.

RN

Welcome Address

Verification of master data sheet, which contains your detailed information.
Verification of joining documents*

Receipt of employee handbook and visitor-cum-bus pass

Submission of signed documents

Receipt of hard copy of offer letter

ID cum access card formalities

Bank account opening formalities

Meeting the buddy

Ol o N g~ w D

Please report by 8:30 am at Bangalore office, for joining formalities as per the address mentioned below:
Address

164-165, EPIP Phase II,
EPIP Industrial Area,Whitefield, Bengaluru 560066

Page 1 of 23
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Please carry a complete set of original and photocopied documents (2 sets) as specified below.

1. |Hard copy / email copy of Capgemini offer letter shared with you

Employment Documents:

Current Employment( Immediate Previous)
a) Relieving letter /Experience Certificate( if both these documents are not there, Resignation Acceptance Resignation
acceptance mail is mandatory/Automated Copy of email resignation/Approved mail resignation (mentioning of last working day
from the HR is mandatory)
2. |b) Payslips for last 3 months
c) Form 16
d) Salary Account 6 months Bank Statement
e) Letter of appointment/Offer letter from employer which captures start date

Previous Employment
Service/Relieving Certificate all employments- Mentioning date of joining ,designation and last working day

Education Documents
a) 10 Marksheet and certificate.
3 b) 12th marksheet and Certificate.
" |c) Graduation Marksheets and certificate/Diploma certificate.
d) Post-Graduation Marksheets and degree certificate(If applicable)
e) Any other relevant certificate

Proof of identity/ Address

a) PAN Card

b) AADHAR Card

c) Passport

In case any of the proof of Identity/Address mentioned above not available then any TWO of the below proofs
4. i) Voters Id

ii) Driving License

iii) Ration card

iv) Electricity Bills

v) Gas card

vi) Notarized Self Affidavit

5. |Passport size photographs(6 nos)

6. |Self Employed/CO-owner/Freelancing/ Partnership employment(s)(if applicable)
a) Form 16/Form 26AS
b) Bank statement for 6 months
c) Shop License

7. |Cancelled Cheque of Saving Bank Account having IFSC Code details - Mandatory

Details of your Provident Fund, Employees’ Pension Scheme and Universal Account Number, if earlier member PF/EPS scheme
" |Mandatory.

Page 2 of 23
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Please note that Capgemini may ask you to submit additional documents as and when required, especially with respect to the Background
verification process.

In the absence of the above listed documents your onboarding may be delayed or deferred.

Kindly note:

» Capgemini has a dress code policy and you need to always dress in formal attire.

» If you are driving to office on the first day, please ensure you are there by 8:15 AM IST, and contact security at the main gate for your
entry pass.

Best Regards,
Team HR

The information contained in this message is proprietary and confidential. Copyright © 2013. All rights reserved by Capgemini.
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